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George Ade - Author 


The Fable of Successful Tobias and Some of 
His Happy New-Years. 


€ 


ICE there was a Financial Heavy- 
Weight, the Mile-Stones of whose 
busy Life were strung back across 


the Valley of Tribulation into the Green 
Fields of Childhood. 

Like most of our Aristocrats, he got his 
Start out among the Corn-Rows. 

His Youth was spent very happily, but he 
did not get on to the Fact until Years later. 
He used to work Fourteen Hours per for his 
Board and Clothes, and his only Dissipation 
was to take in the Swiss Bell-Ringers once 
every Season. 

At the Close of every Year he was per- 
mitted to attend a Watch-Meeting at the Mt. 
Zion Church. The Watch-Meeting is a form 
of Gaycty invented a long time ago by some 
one who was not fecling well at the Time. 

The Outfit were supposed to sit for three or His only Dissipation. 
four Hours on the hard Benches, meditating 
on all the low-down, ornery ‘Things they had 
done during the Old Year. Some of them 

[22] 
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TRUE BILLS 


had to hurry in order to crowd this Line of 
Meditation into a brief four Hours. 

Now and then a local High-Guy with 
Throat Whiskers would arise and talk for a 
short time on the Subject of Death, and won- 
der how many of those present would be taken 
in by the Grim Reaper during the New Year. 

Just at Midnight the Sexton would toll 
the Bell so as to cheer every one up. Then 
each of the Merry-Makers would go home 
and cat a Piece of Mince Pie and a Belle 
Flower Apple and retreat to the Feathers, 
fecling a little Ashamed for having stayed 
up so Late. 

Later On, after Tobias moved into Town 
and began to wear Store Clothes and Stand- 
Up Collars and put Oil on his Hair, he en- 
countered another kind of New-Year’s Day. 

‘The Era was that of the Open House. All 
the Women received, and the Men went over 
the entire Circuit and traded job-printed 
Cards for something to Eat and Drink. 

‘This made it Fine for those who were not 
ordinarily invited into the Best Homes. 

[2+] 


Permitted to attend a Watch- 
Mecting. 


TRUE BILLS SUCCESSFUL TOBIAS 
‘The Men roamed about in Flocks and usu- fox thak eaa the: Day When Da kado mais the 
ally they had a Hard Finish, for it was cus- Books balance and take up some big Note 
tomary in those good old Days of Democratic that was hanging over him like a Storm 
Simplicity for every ‘Truc Gentleman to take Cloud. 
a Drink when it was proffered by the Hand His usual Plan for celebrating the Happy 
of Lovely Woman. New-Year was to sit in his Office figuring on 
And Lovely Woman seemed to regard it how to trim the Pay-Roll and sneak up Sell- 
as her Assignment to put all of the Nice ing Prices and keep out of the Sheriff's 
Young Fellows to the Bad. Hands for another Twelve Months. 
It was customary to mix Tea, Coffee, Sher- But the Time came when Tobias could take 
bet, Lemonade, Egg-Nog, Artillery Punch, out a Pencil on December 31st and compute a 
Fizzerine, and Straight Goods until the Net Profit big enough to fill a Furniture Van. 


Happy New-Year looked like a serambled To all Intents and Purposes he had come 
Rainbow and the last Caller was Sozzled. to the High Ground where he could afford 


‘Tobe used to go out every New-Year's Day to sit down for a while and enjoy the Scen- 


to meet the Good-Lookers and fuss around 
with them, for those were his Sulad Days. 
He made it a Combination Salad and philan- 
dered with about Seven before he took the 
Big Risk and bought a Home with a Mort- 
gage Attachment and settled down. 


ery. 
He certainly possessed all the Accessories 
of a Happy New-Year. 
He had a Bank Roll and a House on the 
Boulevard and a Wife who was slowly but 
D surely worming her Way into Society. 
guttne. S hon bee He had a Son attending a high-priced 
He drew a Red Mark around January Ist, University and gradually accumulating: an 
[26] Oxford Accent, res Daughter was at a 


TRUE BILLS 
School which used the French Novel as a 
‘Text-Book. 

So, after all these Years of Struggling, 
Tobias knew what it was to have a genuinely 
Happy New-Year. 

For when the Children came Home for the 
Holiday Vacation the busy Mrs. ‘Tobias gave 
a big Dancing Party on New-Year's Eve, to 
say nothing of a couple of Luncheons and a 
Formal Dinner. 

At these glittering Functions the Family 
did what it could to keep Tobias in the Back- 
ground, for while he was a Corker when it 
came to doing a Fountain-Pen Specialty 
with a Cheek-Book, he was a Frosted Turnip 
when chucked into a Suit costing $100 and 
put down in a Marie Antoinette Apartment 
with a lot of Chaunceys who had been edu- 
cated in the Enst. 

He celebrated the Glad New-Year by stand- 
ing around in Doorways and looking mourn- E rae 
fully at the Light-Weights who were doing ENSE eee ER 
the Cotillon, and each of them having the 
‘Time of his Life. 


[28] 
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TRUE BILLS 

He saw his Wife hob-nobbing with a 
Human Pickerel whose only Excuse for being 
on Earth was that he looked well in Evening 
Clothes. 

Daughter was dancing with a lovely 
Specimen of the night -blooming Rounder, 
and Son was passing Cigarettes. And no 
one was paying any Attention to the Pro- 
vider. 

So he made a quict Retreat to his own 
Room and had a Glass of Milk sent up, and 
read the Market Report, and managed to put 
in a Pleasant Evening, after all, seeing the 
Old One out and the New One in. 


MORAL: One New-Year is just about as 
Happy as another. 





Or you can have it read to you: 
Click above or go to https://www.youtube.com/watch?v=sn38xhd8swe. 
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The Alternate Route 
Sunday, January 02, 2022 





At the end of each calendar quarter, we offer an alternative way of reading that quarter's 
blog posts. So, for the fourth quarter of 2021, you can read the blog at: 


https://issuu.com/danieljbmitchell/docs/ucla_faculty_association_blog_4th_quarter_2021. 





And you can both read the blog and download it as a pdf at: 
https://archive.org/details/ucla-faculty-association-blog-4th-quarter-2021/mode/2up. 


Of course, in these versions, all video, audio, and animated gif content is omitted. 
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Reminder: Need for Decision Soon 
Sunday, January 02, 2022 





Daily Number of Hospitalized COVID-19 Confirmed Patients, 
Past 7-day Average 
December 29, 2021 





Above we see the latest data for LA County on COVID hospitalizations as of 8:15 AM this 
morning. (There may be an update later today.) We pointed out in a prior post that while 
the number of cases is surging, the death rate isn't. However, the hospitalization numbers 
are showing an upward trend. UCLA made the decision to shift to remote instruction for 
the first two weeks of the winter quarter due to the spreading virus. It seems unlikely that 
a week from now, there will be some startling new information. Instructors need some 
stability and thus a decision by the end of this week as to whether instruction via Zoom 
will continue beyond the first two weeks is needed. 


The latest LA County data are at 
http://publichealth.lacounty.gov/media/coronavirus/data/#. 
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Twelve 
Sunday, January 02, 2022 





Caption of this photo reads: 


" Twelve-year-old UCLA sophomore Eugene Volokh meeting with professor (math) 
William Jacob in Los Angeles, Calif., 1980." Source: 
https://digital.library.ucla.edu/catalog/ark:/21198/zz0002rtnf. 


Volokh is now Gary T. Schwartz Distinguished Professor of Law at UCLA. 
https://law.ucla.edu/faculty/faculty-profiles/eugene-volokh Jacob is now an emeritus 
professor at UC-Santa Barbara. https:/Awww.math.ucsb.edu/people/bill-jacob 
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Campus Bubble? Really? 
Monday, January 03, 2022 


os Angeles Times 


S 





When the chancellors of the various UC campuses got together to discuss what to do last 
month as the Omicron threat was growing, we know what the end product was: Those 
campuses which started before January 18 would begin online. But we didn't know the 
rationale. It appears, however, that there was a notion that if the early campuses started 
online, they could form a "bubble" of healthy students, staff, and faculty who would be 
insulated from the outside world, and thus could then resume in-person instruction. One 
chancellor in a news interview has given us a clue to their thinking: 


From KRON: ... At the University of California, Riverside, students can return on Monday 
but face two weeks of online classes. They are also being being asked to sequester for 
five days while they undergo two rounds of virus testing. It’s the first time since last spring 
that the school has moved fully remote, but Chancellor Kim Wilcox said it is the best way 
to prevent the virus from spreading after students return from holiday travel. “We think 
about it as rebuilding our bubble,” he said. “It gives us a chance to reset things and then 
hopefully be off and running.” ...* 





It's unclear - to say the least - how practical the idea of a healthy campus inside of a sick 
surrounding community was or is. But as the lead headline in today's LA Times suggests, 
at UCLA, with its location in LA County, the bubble idea is likely to burst. Excerpt from 
that headline article: 


... Ina dramatic sign of Omicron’s relentless spread, the coronavirus transmission rate in 
Los Angeles County is now estimated to be greater than at any point since the early 
months of the pandemic, as cases explode across California, data show. Every infected 
person in L.A. County is on average transmitting the virus to two other people, according 
to estimates from California’s COVID-19 computer models published Monday morning. 
By contrast, the effective transmission rate at its worst point in last winter’s surge did not 
exceed 1.4, estimates from the L.A. County Department of Health Services show. Over 
the last week, more than 1 in 5 of those tested in L.A. County found they have contracted 
the coronavirus. 
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L.A. County recorded 23,553 new cases on Saturday and 21,200 more on Sunday, far 
above last winter’s peak average of 16,000 cases a day; and those numbers are likely 
undercounts due to lags from weekend reporting. Officials say the latest wave is fueled 
by a few factors, including increased travel, large holiday gatherings and the ultra- 
contagious Omicron variant, estimated to be two to four times as transmissible as the 
Delta variant. County health officials urged residents to curtail higher-risk activities, such 
as indoor events where people are unmasked for long periods of time and crowded 
outdoor gatherings... 


Full story at https://www.latimes.com/california/story/2022-01-03/california-coronavirus- 
transmission-rate-now-at-highest-point-since-pandemic-began. 


* https://www.kron4.com/health/coronavirus/taking-a-step-back-u-s-colleges-returning-to- 
online-classes/. 
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Viral Interference 


Tuesday, January 04, 2022 


e Tweet 


diih UCLA Men’s Basketball @ 


UCLA's upcoming home game versus Arizona State on 
Wednesday, Jan. 5 has been postponed due to COVID- 
19 protocols within Arizona State's basketball program. 


The Bruins are actively looking to schedule a game this 
week. 


DETAILS: 
"E 


The UCLA men’s basketball game against 
Arizona State on Wednesday, Jan. 5 has 
been postponed due to COVID-19 protocols 
within Arizona State’s program. 


A rescheduled date for this Pac-12 game will 
be announced when finalized with the 
Pac-12 Conference. UCLA is actively looking 
to schedule a game this week 


© 





[1-3-2022] The UCLA men's basketball game against Arizona State on Wednesday, Jan. 
5 has been postponed due to COVID-19 protocols within Arizona State's program. The 
Bruins were scheduled to host Arizona State on Saturday, Jan. 1 before COVID-19 
protocols in UCLA's program forced an initial postponement. A rescheduled date for this 
Pac-12 game will be announced when finalized with the Pac-12 Conference. UCLA is 
actively looking to schedule an extra game this week. Tickets purchased for UCLA's 
home game versus Arizona State will be valid for the rescheduled date, once finalized... 


Source: https://uclabruins.com/news/2022/1/3/mens-basketball-ucla-hoops-game-versus- 
arizona-state-to-be-postponed.aspx. 
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Campus Bubble? Really? - Part 2 
Tuesday, January 04, 2022 


|see delays in am 


COVID-19 taxes hospitals 
del 


UCLA 


UC-San Diego 


Kelly Ernby, deputy DA and fi 
of COVID-19 complications 


UC-Irvine 


i 
UC-San Francisco & 


Ci 
` UC-Berkeley 
x 





We posted yesterday about the UC chancellors' apparent concept of placing a COVID- 
proof bubble around the various campuses by January 18.* Looking at the top news 
today in the Rough & Tumble news aggregator site suggests why that concept may be 
hard to implement. 





* http://uclafacultyassociation.blogspot.com/2022/01/campus-bubble-really.html. 
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Other Universities Beginning to Slide Beyond 
January 18 


Wednesday, January 05, 2022 


16 


The Great Beyond 





Although January 18 is still the magic date for resuming or starting in-person classes at 
the various UC campuses including UCLA, other universities are now moving to later 
dates: 


From Inside Higher Ed: More institutions are moving classes online to deal with Omicron. 
Rutgers University announced that the system would spend several weeks online before 
returning to in-person instruction on Jan. 31. Students have been told to return to housing 
Jan. 29 and 30, not Jan. 16-17. “Information on any financial credits or offsets will be 
forthcoming,” the university said. Denise M. Trauth, the president of Texas State 
University, wrote to students and employees that while classes would start, on schedule, 
Jan. 18, they would all be online until Jan. 31. She stressed that no classes were being 
canceled. Students still may move into their residence halls as previously scheduled. The 
University of North Carolina at Charlotte announced that classes would begin as 
scheduled Jan. 10 but would be online only until Jan. 24. Huston-Tillotson University, in 
Texas, will be online from Jan. 10 to Jan. 24. 


Source: https://www.insidehighered.com/quicktakes/2022/01/05/rutgers-texas-state-and- 
other-colleges-go-online. 
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Reshuffle of Academic Senate Committees’ 
Functions 


Wednesday, January 05, 2022 





Yours truly missed this letter of December 1, 2021. But here it is now (below), detailing a 
"realignment" of Academic Senate committees: 


Re: Realignment of UCLA Academic Senate Committees 

Dear Committee and Council Chairs, 

At its meeting on October 28, 2021, the Legislative Assembly voted on a proposal for 
realignment of Academic Senate committees, which included multiple actions to repeal 
specific committees and update the bylaws of others. The Legislative Assembly voted 85 
In Favor, 3 Against, and 1 Abstained. This proposal included divisional bylaws and thus 
required a 2/3 majority of the 125 voting members present for approval. As 68% of 
eligible members present voted in favor, the proposal was approved. 

As the notification of action period has ended, these actions of the Legislative Assembly 
are now official. Any proposed revisions to your committee or council bylaws are in effect. 
We will publish them soon, providing you with notification. Any repeals of bylaws will be 


effective on September 1, 2022. 


The following committees will cease operations by August 31, 2022, as their functions will 
be incorporated into the committees and councils noted in the parentheses: 


e Committee on Continuing and Community Education (Graduate Council, Undergraduate 
Council) 


e Committee on Development (Council on Planning and Budget) 
e Committee on Emeriti Affairs (Faculty Welfare Committee) 


e Committee on Intercollegiate Athletics (Committee on Undergraduate Admissions and 
Relations with Schools, Graduate Council, Undergraduate Council) 


e Committee on Teaching (Graduate Council, Undergraduate Council) 
e Faculty Research Lectureship (administration to be determined) 


The Senate staff will continue to work with you and your committees to ensure a 
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successful and effective transition. More information will be forthcoming about next steps. 
I am grateful to previous Senate Chair Michael Meranze and Immediate Past Chair 
Shane White as well as your predecessors for their leadership and vision in moving the 
Senate forward by sharpening the focus and authority of the Senate’s role in shared 
governance. | extend my gratitude to Executive Director April de Stefano and the Senate 
staff for their significant, on-going work on this initiative. 


Sincerely, 


Jody Kreiman, Chair, UCLA Academic Senate 
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Other Universities Beginning to Slide Beyond 
January 18 - Part 2 


Thursday, January 06, 2022 


oe 


The Great Beyond 





Yesterday we posted about other universities outside the UC system that were slipping 
beyond UCLA's current date of January 18 for a return to in-person instruction.* 


UC-Merced, which is on a semester system that starts January 18, now indicates that the 
first week of classes will be online.** No word yet from UC-Berkeley which also starts its 
semester on January 18. 


Yours truly spoke with a high UCLA official yesterday who said determination of what to 
do beyond January 18 is still under study. Yours truly emphasized that instructors need 
adequate advance warning of changes in plans. Switching back and forth from online to 
in-person instruction is not like toggling a light switch; it is instead disruptive. The fact is 
that there is still a surge going on with hospital rates also going up in the LA area. It's 
hard to imagine there will be more conclusive data available a few days from now with 
which to make a decision. 


* http://uclafacultyassociation.blogspot.com/2022/01/other-universities-beginning-to- 
slide.html. 


** https://doyourpart.ucmerced.edu/spring-2022-plans. 


4 New cases 
From The New York Time: 


~ B united States ~ 
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UC-San Diego Extends Period Online Until End 
of January 


Friday, January 07, 2022 


ioe 


The Great Beyond 





From the UC-San Diego website: ...The UC San Diego community is affected in two 
ways. First, we are experiencing staffing shortages similar to other employers. Second, a 
number of students are exposed to COVID, impacting their ability to attend classes in 
person. 


In response, we are extending the mandatory remote instruction period until the end of 
January. In-person instruction is scheduled to begin on Monday, January 31 . This 
decision allows UC San Diego to keep teaching modalities as simple as possible given 
that many students, faculty and staff may still be sick or recovering in the second half of 
the month or experiencing extra caregiving responsibilities. The decision also provides 
more time for students, faculty and staff who are eligible to schedule and receive a 
vaccine booster before returning to campus... 


Source of excerpt: https://adminrecords.ucsd.edu/Notices/2022/2022-1-6-5.html. 


We continue to note that UCLA also needs to make a decision and we continue to 
emphasize that instructors need reasonable advance notice about such decisions. Are 
we sticking with January 18 as the starting date for in-person instruction or not? If not, 
what will be the date? 
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UC-Davis Extends Period Online Until End of 
January 


Friday, January 07, 2022 


ioe 


The Great Beyond 





We already posted this morning about the decision at UC-San Diego to extend remote 
learning to the end of January. Now comes word that UC-Davis is doing the same. Below 
is a message from Davis' Chancellor May: 


Hello, Aggies. It’s Chancellor May, checking in with you with an important message in 
place of Thursday Thoughts this week. 


First, thank you for coming back to campus and being so diligent with our testing 
protocols. As Provost Croughan and | announced last week, we monitor COVID case 
positivity data on a continuous basis, as well as other information critical to our decision 
making. 


| also want to thank you for sharing your concerns about our winter quarter plans. We 
are listening. 


We had hoped that our award-winning COVID response program would allow us to 
resume in person instruction on Monday, but based on what we're seeing with positivity 
rates related to the omicron variant, as well as staffing and operational concerns, we 
have decided that it is most prudent to continue remote instruction for three more weeks 
of winter quarter, through Jan. 28. 


Now let me just say a few things to address what we’re observing and what we're 
hearing. | say this a lot, but | need to repeat it. We will always consider the safety and 
well-being of our students, faculty and staff as our top priority. 


Since March 2020, the UC Davis community has been exceptionally responsible in 
following COVID prevention guidelines and requirements. That has protected all of us 
remarkably well. Now we need you to continue to be patient with us and with each other. 


Campus leadership is comprised of human beings. We don’t have a crystal ball to 
predict the future. We weigh all of the data, consult with experts and review all relevant 
information before we make decisions that impact 70,000 people in our community. 


We all want the same thing, so I’m asking for your continued understanding. Our doctors 
in Student Health and Counseling Services are working around the clock on a variety of 
issues to serve you better. Our Housing and Dining Services staff are developing MORE 
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solutions to address growing needs. Our testing staff at the Genome Center have been 
working incredibly hard to get results back to you as quickly as possible. 


Our positivity numbers may be higher than they have been previously, but our campus 
still has lower case numbers than most other areas in California. We continue to believe 
the Davis campus environment is among the healthiest in the country. 


It's important to stay in the Davis area. That includes students living on campus. We 
need to stabilize our community, and that means staying put so that we can reduce the 
risk of introducing new COVID cases. We have the right tools and resources here in 
Davis, and restaurants and other local activities are still available. But we really need 
your cooperation so that we can return in-person. 


There’s a lot we don’t know about the omicron surge. But we are making decisions 
based on the science and public health guidelines that we’ve been following from the 
beginning. We will continue to do that. 


It’s going to be bumpy for a bit longer as omicron impacts our community. Again, please 
be patient as we determine how best to offer the education that you are here for. We 
have to remain flexible for a bit longer. 


We are listening. We see you and we hear you. 
Know that there are many staff and faculty behind the scenes working hard to keep our 
operations running, and they are stretched thin. We are impacted by staff shortages in 


some crucial areas, and that is also affecting our decisions. 


Once again, we will continue with remote instruction and work through Friday, Jan. 28. 
We are confident this is the right thing to do. 


Thank you for doing your part to stay safe and healthy. We know there’s anxiety out 
there. This is uncharted territory for all of us, including me. My highest priority is to 
provide a healthy environment for all of you to learn, conduct research and serve our 
community. 


We'll have updates for you in my next “Checking In with Chancellor May” letter on Jan. 
14. 


We are all in this together. We will continue to need your patience and understanding. 
And we WILL get through this, together. 


Source: https://www.ucdavis.edu/news/chancellor-mays-video-message-extending- 
remote-instruction. 


You can see the video version of this announcement at the link below: 
Or direct to https://www.youtube.com/watch?v=NvgQ-1LVp04 or 


https://archive.org/details/covid-tests-arriving-for-schools-1-4-2022-short/UC- 
Davis+Update+on+Remote+Instruction+and+Work+for+Winter+Quarter+2022.mp4 





We continue to note that UCLA also needs to make a decision and we continue to 
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we sticking with January 18 as the starting date for in-person instruction or not? If not, 
what will be the date? 
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More non-UCs extend online instruction beyond 
January 18 


Friday, January 07, 2022 


ioe 


The Great Beyond 





We have been noting the trend at other UC campuses to extend their online instruction 
periods beyond January 18. And we have noted other non-UCs doing the same. Here are 
more non-UCs from Inside Higher Ed:Carnegie Mellon, U of Texas, U of Rochester Move 
Online January 7, 2022 


More colleges and universities have announced that they are moving most or all of their 
classes online to prevent the spread of COVID-19. 


Carnegie Mellon University announced that the first two weeks of most campus courses, 
which start Jan. 18, would be remote. 


The University of Texas at Austin announced, “We are asking faculty members to teach 
remotely for the first two weeks of the semester, with a target date of January 31 to return 
to the originally assigned teaching modality. Some may choose to teach in person, while 
also providing online delivery between January 18 and January 28.” The University of 
Rochester announced that all classes in January (except those in the nursing or medical 
schools) would be taught remotely. 


Source: https://www.insidehighered.com/quicktakes/2022/01/07/carnegie-mellon-u-texas- 
u-rochester-move-online . 
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UCLA now extends online instruction through 
January 28 


Friday, January 07, 2022 


ioe 


The Great Beyond 





From the UCLA website: 

Remote instruction extended through January 28 
January 7, 2022 

COVID-19 Response and Recovery Task Force 
Dear Bruin Community: 


We write today to share the news that UCLA will extend remote instruction through Jan. 
28. While we had hoped that our safety protocols and enhanced testing requirements 
would be sufficient to allow us to resume in-person instruction after next week, regional 
and campus trends in positivity rates, as well as staffing and operational concerns, have 
led us to conclude that an extension of remote education is the prudent course of action. 


We acknowledge that changes in plans driven by the shifting nature of the pandemic are 
difficult and we thank you for your patience and endurance. Please know that we are 
making this pivot in the interests of a healthier Bruin community. This decision is based 
on a number of factors, including high case rates on campus and in the region. Since the 
start of January, we have documented more than 1,200 new faculty, staff and student 
cases of COVID-19, which is impacting our teaching and campus services, as well as our 
ability to respond to this level of cases. Additionally, a smaller than anticipated 
percentage of eligible UCLA students (~34%) has received the vaccine booster thus far. 


The extension of remote instruction will enable eligible members of our community to 
receive boosters; it will help faculty, staff and students meet our testing requirements; and 
it will allow us to further stagger students’ return to campus. Modeling indicates that this 
extension could help to reduce by 50% the number of students who would need to be 
placed in isolation or quarantine. 


We want to emphasize that this decision should not be seen as a precursor to a fully 
remote winter term. We have every expectation that we will return to in-person instruction 
after this extension. We will of course continue to be in close contact with our public 
health experts to evaluate the situation over the next few weeks and communicate with 
the campus accordingly. 
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Students 


Students who have already arrived on campus or in Westwood must follow testing 
protocols outlined in our December message. We also urge you to remain near campus, 
limit your travel, avoid large groups, and use caution and care when interacting with 
others. This will help us stabilize our community, reducing the risk of spreading COVID- 
19 cases. 


Students who have not yet traveled back to campus or Westwood can now choose to 
delay their arrival, if desired. As students arrive, they will need to follow these testing 


protocols: 


Take an at-home rapid antigen or PCR test from a provider of choice no more than 72 
hours before arriving in Westwood and remain at home if positive. 


Upon arriving in Westwood, take a test from a campus vending machine or distribution 
center. 


Three to five days after arriving in Westwood, take another test from a campus vending 
machine or distribution center. 


Immediately isolate if a test result is positive. 

Faculty and staff 

Employees who have been working remotely and were planning to return to in-person 
work on Jan. 18 should also extend their return if appropriate and according to their 
department's staffing plans. 


Faculty and staff returning to campus should follow these testing procedures: 


It is recommended that faculty and staff take an at-home rapid antigen or PCR test from a 
provider of choice no more than 72 hours before arriving in Westwood. 


Upon arriving in Westwood, take a test either through the free COVID-19 campus 
vending machines and distribution centers, or a COVID-19 rapid test if available in your 
department. 


Three to five days after arriving in Westwood, take another test. This test must be 
obtained from a campus vending machine or distribution center. 


Immediately isolate if a test result is positive. 

Those who work in clinical settings (including dental and nursing clinics) must follow the 
COVID-19 protocols for health care settings. Those who work in non-clinical campus 
settings must comply with the relevant campus protocols (PDF). 

Exceptions 

A limited number of exceptions to this extension of remote instruction have been granted. 


Instructors who have received an exception to hold courses in person can continue to do 
so. UCLA’s Lab School and Early Care and Education (ECE) programs have already 
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returned to in-person operations and are not affected by this change. Geffen Academy is 
also planning to return to in-person instruction on Jan. 10 as previously announced. 


Reminder of protocols 


Remember to get your vaccine booster if eligible and if you have not yet done so. Proof 
of boosters is required by Jan. 18 for students and Jan. 31 for employees coming to 
campus. More information about boosters can be found in yesterday’s task force update. 


In addition, all faculty, staff and students must continue to follow regular campus health 
protocols, including wearing face masks indoors. Departments can request upgraded 
masks that they can distribute internally to their faculty and staff from the UCLA 
Emergency PPE Store free of cost. We strongly encourage wearing masks in outdoor 
environments while among other people as well. Additionally, everyone living, learning or 
working on UCLA properties must complete the UCLA COVID-19 Symptom Monitoring 
and Vaccination Verification System Survey before arriving on or going out onto campus 
each day, regardless of vaccination status. 


All members of our community who are on campus must still test at least once per week 
(twice per week is strongly recommended) through the campus testing program for the 
duration of winter quarter per the UCLA Community Screening Protocol (PDF). 

Again, we thank you for your patience and flexibility as the campus — and the world — 
continues to negotiate rapidly changing circumstances. We strongly believe that these 
plans will provide a healthier start to the year for all of us at UCLA. 

Sincerely, 

Michael J. Beck, Administrative Vice Chancellor 

Co-chair, COVID-19 Response and Recovery Task Force 

Megan McEvoy, Professor, Institute for Society and Genetics, Department of 
Microbiology, Immunology and Molecular Genetics, Co-chair, COVID-19 Response and 


Recovery Task Force 


Source: https://covid-19.ucla.edu/remote-instruction-extended-through-january-28/. 


Note: Below are the data from LA County: 


æ New cases 
m The New York Time 
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Postscript: Yesterday, the official notice said we would have to wait until next week for a 
decision. So, congratulations to UCLA for not postponing the inevitable. From yesterday's 
message: 

...While our plans to return to in-person instruction on Jan. 18 remain in place, we 
continue to closely monitor COVID-19 cases on campus as our community returns to 
UCLA from winter break. We are hopeful that our plans will not need to change, but we 
are prepared to modify them if it is in the best interest of the safety of faculty, staff and 
students. We will send out another communication next week to keep you informed. We 
understand that this may result in challenges as you make travel plans to return to 
campus and appreciate your flexibility as we finalize these decisions... 

Source: https://covid-19.ucla.edu/monitoring-our-winter-quarter-return/. 
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Berkeley Seems to Be the Last UC Cow Entering 
the Barn: Classes Onl... 


Saturday, January 08, 2022 





From the UC-Berkeley website: 


After consultation with the UC Berkeley public health committee, input from students, staff 
and faculty, and much deliberation, we have decided to begin the semester with a two- 
stage process, with most courses being offered fully remote for the first two weeks (Jan. 
18-28) and then moving to fully in-person instruction in the third week of the semester on 
Jan. 31. 


Some courses such as lab sections, studio courses, fieldwork, clinical courses, and 
graduate seminars may be taught in-person Jan 18-28. For these in-person courses, 
instructors may require in-person attendance but must offer appropriate make-up 
arrangements for students who are unable to attend because they have symptoms or are 
in isolation/quarantine. 


Instructors may teach some courses in hybrid mode (where some students are in-person 
and others are participating remotely via Zoom) or allow their students to attend their 
lectures in-person during the initial two-week period. Hybrid is not a desirable modality for 
many courses; instructors are not required to teach any course in a hybrid mode. 


All plans are contingent upon public health conditions at the time of their implementation 
and are subject to change. 


Source: https://coronavirus.berkeley.edu/instruction/. 


Note: In truth, it's hard to say who was the true last UC cow. Was it UCLA, Berkeley, or 
Riverside? 


https://news.yahoo.com/four-uc-campuses-extend-remote-061404078.html. 
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The article at the link above also mentions Merced, but Merced moved earlier. 
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Budget Coming Monday 
Saturday, January 08, 2022 


January 2022 





Gov. Newsom hasn't been his usual loquacious self since New Year's Day. One suspects 
he has been preparing for this coming Monday when the state constitution says he must 
unveil his budget proposal for fiscal year 2022-23. Technically, he could have unveiled 
the budget earlier but Monday is the absolute deadline. 


If past history is any guide, he will have largely memorized the budget and will do the 
unveiling personally, and at length. (Prior governors were content to make summary 
remarks, show a few charts, and then turn their news conference over to their budget 
directors for more detail.) 


Yours truly will present an analysis on this blog as soon as possible. 

From the California constitution: 

ARTICLE IV, SEC. 12. 

(a) Within the first 10 days of each calendar year, the Governor shall submit to the 
Legislature, with an explanatory message, a budget for the ensuing fiscal year containing 
itemized statements for recommended state expenditures and estimated state revenues. 
If recommended expenditures exceed estimated revenues, the Governor shall 


recommend the sources from which the additional revenues should be provided. 


(b) The Governor and the Governor-elect may require a state agency, officer or employee 
to furnish whatever information is deemed necessary to prepare the budget. 


(c) (1) The budget shall be accompanied by a budget bill itemizing recommended 
expenditures. 


(2) The budget bill shall be introduced immediately in each house by the persons chairing 
the committees that consider the budget. 


(3) The Legislature shall pass the budget bill by midnight on June 15 of each year. 
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S o u r c e : 
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=CONS&sec 
tionNum=SEC.%2012.&article=IV. 
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The Regents Will Meet January 18-20 
Saturday, January 08, 2022 





The Regents are meeting on January 18-20 by teleconference only. (No hybrid or in- 
person sessions are listed.) 


Regents Agenda: January 18-20, 2022 (Teleconference) 


Tuesday, January 18, 2022 


2:00 pm Health Services Committee (closed session) 


H1(X) Discussion: Appointment of and Compensation for Chief Executive Officer, UCSF 
Health, San Francisco Campus 


Upon end of closed: Board (open session - includes public comment session) 


Public Comment Period (30 minutes) 


Upon end of Board open: Health Services Committee (open session) 


H1 Action: Approval of Appointment of and Compensation for Chief Executive Officer, 
UCSF Health, San Francisco Campus as Discussed in Closed Session 


H2 Action: Consent Item: Proposed Request for the Peninsula Outpatient Center Tenant 
Improvements, San Francisco Campus 


3:00 pm National Laboratories Committee (open session) 


Action: Approval of the Minutes of the Meeting of November 16, 2021 
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N1 Discussion: Annual Report on Fiscal Year 2021 National Laboratory Performance 
Ratings 


N2 Discussion: State of the Laboratory: Los Alamos National Laboratory 


N3 Action: Approval of Project Funding Using Capital and Campus Opportunity Fund 
Monies to Support the Southern California Hub Program 


Wednesday, January 19, 2022 


8:30 am Board (open session - includes public comment session) 
Public Comment Period (30 minutes) 

Remarks of the Chair of the Board 

Remarks of the President of the University 


Remarks by Chair of the Academic Senate 


Concurrent Meetings: 


9:30 am Academic and Student Affairs Committee (open session) 
Action: Approval of the Minutes of the Meeting of November 17, 2021 


A1 Discussion: Update on the University of California, Irvine - Measuring Undergraduate 
Success Trajectories Project (UCI-MUST) 


A2 Discussion: Transfer Student Success and Experience 
A3 Discussion: The Changing Financial Aid Landscape 
A4 Discussion: Update on Undocumented Student Support 


A5 Discussion: The University of California as a Hispanic- and Minority-Serving Research 
University System 


A6 Discussion: Update on Supporting Students with Disabilities at the University of 
California 


9:30 am Finance and Capital Strategies Committee (open session) 
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Action: Approval of the Minutes of the Meeting of November 17, 2021 
F1 Action: Consent Agenda: 


A. Preliminary Plans Funding, Bechtel Engineering Center Renovation and Addition, 
Berkeley Campus 


B. Preliminary Plans Funding, Hot Water Conversion Sprocket District and Thermal 
Energy Storage Heat Recovery Chillers, Davis Campus 


C. Preliminary Plans Funding, Peninsula Outpatient Center Tenant Improvements, San 
Francisco Campus 


F2 Action: Preliminary Plans Funding, Thurgood Marshall College Undergraduate 
Student Housing, San Diego Campus 


F3 Action: Budget, Scope, External Financing, and Design Following Action: Pursuant to 
the California Environmental Quality Act, Pepper Canyon West Student Housing, San 
Diego Campus 

F4 Action: Budget, Scope, External Financing, Long Range Development Plan 
Amendment No. 1, and Design Following Action: Pursuant to the California 
Environmental Quality Act, California Hospital Tower, Davis Health Campus 


F5 Action: Authorization of Medical Center Pooled Revenue Bonds External Financing 


F6 Action: Amendment of Regents Policy 5309: Policy on the University of California 
Employee Housing Assistance Program 


F7 Discussion: Falling Leaves Foundation Medical Innovation Building, Irvine Campus 


F8 Discussion: Review of the Governor’s January Budget Proposal for 2022-23 


Concurrent Meetings: 


1:30 pm Public Engagement and Development Committee (open session) 
Action: Approval of the Minutes of the Meeting of November 17, 2021 

P1 Discussion: Conversation with State Senator Bill Dodd 

P2 Discussion: Impact of the University of California’s National Laboratories 
P3 Discussion: State Government Relations Update 


P4 Discussion: Update on State and Federal Government Partnerships and Budget 
Impacts on Climate Change 
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1:30 pm Compliance and Audit Committee (closed session) 

Action: Approval of the Minutes of the Meeting of November 17, 2021 
C1(X) Discussion: Update on the Pension Administration Project* 
C2(X) Action: Recommended Settlements for Board Action: 


[The agenda has a long list of litigation situations and court decisions, some dealing with 
coronavirus policy.] 


4:00 pm Governance Committee (closed session) 
No detailed agenda has yet been provided 
Upon end of closed: Governance Committee (open session) 


No detailed agenda has yet been provided 


Thursday, January 20, 2022 

8:30 am Board (open session - includes public comment session) 

Public Comment Period (30 minutes) 

Approval of the Minutes of the Meetings of November 16, 17, and 18, 2021 
Remarks from Student Associations 

Remarks from Council of UC Staff Assemblies 


B1 Discussion: Update on COVID-19 Impact on the University of California: UC Health 
Issues 


Upon end of open: Board (closed session) 
Action: Approval of the Minutes of the Meeting of November 18, 2021 
B2(X) Discussion: University of California COVID-19 Vaccination Program Policy 


Committee Reports Including Approval of Recommendations from Committees 
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11:15 am Joint Meeting: Academic and Student Affairs Committee & Finance and Capital 
Strategies Committee (closed session) 


J1(X) Discussion: Litigation Update - Save Berkeley’s Neighborhoods v. Regents 
(California Environmental Quality Act) 


Upon end of closed: Joint Meeting: Academic and Student Affairs Committee & Finance 
and Capital Strategies Committee (open session) 


Action: Approval of the Minutes of the Meeting of November 18, 2021 


J2 Discussion: Strategic Campus Overview, Davis Campus 


1:00 pm Board (open session) 

B3 Discussion: University of California Capacity Working Group Update 

B4 Discussion: Annual Report on Sustainable Practices 

B5 Discussion: Small Business and Supplier Diversity Results and Strategy Update 


Committee Reports Including Approvals of Recommendations from Committees 


Source: https://regents.universityofcalifornia.edu/meetings/agendas/jan22.html. 


“This item appears in every Regents meeting, always in closed session, with no further 
explanation. 
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LAO Report: Like a broken record (with full 
explanation) 


Sunday, January 09, 2022 


An Analysis of the University 
of California’s Agricultural and 
Natural Resource Programs 





The Legislative Analyst's Office (LAO) recently produced a report on certain agricultural 
research activities undertaken by UC.* Here is an excerpt: 


... State Is a Major Fund Source for Both Programs, but State Now Budgets for Programs 
Differently. Though receiving funds from several sources, both Agricultural Experiment 
Stations and Cooperative Extension receive more than half of their ongoing operating 
support from the state General Fund. Historically, UC determined how much state 
funding from its main budget appropriation to allocate to these programs. In 2018-19, the 
state began setting the funding amount for UC ANR (specifically, Cooperative Extension) 
in the annual budget act. In contrast to Cooperative Extension, UC continues to decide 
how much of its main General Fund appropriation to provide Agricultural Experiment 
Stations. 


Three Concerns With State Oversight of Programs. First, the state has considerably less 
information, budgetary control, and oversight of Agricultural Experiment Stations than it 
does of Cooperative Extension despite the two programs being intended to work in 
concert to address pressing agricultural and natural resource issues. Second, the 
Legislature lacks sufficient budgetary information from UC to adjust funding for these 
programs on an annual basis. Third, the state does not receive regular performance 
reporting on both programs despite comprising the largest source of ongoing funding. 


Three Recommendations for Enhancing Legislative Oversight. First, we recommend the 
Legislature include state General Fund for Agricultural Experiment Stations in the existing 
UC ANR budget item, thereby budgeting for both programs directly. Second, we 
recommend the Legislature require UC to submit a budget report in late fall each year 
providing key information on anticipated operational cost increases. Third, we 
recommend requiring UC to report periodically to the Legislature on the activities and 
outcomes of Agricultural Experiment Stations and Cooperative Extension. Together, 
these actions would improve budget transparency, provide the information needed to 
make informed budget decisions moving forward, and enhance legislative oversight of 
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the programs... 





What's predictable about the report is that it advocates more legislative control and more 
- potentially costly and time-consuming - reporting from UC. Some might argue that these 
recommendations seem like micromanagement, particularly because the Regents are 
supposed to have a degree of constitutional autonomy. However, the LAO is an arm of 
the legislature, so it can sound like a broken record** in always pushing for more 
legislative control, regardless of the topic. 


* https://lao.ca.gov/reports/2022/4490/uc-agricultural-natural-resources-010622.pdf. 


** For younger readers, we provide an explanation of this expression from Grammarist: 


Sound like a broken record: 

To sound like a broken record is an idiom that is based on a technology that is rapidly 
disappearing. An idiom is a figure of speech that is a word, group of words or phrase that 
has a figurative meaning that is not easily deduced from its literal definition. We will 
examine the definition of the expression to sound like a broken record, where it came 
from and some examples of its use in sentences. 

To sound like a broken record means to repeat something over and over in an annoying 
fashion. The phrase comes from certain characteristics of a vinyl record, also known as a 
phonograph record. When a vinyl record has a scratch or a divot, it may either skip over a 
section while playing or repeat the same section over and over again until the needle is 
manually moved across the record. A vinyl record is a disc that is a medium for playing 
back audio, most often music, on a phonograph that uses a needle to read the record. 
The phonograph was invented by Thomas Edison in 1877 and used tinfoil cylinders 
rather than records. Today, the compact disc, streaming music and iPod have largely 
replaced the vinyl record, though some music aficionados still prefer the rich sound 
generated by a vinyl record. The expression sound like a broken record, first recorded in 
1940, is an idiom that is based on a technology that most people no longer use. It will be 
interesting to see if it survives in the English language. 


Source: https://grammarist.com/idiom/sound-like-a-broken-record/. 
We also have an illustration: 


Or direct to https://www. youtube.com/watch?v=cqtb6XBBBRc. 
And finally, we note that older records were made out of shellac, not vinyl. 
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The Remains of the Day (specifically Jan. 19 at 
the Regents) 


Monday, January 10, 2022 





Last Saturday, we posted the then-available agenda for the upcoming January Regents 
meetings.* However, at the time, the agenda for the Governance Committee was not yet 
listed although the agendas for all of the other sessions were. Now it is listed: 
GOVERNANCE COMMITTEE 
Date: January 19, 2022 
Time: 4:00 p.m. 


Location: Teleconference meeting conducted in accordance with California Government 
Code §§ 11133 


Agenda — Closed Session 
Action: Approval of the Minutes of the Meeting of November 17, 2021 


G1(X) Discussion: Market-Based Salary Adjustments for Certain Level One Senior 
Management Group Employees 


Closed Session Statute Citation: 


G2(X) Discussion: Collective Bargaining Matters 


Agenda — Open Session 
Action: Approval of the Minutes of the Meeting of September 29, 2021 


G1 Action: Approval of Market-Based Salary Adjustments for Certain Level One Senior 
Management Group Employees, as Discussed in Closed Session 


Source: https://regents.universityofcalifornia.edu/regmeet/jan22/gov.pdf. 
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* http://uclafacultyassociation.blogspot.com/2022/01/the-regents-will-meet-january-18- 
20.html. 
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The Governor's Budget Proposal 
Monday, January 10, 2022 


NT 


BUDGET PROPOSAL 


ion: Balanced Budget 


illion: General Fund 





Governor Newsom unveiled his budget proposal for fiscal year 2022-23 which begins 
this coming July 1. As usual, the governor conducted a marathon news conference 
presenting the budget which he essentially memorizes. He was on camera for about two 
hours and fifty minutes (!) before turning the podium over to his budget director. That 
was, | think, a record, even by Newsom standards. 

What was not unusual was the fuzzy budget language used to describe the budget. As 
the image shows, he describes the budget as "balanced." If you take "balanced" in its 
common English usage of inflows (revenues) equal outflows, the budget is not balanced. 
It is in deficit. 


f 
THE CALIFORNIA | ; | 


BLUEPRINT | 
STRONG FISCAL FOUNDATION 


n: Surplus 


5%: One-time investments 





Nonetheless, he describes the budget as being in "surplus" when - as noted - it is in 
deficit. He spends little time on the UC component. But it might be noted that UC gets a 
cut from what it received this current fiscal year. 


All of that said, the state can run an imbalanced and deficit budget and yet not be in bad 
shape for two reasons. 


First, the prior governor Jerry Brown left a relatively large reserve as a legacy when he 
left office in early 2019. Second, when the pandemic hit, it was assumed that the 
accompanying economic downturn would slash state revenues and thus budget 
expenditures were suppressed. However, it turned out that the downturn did not have the 
negative effect on revenues that it had on the general economy. The combined effect of 
having revenue substantially above projections in fiscal 2020-21 and suppressed 
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expenditures pushed up reserves. In effect those built-up reserves are now available - at 
least for a time - to be spent. So we can have an unbalanced deficit budget (falling 
reserves) without a problem. Of course, reserves cannot fall forever without some 
corrective action. But for now, the governor can fund various new programs and enhance 
old ones. 


2021-22 2021-22 2022-23 
Enacted Jan. 2022 Jan. 2022 


$28,249 $37,011 $23,650 
5,762 


175,345 196,229 195,719 


196,440 210,030 213,127 


ebudget . ca.gov/Ful1Budget Summary -pdf 








| will come back to UC below. But let's first look at what is being projected and proposed, 
as summarized in the table above. 


The state's day-to-day activities are financed by the General Fund. Generally, when you 
hear about surpluses and deficit, it is in the general fund. There are many funds outside 
the General Fund which are earmarked for special purposes. The most notable involved 
transportation, funded by the gas tax and other motor vehicle fees. 

If you look at the table above, you will see that reserves related to the General Fund are 
split among various accounts. The General Fund has a balance, analogous to the 
balance in your checking account. But revenues can also be diverted from the General 
Fund and put into various associated savings accounts. These include the Budget 
Stabilization Account - sometimes referred to as the "rainy day" fund - the Public School 
Account, and the Safety Net Account. These accounts can be summed with the General 
Fund balance to determine the total reserves of the state. If total reserves rise, it must be 
because inflows are greater than outflows, i.e., a surplus. If total reserves fall, it must be 
because outflows are greater than inflows, i.e., a deficit. 

Total reserves by the end of the current year are estimated to rise to $50.5 billion, up 
from $28.3 billion that was projected when the current year's budget was enacted last 
summer. If the governor's projections and plans work out exactly as proposed, by the end 
next year, reserves will decline by $12.8 billion (a deficit of that amount next year), but 
still be $37.7 billion, more than we had at the beginning of this year. 

Why the big jump in projected reserves this year? Both revenues and expenditures rose 
above originally-projected levels, but the latter more than the former so the General Fund 
balance increased relative to projections. The Public School and Budget Stabilization 
Accounts also rose relative to original estimates. 

That's the Big Picture. Now the usual process of legislative hearings will begin. 

What about UC? The table below shows what is proposed by the governor for UC: 
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“Ongoing” and “One-Time” Funds for UC 
$ Millions 


2020-21 2021-22 2022-23 


Source: https: //www.ebudget.ca.gov/FullBudgetSummary .pdf 








Back in 2020-21, when slashed revenues were anticipated (but did not occur), UC got 
about $3.5 billion from the state. When the outlook improved in the following year, the 
state provided a big jump in revenue to UC, about $4.8 billion. But for the coming year, 
the state's allocation for UC will fall (during a period of inflation) to $4.6 billion. 


/| THE CALIFORNIA | 
BLUEPRINT | | 


UC SYSTEM 





The governor makes much of a distinction between "ongoing" allocations and "one-time" 
allocations. In fact, a dollar is a dollar. As the image above shows, the chart produced by 
the governor mixes apples and oranges and then sums them. The $308 million is the 
change in what he terms "ongoing" allocations. But the $295 million is the absolute 
amount allocated for "one-time" uses. Summing them makes no sense. 

Surely, the Regents will (Should?) be pushing for more from the legislature over the next 
few months. 

The next time we will hear from the governor will be in mid-May for the "May Revise" 
proposal. At that point, the legislature will enact something that typically is close to the 
May Revise numbers but which may adjust the details. 
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More on the UC Budget: Catch 2030 
Tuesday, January 11, 2022 


' THE CALIFORNIA 


"E BLUEPRINT 


UC SYSTEM 


CA Blueprint 





Our previous post yesterday on the state budget proposal put forward by the governor 
touched on the UC portion. In addition to the proposed funding for 2022-23, the governor 
proposes a multiyear funding "compact," apparently with the approval of UC president 
Drake, dealing with various goals about enrollment, equity, etc. 


Old timers will recall that UC had a "compact" with Governor Schwarzenegger which 
dissolved as soon as a budget problem arose. In fact, the legislature today cannot 
obligate future legislatures to live up to "compacts." Caution is advised, not only because 
of the multiyear element, but also because the details of the goals and obligations won't 
be available until the May Revise. 


Below is the account from the LA Times of the higher ed "compact," followed by the 
actual language in the budget proposal: 


Newsom proposes big funding for UC, Cal State. But there’s a condition: Close equity 
gaps 


Teressa Watanabe, Colleen Shalby, 1-10-22 


Gov. Gavin Newsom’s budget proposal released Monday makes a significant pledge to 
the University of California and California State University: five years of annual funding 
increases that would deliver long-sought financial stability. But there’s also a big caveat. 
The public university systems have to close achievement gaps among underserved 
students, a stubbornly elusive goal for years, and meet a long list of other specific targets 
to boost graduation rates, reduce the cost of attendance and increase California 
undergraduate enrollment. 


The budget plan also proposes funding to increase California student enrollment this fall 
by 9,434 students at Cal State and 7,132 at UC — including 902 seats at UCLA, UC 
Berkeley and UC San Diego currently allocated to international and out-of-state students. 
The state would provide $31 million to those three popular campuses to cover the cost of 
replacing nonresident students, who each pay about $30,000 in supplemental tuition, with 
Californians. 


The multiyear agreements Newsom unveiled with UC and Cal State would provide a 5% 
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base general fund increase for five straight years in exchange for commitments to 
expand access, equity, affordability and training for state workforce needs. The list of 
targets is longer and more prescriptive than those in previous agreements between 
governors and state universities. Former Gov. Jerry Brown, for instance, focused more 
generally on increasing transfer students, reducing costs and shortening the time to 
obtain a degree. 


Additionally, roughly $1.6 billion is proposed for California’s 116 community colleges — 
the nation’s largest higher education system — linking funding to increasing the number 
of students transferring into UC and CSU, and a 20% hike in associate degrees, 
certificates or credentials by 2026. 


“We have been working with our education partners, CSU, UC and Community Colleges, 
to see if we can come up with a new multiyear framework, and we have,” Newsom said 
Monday. UC President Michael V. Drake, Cal State Chancellor Joseph Castro and 
California Community Colleges Chancellor Eloy Ortiz Oakley all supported Newsom’s 
proposal. 


Michele Siqueiros, president of the Campaign for College Opportunity, said the proposal 
is “incredible and necessary” to improve student outcomes. The Institute for College 
Access & Success, which advocates for equity in higher education, also supported the 
proposal, saying it is “rightly focused on closing equity gaps by race and income.” 


Newsom's higher education proposal also features ambitious timelines for the elimination 
of differences in graduation rates of students who are low-income, underrepresented 
students who are Black, Latino and Native American and those who are the first in their 
families to attend college compared with their more advantaged peers. 


But meeting those targets — 2025 for Cal State and 2030 for UC — could prove a heavy 
lift. 


Source: https://www.latimes.com/california/story/2022-01-10/newsom-gives-california- 
colleges-and-universities-big-funding-pledge-with-a-catch. 


The actual language in the budget proposal (pp 46-47): 
MULTI-YEAR FRAMEWORK FOR HIGHER EDUCATION 


The Administration worked with the UC, CSU, and the CCC Chancellor's Office to 
develop multi-year compacts and a roadmap that will provide sustained state investments 
in exchange for clear commitments from each segment to expand student access, equity, 
and affordability and to create pathways for students to study and enter careers in health, 
education, climate action, and technology. Each compact/roadmap is a discrete 
agreement with the state; however, they are forged with the understanding that each 
segment must work toward aligned goals and achieve an increased level of 
intersegmental collaboration. These agreements will provide California students with 
more opportunities to transfer to four-year institutions and graduate within expected 
timeframes, in preparation for the jobs that will drive California’s economy now and into 
the future. 
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The UC and CSU compacts build upon the segments' respective UC 2030 and 
Graduation Initiative 2025 goals. Over a five-year period, the compacts emphasize 
student-centered priorities including closing equity gaps, improving time-to-degree 
completion, reducing students’ total cost of attendance, increasing predictability, 
increasing California resident undergraduate enrollment of both freshmen and transfer 
students, and better aligning curricula and student learning objectives with workforce 
needs. 


Similarly, the roadmap for the CCC system builds upon the system’s existing Vision for 
Success and focuses on student success by enhancing intersegmental collaboration to 
facilitate effective and timely transfer of CCC students to public and independent 
postsecondary institutions, improving time-to-degree and certificate completion, closing 
equity gaps, and better aligning the system with K-12 and workforce needs. 


To further align each segment's goals and the compacts/roadmap, the Administration is 
also establishing—at the recommendation of the Governor's Council for Post-Secondary 
Education—an overarching goal of achieving 70 percent postsecondary degree and 
certificate attainment among working-aged Californians by 2030. 


The Budget includes funding equivalent to a five-percent increase in base General Fund 
resources annually over five years for UC and CSU, contingent on the ability of each 
segment to advance these shared goals, which are outlined in greater detail in the 
following sections. In the coming months, the Administration will continue to work with the 
segments to refine specific metrics for these goals and commitments, which will be 
shared as part of the May Revision. 


Source: https:/Awww.ebudget.ca.gov/2022-23/pdf/BudgetSummary/HigherEducation. pdf. 
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Hey Guv! How about a billion for UCRP? 
Tuesday, January 11, 2022 


*, THE CALIFORNIA 


"H BLUEPRINT 





CalPERS - which covers CSU employees and many others - is due for an infusion of 
funding under Gov. Newsom's new budget plan. So is CalSTRS. But UCRP? Nothing 
there. 


From the Sacramento Bee: 
The State Worker 


California would kick in CalPERS debt payments ahead of schedule under Newsom 
proposal 


Wes Venteicher, 1-11-22 


California will whittle down its long-term debt in the fiscal year ahead with a supplemental 
pension payment of $3.5 billion, according to Gov. Gavin Newsom’s budget proposal. 
The state will pay the money to the California Public Employees’ Retirement System on 
top of a regular $8.4 billion payment toward the pensions of state workers and retirees, 
according to the proposal. Newsom highlighted the pension payments in a Monday press 
conference on his estimated $286.4 billion budget proposal for the fiscal year that starts 
July 1. 


The supplemental payment of $3.5 billion toward pension liabilities will save the state at 
least $7 billion over the next three decades, according to the budget proposal. Riding a 
stock market boom, CalPERS earned enough money on its investments in the last fiscal 
year to significantly improve its long-term fiscal position. As of July, the system had about 
80% of the money it would need to cover all its long-term debts, up from 71% a year 
earlier. 


The retirement system, with an investment fund valued at $493 billion as of last week, 
charges the state and other public employers each year under a plan to pay down its 
liabilities and reach full funding by the mid-2040s. The state has been supplementing its 
payments over the last four years under provisions of Proposition 2, the 2014 ballot 
initiative backed by former Gov. Jerry Brown. The measure requires the state to dedicate 
money each year toward its debts and to a rainy day fund. The state has made $12.7 
billion in supplemental payments to CalPERS and CalSTRS over the last four years, and 
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would pay roughly $6 billion more to CalPERS through fiscal year 2025-2026 under 
current projections, according to the budget proposal. 


California will pay $3.7 billion to the California State Teachers’ Retirement System in the 
next fiscal year, according to the proposal. But at CalSTRS, which also reported a big 
investment return for the year ending in July, the return means California state 
government's obligations toward the system’s unfunded liabilities could be eliminated in 
three years, much earlier than the previous target date of 2046. Schools are still 
projected to continue making contributions to the pension debt through 2046. CalSTRS, 
valued at $320 billion as of November, expects to reach 80% funding in 10 years and 
100% funding in 2041, five years ahead of schedule, according to information presented 
at a November board meeting. 


Nonetheless, big losses in future years could send the numbers in the wrong direction, 
driving up state debts. “We are far removed from the public pension quicksand,” said 
Sen. Steve Glazer, D-Orinda. He said the pension debts are so significant the state 
should consider setting up a separate pension savings account while it’s benefiting from 
budget surpluses running in the tens of billions of dollars. Newsom’s office anticipates a 
$45.7 billion surplus in the next budget year following an $80 billion surplus in the current 
budget. Glazer has supported Newsom’s proposals to pay pension debt ahead of 
schedule. 


“Public employees have earned the right to a pension and we have to honestly and fully 
own that mutual commitment,” he said. 


Source: https://www.sacbee.com/news/politics-government/the-state- 
worker/article257203302.html. 


UCLA Faculty Association Blog: First Quarter 2022 


53 


54 


The UC-Santa Barbara Variant 
Wednesday, January 12, 2022 





You've heard of the Delta variant and the Omicron variant. But did you know about the 
UC-Santa Barbara variant? From the Santa Barbara Independent: 


Chancellor Henry T. Yang announced on Jan. 8 that UC Santa Barbara will allow its class 
instructors to decide whether or not to conduct classes in-person or remotely for Week 3 
and Week 4 of Winter Quarter 2022. UCSB plans to resume full in-person instruction on 
Jan. 31. Instructors have until Jan. 11 to tell their students whether they should expect 
their class to be online or in-person; however, students with instructors who choose to 
conduct classes in-person will have a remote option should they wish to stay online 
through January. UCSB is the only UC school to not fully extend remote learning through 
Jan. 28. 


“We expect that many instructors will decide to continue teaching remotely for the rest of 
the month, in order to ensure stable and consistent delivery of their lectures, and we 
understand that some students will need to be absent at some point during this two-week 
period,” Yang wrote in his email. “We are trying to balance our faculty commitment to 
providing students with the best educational experience possible with the practical 
realities expected for the rest of the month.”... 


Full story at https://www.independent.com/2022/01/10/ucsb-instructors-given-discretion- 
over-in-person-or-remote-classes/. 
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In case you were wondering... 
Wednesday, January 12, 2022 


California hospital bed occupancy California hospital bed occupancy 


Last updated January 11, 2022. Average of last 7 days. Last updated January 11,2022. Average of last 7 days. 


Total Occupancy 
RONALD REAGAN U CL A MEDICAL 
CENTER 


ICUOccupancy 926% 
Total Occupancy 90.7% 
Total Available Beds 40 FAIRFAX SANTA MONICA - UCLA MED CTR & 
Available ICUBeds 3 ORTHOPAEDIC HOSPITAL 
ICUOceupancy 836% 
ry Total Occupancy 763% 
Total Available Beds 63 
Available CU Beds + 
r 


SANTA MONICA EN, 


Beverly Hills 


Culver City 


Source: https:/Awww.sacbee.com/news/coronavirus/article257227042.html. 
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As a public service... 
Wednesday, January 12, 2022 





...we provide a summary of the governor's budget presentation news conference. Since it 
ran towards three hours, we provide a modest abridged version below: 


Or direct to https://www.youtube.com/watch?v=dX1PUVZPE7o. 





Seriously, if everything is a priority, can anything be a priority? 
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What Do Students Want? 
Thursday, January 13, 2022 





| would have assumed that students would have been disappointed in the return to 

online instruction. Berkeley students didn't start until January 18, but that campus 
eventually joined most others in staying online until the end of January. However, the 
Daily Cal carries an article suggesting that some students (a few? many?) are nervous 
about returning to in-person instruction in February: 


... UC Berkeley, UC Riverside and UC Santa Barbara were the last three of nine UC 
campuses with undergraduate students to announce a virtual start after winter break. 
Campus’s announcement came after students pushed for a remote start, including 
campus junior Xuejie Zhang, who created a petition urging campus to “stand up for 
students’ safety.” 


The petition, which garnered more than 500 signatures, called for campus to offer at least 
two weeks of remote instruction and to switch courses with more than 50 students to a 
remote format until COVID-19 cases went back down. 


‘I'd really love to have in-person instruction,” Zhang said. “I was admitted during the 
pandemic and didn’t really have a chance to experience college. But I’m really concerned 
about our safety and health.” 


Zhang added that she has a history of lung problems, which often flare up when she’s 
stressed. She often experiences symptoms that seem like COVID-19 — such as 
coughing and shortage of breath. 


For Zhang, the decision to allow larger classes to remain in person starting Jan. 31 has 
led to concern and fear. 


“(In lecture halls,) the seats are really near each other, and I’m really concerned, 
especially after winter break, when people have been traveling around,” Zhang said. 
“Lots of my friends have tested positive, and to be honest, I’m scared even now.” ... 
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Full story at https://www.dailycal.org/2022/01/12/a-half-measure-uc-berkeley-students- 
respond-to-campuss-spring-plans/. 
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LAO on the Governor's Budget Proposal for UC & 
CSU 


Thursday, January 13, 2022 


} 3 Budget 
Overview of the 
Governor’s Budget 





Typically, shortly after the governor releases his budget proposal (which he did on Jan. 
10 and which we have reviewed in prior posts), the Legislative Analyst's Office (LAO) 
produces its initial response. At the macro level of the budget, the LAO this time suggests 
that the governor is spending too much and should leave more in reserve. The LAO 
continues the bad habit of using "surplus" loosely, in this case to mean what the governor 
should be spending in a "discretionary" fashion. This Alice in Wonderland notion that 
words mean what you want them to mean is unfortunate but endemic. So, we'll put that 
issue aside. 


It's not surprising that the LAO wonders about the proliferation of programs and spending 
in the proposal since, as we have noted in an earlier post, there is no real sense of 
priorities. Just about every problem facing California is somehow reflected in the budget 
and the governor has something to say about them. 


At the micro level, let's focus on what the LAO says about UC and CSU. Keep in mind, as 
we have pointed out elsewhere, the LAO is a service arm of the legislature. So, it always 
tilts toward saying the legislature should have more say and control (and the governor 
and also the Regents, who are supposed to enjoy constitutional autonomy) should have 
less. The LAO notes that the multiyear "compact" referred to in the governor's budget 
message was developed without participation of the legislature. Of course, the legislature 
ultimately enacts the budget and doesn't have to comply with any compact. Nor cana 
particular legislature obligate a future legislature to continue a multiyear deal. 


Here is what the LAO says about university funding: 
UNIVERSITIES 
Governor Establishes Multiyear Compacts With the Universities. The Governor’s budget 


increases ongoing General Fund for the California State University (CSU) and the 
University of California (UC) by a total of $775 million. Much of the new spending is linked 
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to the Governor's recently announced compacts with CSU and UC. 


The largest components of the compacts are 5 percent annual General Fund base 
increases over the next five years (through 2026-27). Whereas the Governor provides 
funding for approximately 3 percent resident undergraduate enrollment growth for CSU 
and UC in 2022-23, the administration’s expectation is that the segments increase 
resident undergraduate enrollment by approximately 1 percent annually over the 
subsequent four years using a portion of their base increases. Regarding tuition levels, 
the Governor’s budget assumes no increase at CSU in 2022-23. In contrast, the 
Governor’s compact with UC assumes the university implements the Board of Regents- 
approved tuition plan. This tuition plan generally pegs annual tuition increases to inflation, 
applies annual increases to all academic graduate students, and uses a cohort model in 
applying higher charges to incoming undergraduate students (with charges held flat for 
continuing undergraduate students). 


Compacts Contain Many Expectations for the Universities./n tandem with providing 
ongoing base augmentations, the Governor sets forth a total of 40 associated 
expectations for the universities (22 for CSU and 18 for UC). 


These expectations focus on student access, overall student outcomes, equity in student 
outcomes, college affordability, intersegmental collaboration, workforce preparedness, 
and online education. Some of the expectations (for example, improving graduation rates 
and closing equity gaps) build off goals the segments already had established. Other 
expectations (for example, improving the affordability of student housing and instructional 
materials) reflect priorities driven by the administration. Regarding accountability, the 
Department of Finance indicates that the administration reserves discretion to propose 
smaller future base increases were a segment not to demonstrate progress in meeting its 
expectations. 


LAO Comment:Three Key Concerns With Governor’s Compact. Historically, several 
governors have established multiyear compacts with CSU and UC. The Legislature has 
been wary of these compacts for three reasons—all of which apply to the new compacts. 
First, the Governor and universities agreed to these compacts without legislative input. 
Though the Legislature likely shares some of the Governor’s interests (for example, to 
improve student outcomes and close equity gaps), its interests likely diverge at least in 
part (for example, the Legislature might prefer other outyear enrollment targets). Second, 
much like previous compacts, the Governor’s multiyear funding plan establishes arbitrary 
future base increases regardless of underlying cost drivers. 


Even the Governor’s proposed base increases for 2022-23 are not linked to specific cost 
increases for personnel, equipment, and other operating expenses—the core building 
blocks of any university budget. Third, enforcement of the compact is unclear. For 
example, the Governor has not explained how he plans to determine if the segments 
have made sufficient progress toward meeting their expectations and to what extent he 
would reduce funding were one or more of the expectations not met. The lack of these 
key details hampers the Legislature’s ability to hold the universities and the Governor 
accountable for delivering on the compact promises. 


LAO Comment: Legislature Has Better Budget and Planning Options for the 
Universities./nstead of focusing on the Governor’s compacts, we encourage the 
Legislature to think about its spending priorities and the universities’ underlying cost 
drivers, then fund CSU and UC accordingly. Importantly, the Legislature can couple this 


UCLA Faculty Association Blog: First Quarter 2022 


more standard budget approach with meaningful long-term planning. For example, state 
law already requires CSU and UC to submit annual performance reports. If interested, 
the Legislature could work with the administration and segments to establish specific 
performance benchmarks over the next five years, linked with appropriate repercussions. 
In some cases, repercussions likely would not be solely fiscal. For example, if a segment 
failed to close a student equity gap as planned, it could be required to report on the 
strategies it had implemented to date, how it would change those strategies moving 
forward, and how it would reallocate existing resources. 


Source: Pages 15-16 of https://lao.ca.gov/reports/2022/4492/2022-budget-overview- 
011322.pdf. 
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Fast Times at UCLA 
Friday, January 14, 2022 





From the Bruin: A recent UCLA study found no significant costs to watching online 
lecture videos at faster speeds. 





According to the study published Nov. 14, there was no difference in learning 
comprehension between watching a lecture video at 1x, 1.5x or 2x speed, a topic the 
researchers sought to investigate as the pandemic moved classrooms online. 


Dillon Murphy, the lead author of the study and a psychology doctoral student, said he 
noticed many of his students would speed up recorded lectures and also found himself 
doing it as a teaching assistant. 


“The natural question is, ‘Is this a bad idea? Is this something that’s going to be bad for 
my learning?’ That was what motivated me to test this research question,” he said. 


The study had student participants watch two lecture videos, one on the history of the 
Roman Empire and the other on real estate appraisals, at 1x, 1.5x, 2x or 2.5x speed. 
They then immediately took two tests to assess their understanding of both videos and 
took another two tests a week later. 


The study found that learning impairments only occurred in those who watched at 2.5x 
speed... 


Full story at httos://dailybruin.com/2022/01/12/study-finds-that-zooming-through- 
recorded-videos-does-not-reduce-comprehension. 
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We're about a week away from another decision 
moment 


Friday, January 14, 2022 


LA Hospital ICUs Near Capacity As 
COVID Hospitalizations Spike 





We are at the end of week 2 of the winter quarter. Originally, we were supposed to shift 
back to in-person instruction in week 3, but the decision was made to continue Zoom 
classes through week 4. We remind campus decision makers that toggling between 
online and in-person is not a simple matter for instructors. So, by the end of upcoming 
week 3 we need a decision on whether online instruction will continue beyond week 4. 


UCLA Faculty Association Blog: First Quarter 2022 63 


64 


What Do Students Want - Part 2 
Saturday, January 15, 2022 





Students, or at least some student leaders, say they want "hybrid" options, i.e., online 
AND in-person, whenever fully-online classes resume. See the item from the Bruin 
below: DE 


Student leaders believe implementing hybrid learning after Jan. 28 will promote 
educational accessibility and empower students who might be hesitant to return to in- 
person instruction. 


UCLA extended remote instruction through Jan. 28 because of a rise in COVID-19 cases 
and staffing concerns. However, the university plans to return to in-person learning on 
Jan. 31. On Dec. 26, the Disabled Student Union sent a letter to UCLA administrators 
calling on the university to mandate that professors offer hybrid learning options for all 
classes after fully online instruction ends. The DSU also called on the university to 
provide hybrid options during fall quarter, when UCLA held classes in person. 


The DSU’s letter said expanding remote options would help ensure the safety of students 
with disabilities, immunocompromised students, students with dependents, student 
parents, commuters and students who live with at-risk family members. The letter added 
that UCLA’s attempt to maintain normalcy is negligent and has potentially forced students 
to drop out of school, quit their jobs or has left them temporarily or permanently 
disabled... 


Full story at https://dailybruin.com/2022/01/12/student-leaders-call-for-hybrid-learning- 
expanded-remote-options-past-jan-28. 


Editorial Comment: The problem with this suggestion is that it would involve modifying the 
technology available in every classroom so that everything in an in-person class would be 
streamed or videoed for later playback. Most classrooms are not so-equipped. Moreover, 
there would need to be staffing in each classroom for operating the equipment, if the 
classes were so-equipped. Just turning on a camera at the back of the room would not 
necessarily capture everything including student questions from the in-person audience. 
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There would also need to be mechanisms whereby those students who were online could 


ask questions in a way that could be heard by students who were present. And what 
would a hybrid exam look like? 


Put another way, hybrid classes are much more complicated to mount than either in- 


person-only or Zoom-only classes. So, if we went that route, it would be costly and not 
simple. 
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Not a Promising Start for the New Year 
Saturday, January 15, 2022 


California New Weekly Claims for UI (NSA) 





The year 2022 didn't start well in California, at least as measured by the labor-market 
indicator we have been following: new weekly claims for unemployment insurance. We're 
still floating around 60,000 weekly claims when "normal" would be around 40,000. Thus, 
there continues to be a detachment between the budget situation - in which the governor 
has been spreading money among various programs - and the underlying economy. And 
with inflation heating up, there could be moves to discontinue monetary stimulus and to 
step on the economic brakes at the national level, the effects of which would filter down 
to California. 


As always, the new claims data are at https://www.dol.gov/ui/data. pdf. 
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Remember the Breach? It's getting to be time to 
remember 


Sunday, January 16, 2022 





You haven't forgotten UC's Accellion data breach, have you? You know, the breach that 
put supposedly-confidential data concerning just about anyone associated with UC on the 
"dark web" last spring. Things like Social Security numbers. That breach! 


Well, yours truly hasn't forgotten. Not at all! He also remembers that in recompense, UC 
provided one year's free data monitoring to anyone linked to UC and the breach by the 
firm Experian. The problem now is that in a couple of months or so, those who signed up 
initially for the free monitoring will have exhausted their allowable time. 


The latest information you will find on the UC website about this affair is updated to May 
12, 2021: 


https://ucnet.universityofcalifornia.edu/news/2021/04/update-on-accellion-breach-and- 
what-you-should-do.html 


The question now - apart from additional information on exactly what happened and what 
UC is doing about it, technically and through litigation - is whether UC will extend free 
monitoring beyond one year. So far, there has been no word about extension, or any 
word at all. 


Here is UC president Drake discussing the breach back in late April 2021: 


https://archive.org/details/drake-cucea-cucra-4-28-2 1-full/drake+CUCEA-CUCRA+4-28- 
21+Data+Breach.wma 
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The Other Regents Are Also Meeting This Week 
Monday, January 17, 2022 





U of Hawaii Regents From time to time at our UC Regents, the issue of their participation 
in a project to construct a major new telescope in Hawaii comes up, usually in public 
comments. The opponents argue that the new telescope - the TMT (Thirty Meter 
Telescope) would be an affront to religious beliefs of native Hawaiians. Proponents make 
counterarguments concerning that religious interpretation and stress the scientific 
benefits. 


Hawaiian politicians on the whole seem both to want the new telescope because of the 
funding it would bring and, at the same time, not to want to dislodge protesters who have 
so far blocked construction. 


The U of Hawaii has been the proprietor of the site of the existing and proposed new 
telescope. But there are plans to change the organizational structure concerning who is 
in charge of the site at Mauna Kea. At the Hawaiian Regents this week, there is due to be 
discussion of the Draft Report of the State House of Representatives Mauna Kea 
Working Group.* While that discussion is not directly focused on the proposed new 
telescope, perhaps it will shed some light on where things are going (or not going). 


At this point, however, resolution of the TMT dispute seems a bit like self-driving cars: 
always coming but always some time in the future. 


* https:/Awww. hawaii.edu/offices/bor/regular/notice/202201200830.regular.pdf. 
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Martin Luther King Jr. at UCLA, April 27, 1965 
Monday, January 17, 2022 





Available at: 


Or direct to https://www.youtube.com/watch?v=t2vD1skiz80. 
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Which Way UCLA? 
Tuesday, January 18, 2022 





For instructors, it's not just a simple matter 
like throwing a light switch. 


The New York Times spotlights UC-Davis as deciding to live with the coronavirus in a 
profile of various universities: 


Universities from Northeastern in Boston to the University of California-Davis have begun 
to discuss Covid in “endemic” terms — a shift from reacting to each spike of cases as a 
crisis to the reality of living with it daily. And in some cases, there has been backlash... 


At University of California, Davis, Chancellor Gary S. May faced a strong negative 
reaction after a Dec. 30 statement in which he characterized the Omicron variant as 
“milder” and suggested a shift to “living with Covid-19 at an endemic level.” 


Classes were expected to resume in person on Jan. 10. But a petition signed by 7,500 
people, referencing Dr. May’s use of the term “endemic,” accused the university of “not 
prioritizing the immuno-compromised, the disabled, unvaccinated people, children, those 
who live with people from any of these groups, or the general health of the public.” 


Most in-person classes have been delayed until Jan. 31. “People were sharing their 
concerns, and the campus leaders listened,” said Julia Ann Easley, a spokeswoman for 
the university, who also noted a growing Covid-19 case count on campus... 


Full story at https://www.nytimes.com/2022/01/16/us/politics/colleges-covid- 
coronavirus.html. 





So, is the Davis model going to prevail at UCLA starting in week 5 of the current winter 
quarter? Instructors really need to know at least a week in advance. As we have stressed 
in this blog, moving courses in and out of online instruction is not a simple matter like 
toggling a light switch. Some courses, for example, in week 5 - the half-way point in the 
10-week quarter - will have scheduled midterm exams. And there are other courses with 
design features in which advance planning is needed. 
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Courts Look for Due Process in Title IX Cases 
(we learn once again) 


Wednesday, January 19, 2022 





So-called Title IX cases generally arise out of charges of sexual misconduct or assault. 

As we have pointed out many times on this blog, when such cases escape the internal 
university mechanisms and get into the external court system, judges have their own 
views about due process. One aspect of court cases is that the judge (or judge and jury) 
are seen as neutrals, unbiased towards or against defendants. That's what courts are 
used to. Title IX cases, however, are often administered and decided by university 
employees who may not be perceived by outside courts as neutrals. When defendants 
complain about Title IX outcomes, courts may reverse internal university decisions as a 
result. 


That outcome recently occurred in a case from UCLA. The case - based on the latest 
court decision - involved an engagement to be married that fell apart, a confrontation by 
the two parties involved that occurred as a result, and a he-said/she-said difference of 
statements as to what happened in that confrontation. The male involved claimed he was 
treated unfairly by the university in the handling of the case because he was male, i.e., 
sex discrimination. From Inside Higher Ed: 


The U.S. Court of Appeals for the Ninth Circuit reversed an order by a district court 
dismissing a suit brought by a Chinese graduate student at the University of California, 
Los Angeles, who alleged the university discriminated against him based on sex in the 
course of a Title IX disciplinary investigation after a former student accused him of 
misconduct. 


In a Jan. 11 ruling in favor of the student, identified as John Doe, the three-judge panel 
“concluded that Doe’s allegations of external pressures impacting how the university 
handled sexual misconduct complaints, an internal pattern and practice of bias in the 
University of California and at UCLA in particular, and specific instances of bias in Doe’s 
particular disciplinary case, when combined, raised a plausible inference of discrimination 
on the basis of sex sufficient to withstand dismissal.” 
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Source: https://www.insidehighered.com/quicktakes/2022/01/18/court-reinstates-suit- 
alleging-sex-bias-title-ix-inquiry. 





Court decision: https://cdn.ca9.uscourts.gov/datastore/opinions/2022/01/1 1/20-55831 .pdf. 


As we have noted in the past, the university, in cases of employee grievances of union- 
represented workers, leaves ultimate resolution (once other steps are exhausted) to 
outside neutral arbitrators. The arbitrators hear cases which sometimes involve 
conflicting testimony as in the Title IX case above. Courts have long largely deferred to 
such arbitration processes because the professional arbitrators are seen as neutrals who 
adhere to appropriate due process standards. A university process for Title IX resolutions 
that more closely resembled such grievance arbitration would likely stand up better in 
external courts than one in which key decisions are made by university employees. Why 
not use a process that has been long established at the university and is widely accepted 
as fair by courts? 
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As we get towards decision day... 
Wednesday, January 19, 2022 


~ Los Angeles Times 


When 
aca 





As we have noted, the campus really needs to make a decision about what happens in 
week 5 of the winter quarter by the end of this week to give instructors adequate notice. 
More online or back to in-person instruction? And, of course, the background information 
is incomplete and contradictory. An optimist seems to be someone who reads the online 
edition of today's LA Times (above). A pessimist is someone who reads the print edition. 
In both cases, the only agreement seems to be that you should be sticking something up 
your nose. 


Maybe there is a glimmer of a downturn in cases... 


“ New cases 
From The New York T 





...but it could be a blip and not a trend. 
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Watch the Regents Meeting of Jan. 18, 2022 
Wednesday, January 19, 2022 





The UC Regents met on Tuesday, January 18, 2022. Public comments included 
departmental posting of an anti-Israel statement, climate change, disabled students and 
COVID, student financial aid, nurse staffing, access for disabled students, cost of 
textbooks, and COVID testing of healthcare workers and return to work. 


After the public comments Regents Sures and Lansing said they were concerned about 
the anti-Israel statement that was posted on the UCLA Asian American Studies Dept. 
website and asked the chair to schedule discussion for a future meeting. 


The Health Services Committee approved an executive appointment (and pay) for a 
Chief Executive Officer at UC-San Francisco. Also approved was funding for 
improvements in a building leased by that campus. The National Labs committee then 
looked at Lawrence Berkeley and Los Alamos labs. Additional funding was approved for 
the Southern California Hub, an effort to include campuses in southern California in 
research of the labs. 


As always, we preserve recording of the Regents session since the Regents delete their 
recordings after one year for unknown reasons. 


You can watch this session at https://archive.org/details/regents-board-health-services- 
committee-national-laboratories-committee-1-18-22. 
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UC-San Diego Expects (Hopes for?) Normality to 
Return by Fall 


Thursday, January 20, 2022 





From the San Diego Union-Tribune: UC San Diego will resume putting up to three 
students in some dorm rooms this fall to deal with a housing shortage that left nearly 
3,200 students on waiting lists last summer. The shortage largely arose because the 
school took 2,000 beds out of service to promote social distancing during the height of 
the pandemic... 


Under a new plan, the university will add 700 undergraduate beds for the fall quarter. 
UCSD is moving ahead with the plan because the COVID-19 infection rate among 
students is falling. It stood at 6.91 percent on Tuesday. The figure was 9.71 percent on 
January 6. Campus modelers expect the number to keep falling... 


Full story at: 


https://www.sandiegouniontribune.com/news/education/story/2022-01-19/uc-san-diego-3- 
students-dorm-rooms. 
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Making Money at Berkeley 
Thursday, January 20, 2022 


MAKE MONEY ONLINE 


=] 





From Inside Higher Ed: As NFTs dominate the moment, some colleges are cashing in on 
the craze. 


An NFT—short for nonfungible token—is a speculative, digital asset that is unique and 
cannot be replicated or replaced. People often compare NFTs to original works of art; 
while many people own prints or replicas of the Mona Lisa, Leonardo da Vinci’s original 
painting hangs in the Louvre. Also like art, an NFT’s value depends on how many other 
people would pay to own it, and how much they would pay. 


Make hay 


while the 
sun shines 





Seems to apply to NFTs 

as well as hay. /n June, the University of California, Berkeley, auctioned an NFT based 
on the Nobel Prize-winning research of immunologist James Allison, who helped 
establish immunotherapy as a fourth pillar of cancer treatment. It netted the university 
about $50,000. 


Berkeley auctioned the NFT via Foundation, an online marketplace for NFTs. Using an 
existing platform like this one is a good way for colleges and universities to experiment 
with NFT auctions, said Jeremy Coffey, a senior associate attorney at Perlman and 
Perlman who counsels nonprofits on digital currency and new fundraising platforms... 


Full story at: 


https://www.insidehighered.com/news/2022/01/20/colleges-cash-nfts-new-fundraising- 
mechanism. 
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Watch the Regents Meetings of January 19, 2022 
Friday, January 21, 2022 





At the January 19, 2022 meetings of the Regents, the session started with public 
comments dealing with DACA students, nurse staffing and pay, COVID leave for 
employees, the UC-Davis hospital tower, the proposed UC-Santa Barbara dorm, the 
Hawaiian telescope, disabled students and COVID, labor relations, anti-Israel statements 
by a UCLA department, disabled accommodations, and the Green New Deal. The Daily 
Cal carries a description of the subsequent discussion: a 


... UC President Michael Drake acknowledged the continuing COVID-19 crisis, a topic UC 
Academic Senate chair Robert Horwitz discussed in terms of increasing help for 
instructors and students. Horwitz said the university response to COVID-19 was not 
adequate for those with families. “Faculty soldiering on are as tired as everyone is,” 
Horwitz said during the meeting. “UC faculty have no sick days. We have no substitute 
teachers except friends and colleagues who we can call on for a favor.” Horwitz urged the 
regents to extend understanding to faculty, administrators and staff who continue to run 
the university. 


During the regents’ Academic and Student Affairs Committee meeting, the committee 
members reflected on the importance of “principles of transfer-receptive culture.” 


“One example is providing transfer students with research opportunities once they are 
admitted to UC,” said UC Provost and Executive Vice President for Academic Affairs 
Michael Brown at the meeting. “If they are to graduate in another two years, they don’t 
have the same period of time to find their way to faculty and find their way to research 
opportunities.” 


Shawn Brick, executive director of student financial support, noted major state 
investments expanding the Cal Grant for UC transfer students. Committee members then 
reaffirmed the UC system’s commitment to supporting undocumented students and 
examined the university’s progress as both a Hispanic and minority-serving research 
institution. 


“In the last 10 years, eight UCs are already among the top 25 producers of Latinx 
undergraduates who go on to earn Ph.D.s in science and engineering,” said Sylvia 
Hurtado, professor at the UCLA Graduate School of Education and Information Studies. 
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The committee concluded its discussion with a review of the support for students with 
disabilities, which has recently been criticized at UC Berkeley, expressing its excitement 
for a new systemwide work group reviewing these practices. 


Following discussions of various housing and health-centered projects, the regents 
turned to revise their own policy at the Finance and Capital Strategies Committee 
meeting. The amendment to Regents Policy 5309 would create a Zero Interest 
Supplemental Home Loan Program to assist with down payments that many are unable 
to provide. “As a chancellor, one of the hardest things that we have to do is to find ways 
to support, particularly, a down payment and this proposal would be an enormous 
benefit,” said UCSF Chancellor Sam Hawgood. “It gives us just another tool in the toolbox 
to recruit and retain exceptional faculty.” 


The committee concluded its meeting by taking a look at California Gov. Gavin Newsom's 
January budget proposal for 2022-23. According to Nathan Brostrom, executive vice 
president and chief financial officer for the UC system, the proposed budget allocates 
$21.8 billion to higher education expenditures. Of that, $490.3 million will support core 
UC operations and undergraduate enrollment growth, offset the funding losses from the 
reduction of nonresident students and support students who were formerly foster youth 
and UC climate resilience and research. “The governor’s blueprint for California is very 
good news for educational access, equity and opportunity,” Drake said. “His priorities 
reflect our shared commitment to expanding the impact of the University of California on 
all of California.” 


The Public Engagement and Development Committee meeting opened with guest 
speaker CA State Sen. Bill Dodd. Dodd expressed the importance of the relationship 
between the UC system and the state Legislature, adding that the Legislature already 
looks to the UC for guidance in the areas of “wildfire research, water and drought, 
transportation and technology.” 


“These are things that we have got to be looking to our higher education systems to really 
get the unbiased type of research that we need to make these incredibly important policy 
decisions,” Dodd said. 


Following the conversation with Dodd, Vice President for National Laboratories Craig 
Leasure said UC national laboratories support the national security of the United States 
and contribute to the nation’s global competitiveness, pointing to important projects 
fielded by the laboratories such as the Human Genome Project. 


Full article at https://www.dailycal.org/2022/01/19/uc-regents-review-budget-seek- 
academic-equity-for-students/. 


You can watch the morning sessions at: 


https://archive.org/details/regents-board-finance-and-capital-strategies-committee-1-19- 
22. 


Board and Finance & Capital Strategies: https://archive.org/details/regents-board- 
finance-and-capital-strategies-committee-1-19-22/Regents- 
Board%2C+Finance+and+Capital+Strategies+Committee+1-19-22.mp4. 





Academic and Student Affairs: https://archive.org/details/regents-board-finance-and- 
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capital=-strategies=-committee-1-19-22/Regents-= 
Academict+and+Student+Affairs+ Committee+1-19-22.mp4. 





You can watch the afternoon sessions at: 


https://archive.org/details/regents-public-engagement-and-development-committee-1-19- 
22. 


Governance: https://archive.org/details/regents-public-engagement-and-development- 
committee-1-19-22/Regents-Governance+Committee+1-19-22.mp4. 


Public Engagement and Development: https://archive.org/details/regents-public- 


engagement-and-development-committee-1-19-22/Regents- 
Public+Engagement+and+Development+Committee+1-19-22.mp4. 


UCLA Faculty Association Blog: First Quarter 2022 79 


80 


On the one hand... 
Friday, January 21, 2022 


On one hand... on the other hand, 





One one hand, the case rate in LA County seems to have peaked (although it remains 
high)... 





On the other hand, and not surprisingly since it is expected to lag, the hospitalization rate 
is going up. 


Daily Number of Hospitalized COVID-19 Confirmed Patients, 
Past 7-day Average 
January 19, 2022 


YREEA SE Pati 


se 





And there continue to be scary stories: 
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UCSF scientists detect anomalies in people with post- 
COVID ‘brain fog’ 





So, the decision makers in Murphy Hall now need to decide whether the campus will 
remain online after week 4 of the winter quarter, or go back to in-person instruction. 
There really won't be more definitive information in the next few days. But instructors 
need to have guidance and a full week's advance notice to make the conversion (or not). 
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VP Traffic Jam This Afternoon in the UCLA Area 
Friday, January 21, 2022 





From Patch: Vice President Kamala Harris will fly into Los Angeles International Airport 
late Friday afternoon before heading with her husband to their home in Brentwood for the 
weekend, triggering rush-hour traffic delays. 





Authorities are warning Westside motorists to avoid the area or expect rush-hour delays 
due to the Vice Presidential motorcade. The Vice President will be at an event in San 
Bernardino with Secretary of Agriculture Tom Vilsack to address federal support for 
wildfire prevention and mitigation in California. 


Harris is scheduled to fly to Los Angeles International Airport late Friday afternoon. From 
there she is expected to head to Brentwood, likely tying up the San Diego (405) Freeway, 
although details about her route have not been released... 


Full story at https://patch.com/california/santamonica/s/i2jmi/vice-presidential-motorcade- 
to-tie-up-la-traffic. 





82 UCLA Faculty Association Blog: First Quarter 2022 


School is Open (on January 31) 
Saturday, January 22, 2022 





January 21, 2022 
COVID-19 Response and Recovery Task Force 
Dear Bruin Community: 


We are pleased to report that UCLA will be returning to in-person instruction on Monday, 
Jan. 31. We are able to make this transition due to improving conditions, including 
decreasing case and test positivity rates at UCLA and in L.A. County, as well as 
increased compliance with the new campus COVID-19 testing protocols and vaccine 
booster requirements announced last month. 


Although the majority of our courses will switch to in-person instruction, some classes 
may continue with remote instruction as outlined in a message from the Academic 
Senate earlier this weeek (PDF). Instructors and/or academic departments will update 
class locations or modalities as appropriate, and are encouraged to do so as soon as 
possible. Students will be able to process winter quarter late drops through MyUCLA with 
no fee through Friday, Mar. 4. 


For students with concerns related to accessibility or accommodations, please contact 
the Center for Accessible Education for assistance and resources. 


Staff who have been working remotely and were planning to return to in-person work 
during January should follow their departments’ staffing plans. Departments are 
encouraged to offer flexible working options per the flexwork guide for managers (PDF), 
as appropriate for their operational needs. 


As we return to campus, it is also imperative that we follow established campus protocols 
that help keep the Bruin community healthier and reduce the spread of COVID-19. 
Failure to comply with COVID-19 protocols may result in disciplinary procedures. 


See below for information about current safety protocols. 


Please note: Those who work in clinical settings (including medical, dental and nursing 
clinics) must follow the COVID-19 protocols for healthcare settings . 
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COVID-19 boosters 


All UCLA students, faculty and staff must comply with the UC systemwide vaccine policy 
(PDF), which requires COVID-19 vaccine boosters for all who are eligible. Individuals 
have 30 days from when they become eligible to provide proof of the booster. 
Employees’ proof of a booster vaccine must be submitted through UCLA’s COVID-19 
Symptom Monitoring and Vaccine Verification System by Monday, Feb. 7. A 
communication was sent to booster-eligible students on Jan. 18, and to faculty and staff 
on Jan. 20. 


COVID-19 testing 


Students, faculty and staff returning to UCLA for the first time this quarter must follow the 
return testing requirements for those working, learning or living on UCLA property 
(excluding clinical settings), regardless of vaccination status. Below is a summary: 


Testing prior to return to UCLA 


Faculty, staff and students who have not yet returned to Westwood to work, learn or live, 
and are not participating in regular UCLA weekly COVID-19 testing, should take a 
COVID-19 test from their provider of choice (a rapid home antigen test is acceptable) no 
more than 72 hours prior to their return to Westwood. 


Testing upon initial return to UCLA 


Students, faculty and staff who have not yet returned to campus must obtain a negative 
rapid test result on the day they return to campus but before they engage in work, 
classes or any other activity. Individuals needing a test can obtain them from the 
temporary testing site located outside the east entrance of Pauley Pavilion on Monday, 
Jan. 31 and Tuesday, Feb. 1 from 7:30 a.m. — 4 p.m. (Pauley East Plaza, entrance: Door 
111A/B). 


Faculty and staff may also check with their departments to see if they have rapid test kits 
that can be used in lieu of visiting the Pauley testing site. Departments may contact Bryan 
Ruiz ( bruiz@ehs.ucla.edu) at Environment, Health & Safety, to request rapid test kits. 


Returning students who live in UCLA housing facilities will test upon arrival and be given 
further instructions from Housing about check-in and testing protocols. 


Testing 3-5 days after initial return 


All students, faculty and staff must take another test three to five days after returning to 
UCLA. This test must be obtained from a campus vending machine or distribution center. 


Regular weekly testing 


All students, faculty and staff who are living, learning and/or working on campus or other 
UCLA properties — regardless of vaccination status — must continue to test at least 1x 
per week (i.e., no more than 7 days apart) through the free COVID-19 campus vending 
machines and distribution centers for the duration of winter quarter per the UCLA 
Community Screening Protocol (PDF). Testing 2x per week is strongly recommended. 
These requirements are subject to modification as conditions change. 
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UCLA community members are also encouraged to use the new federal government 
program to order up to four free rapid COVID-19 antigen tests for delivery to their 
permanent home addresses. Please note, however, that these tests do not satisfy 
UCLA’s weekly testing requirement for those who are living, learning and/or working on 
campus or other UCLA properties — that testing will still need to be done via campus 
vending machines and distribution centers. 


Masking 


All faculty, staff and students must also continue to follow regular campus health 
protocols, including wearing face masks indoors. Per UCLA’s updated masking protocols, 
all students, faculty and staff must wear well-fitting medical-grade masks, surgical masks, 
KN95s or National Institute for Occupational Safety & Health-approved respirators such 
as an N95, in all areas where masking is required on UCLA property. For employees, this 
means all indoor spaces while at the workplace. We continue to strongly encourage 
members of the community also to wear masks in outdoor environments while among 
other people. Masks are required both indoors and outdoors when attending a “mega 
event.” 


Students may obtain upgraded masks free of charge at various campus locations 
including (but not limited to) the John Wooden Center; Student Activities Center; and 
ASUCLA locations including UCLA Store locations, the Ackerman Union Information 
Window and Ackerman indoor dining locations. Upgraded masks will also be available at 
the front desk of any of our residence halls. Students will need to show their Bruin ID card 
at the time of pick up. 


Faculty and staff may obtain free upgraded masks from their departments. 


Please note that per the LACDPH Upgraded Mask Guidance, these respirators and 
medical/surgical masks are designed for one-time use. They should be thrown away 
once they become wet or dirty OR after they are no longer well-fitting (1-3 days 
depending on the mask), whichever comes first. Students, faculty and staff may request 
masks needed for the week, unless the mask becomes heavily soiled or damaged, in 
which case another mask can be requested. 


Daily symptom monitoring and compliance survey 


Those living, learning or working on UCLA property must continue to complete the UCLA 
COVID-19 Symptom Monitoring and Vaccine Verification System survey before 
accessing campus each day, regardless of vaccination status. 


We know these shifts and changes have been challenging to navigate and we appreciate 
your patience and understanding as we once again return. Thank you again for your 
commitment to the health of our Bruin community as we return to a fuller and more active 
UCLA campus. 


Sincerely, 
Michael J. Beck 


Administrative Vice Chancellor 
Co-chair, COVID-19 Response and Recovery Task Force 
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Jody Kreiman 
Chair, Academic Senate 
Professor of Head and Neck Surgery, David Geffen School of Medicine at UCLA 


Michael S. Levine 
Interim Executive Vice Chancellor and Provost 


Megan McEvoy 
Professor, Institute for Society and Genetics, Department of Microbiology, Immunology 
and Molecular Genetics, Co-chair, COVID-19 Response and Recovery Task Force 


Source: https://covid-19.ucla.edu/in-person-instruction-to-resume-on-jan-31/. 


And now we will wait to see what lies beyond Omicron: 
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Going nowhere 
Saturday, January 22, 2022 


California New Weekly Claims for UI (NSA) 


1/4/2020 
2/1/2020 
2/29/2020 
3/28/2020 
4/25/2020 
5/23/2020 
6/20/2020 
7/18/2020 
8/15/2020 
9/12/2020 
10/10/2020 
11/7/2020 
12/5/2020 
1/2/2021 
1/30/2021 
2/27/2021 
3/27/2021 
4/24/2021 
5/22/2021 
6/19/2021 
7/17/2021 
8/14/2021 
9/11/2021 
10/9/2021 
11/6/2021 
12/4/2021 
1/1/2022 





We track new weekly claims for unemployment benefits as an indicator of the state 
economy and labor market. And that measure has been stuck around the 60,000 mark 
when 40,000 would be more in line with a return to normality. 


The latest data, as always, are at https://www.dol.gov/ui/data.pdf. 
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Watch the Regents Meeting of Jan. 20, 2022 
Sunday, January 23, 2022 





The Regents met last Thursday, January 20, for the final day of their 3-day meetings. At 
public comments, speakers presented on fossil fuel usage, nurse staffing, the proposed 
UC-Davis hospital tower, climate change, departmental anti-Israel statements, the 
Hawaiian telescope, COVID-related leave, staff pay, the Green New Deal and bicycling, 
and student housing affordability and need for remote options. 


At the end of the meeting, there were tributes to Regent Lansing who is leaving the 
board. There was also considerable procedural discussion surrounding the UC-Davis 
hospital tower proposal and community benefits. 


Excerpt from the Daily Cal: ... UC Health Executive Vice President Carrie Byington said 
she expects cases of the omicron variant to peak next week. She commended UC 
Berkeley’s efforts to provide rapid testing for students and noted that high vaccination 
rates and isolation practices across all campuses have controlled the number of positive 
cases thus far. 


The regents also discussed sustainability efforts during the joint session of the Academic 
and Student Affairs and the Finance and Capital Strategies committees. UC Office of the 
President Associate Vice President of Energy and Sustainability David Phillips gave a 
presentation highlighting the university’s progress on its goals and the environmental 
impact on social justice. “Just as the global pandemic has shined a spotlight on structural 
inequities and health care outcomes, it’s become increasingly clear that climate change is 
a public health and social justice issue,” Phillips said at the meeting. 


Some of the university’s goals include long-term plans for emission reductions, climate 
neutrality, expanded use of clean electricity, sustainable food sourcing, water 
conservation and more. Among other campuses making their own efforts toward these 
goals, UC Berkeley has hired five faculty members specifically to further its mission 
toward environmental justice and climate equity. 


Full story at https://www.dailycal.org/2022/01/21/uc-board-of-regents-discusses-faculty- 
wages-sustainability/. 





From the Daily Nexus: The University of California Board of Regents approved pay raises 
for all nine UC chancellors with undergraduate student bodies on Jan. 20, with one no 
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vote, one abstention and 16 approvals. UC Santa Barbara Chancellor Henry T. Yang, 
who currently makes $451,362 per year, received a 28.4% raise and will now make 
$579,750 per year beginning in March of the 2022-23 academic year. 


“Nine of the ten UC chancellors have base salaries below the 50th percentile of the 
market for their positions. Of those nine, six have base salaries that are below the 25th 
percentile of the comparative market,” a discussion item outlining the proposed increase 
stated. The proposed increase would raise base salaries for all chancellors with salaries 
below the 50th percentile of the market for their position — with increases between 6% 
and 26% — and spend $800,432 in total. “To me, this was an issue of pay equity,” 
Regent Jonathan Sures said in the Jan. 19 Governance committee. “We have an 
obligation to pay our people well and we should pay our chancellors well.” 


The pay raise was first deliberated in the Governance committee, where committee 
members voted 6-4 to have the raises occur all at once, rather than in 2-3 increments 
over a 16-month period as originally listed, and voted 9-1 to approve the raises. “We are 
lucky enough to have some of the most diverse group of chancellors of any public 
university system ... but we need to pay them fairly. This is the first step in doing that,” 
Sures continued... 


During the Jan. 20 Regents board meeting, Dr. Carrie L. Byington, executive vice 
president and head of University of California Health, presented information on the 
omicron variant to the Regents. Currently, all UCs are online until the end of January due 
to rising cases across the state. “We are in the midst of one of the most significant surges 
we have seen during the pandemic,” Byington said, noting that over 98.5% of COVID-19 
isolates in the United States are now due to the omicron variant. 


Byington shared data on COVID-19 vaccination rates amongst the general population 
and UC students and faculty, noting that in every campus area, vaccination rates were far 
higher among UC affiliates. “Vaccine mandates work,” she said. “Vaccine hesitancy and 
vaccine misinformation is one of the most deadly issues we face right now.” 


Byington added that aside from global vaccination efforts, increased masking, better 
testing and data infrastructure, and increased childcare and sick leave would help save 
lives during the omicron surge. As the winter surge kept growing between December and 
January, all UCs switched to remote learning for the first two weeks; however, while a 
majority of UCs decided to continue remote learning through January, UC Santa Barbara 
decided to allow instructors to determine whether or not classes should be in-person or 
online. “Students deserve more than a two-week period to rearrange their lives. Slow 
decision-making and communication harms not only students but their families,” UC 
Student Association President and UCSB External Vice-President of Statewide Affairs 
Esmeralda Quintero-Cubillan said in an address to the Regents on Jan. 20 in regards to 
the transition. 


Quintero-Cubillan also informed Regents that at campuses without medical schools — 
like UCSB, UC Santa Cruz, UC Riverside and UC Merced — there is a shortage of 
medical resources to deal with the omicron variant at their campuses. “I routinely see 
standstill lines stretching along the block at our sole testing center at UCSB, with 
appointments often being booked weeks in advance,” they continued. “A UC student’s 
access to testing and vaccines should not depend on the location or prestige of their 
campus.” 
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The Regents convened on Jan. 19 during the Academic and Student Affairs Committee 
to recap changes to financial aid in the UC system at the federal and state levels. On the 
federal level, changes will be influenced by the Free Application for Federal Student Aid 
(FAFSA) Simplification Act passed by Congress in December 2020. 


According to the discussion item, the biggest change is the Expected Family Contribution 
— an index number used in the FAFSA to calculate eligibility for financial aid by 
measuring parental contribution — will be replaced by the Student Aid Index (SAI). The 
measures function roughly the same, but the SAI will allow the index number to be below 
zero, meaning the UC can grant an additional $1,500 in financial aid to students, even if it 
exceeds the total cost of attendance. 


As for changes on a statewide level, Cal Grants will change through the new Community 
College Entitlement Program, which will allow California Community College (CCC) 
students to qualify for a Cal Grant while attending a CCC, and bring the Cal Grant with 
them when transferring to a UC. Additionally, the Middle Class Scholarship program is 
receiving a proposed budget increase from $117 million to $642 million, with the goal of 
addressing the total cost of attendance for those who are not receiving tuition coverage at 
a UC or a California State University (CSU). 


The Regents also discussed the current legal challenges impacting the Deferred Action 
for Childhood Arrivals (DACA) program and presented steps forward in the UC’s 
continual support of undocumented students in higher education. The DACA program, 
first established in 2012, grants temporary protected status to youths who came to the 
United States as children without documentation. Since July 2021, the program has been 
effectively suspended following a federal court injunction that ruled DACA unlawful and 
prevented the United States Department of Homeland Security (DHS) from processing 
new applications. 


Before the federal injunction, the DHS had begun to process DACA initial applications for 
the first time from the UC Immigrant Legal Services Center with the help of pro bono 
counsel. According to Maria Blanco, executive director of the UC Immigrant Legal 
Services Center, the UC submitted 230 initial applications, but only 37 were granted. The 
remaining applications were never processed, according to Blanco. As a result, the use 
and availability of DACA across UC campuses have been diminishing. 


Provost and Executive Vice President for Academic Affairs Michael Brown advocated on 
behalf of undocumented students during the meeting. “We are running out of DACA 
students, but we still have undocumented students, and they are going to need support 
... We do have a moral obligation to these students, and they’ve been in limbo for quite a 
while here now,” Brown said. 


In an effort to better support students with disabilities across the UCs, UC Berkeley Vice 
Chancellor for Student Affairs Stephen Sutton and UC Davis Vice Chancellor for Student 
Affairs Pablo Reguerin are co-chairing the first-ever UC system-wide advisory workgroup 
to create a more inclusive community for students with disabilities. “Workgroup members 
will review existing policies and practice, and analyze data to gain a deeper 
understanding of the needs and experience of students with disabilities and make 
recommendations on policy and programmatic improvements to Provost Brown,” Sutton 
said. 


The workgroup will explore three broad areas: the academic culture, the overall campus 
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climate and the physical infrastructure of each UC campus. “Our work will take into 
consideration the intersection of identities for students with disabilities and recognize the 
diversity of students with disabilities and their needs,” Sutton said. “Our work will require 
close collaboration with key stakeholders, including the academic senate, campus 
experts from disability student service centers and other units serving students.” 


Sutton emphasized that the aim of this advisory workgroup is to work toward providing 
more “ethical experiences” for all students with disabilities within the UC. “Our goal is to 
move beyond ADA [Americans with Disabilities Act] compliance and to use that 
compliance as the floor, not the ceiling,” Sutton said. 


The committee also discussed the UC as a Hispanic and minority-serving institution. Five 
UC campuses —Irvine, Merced, Riverside, Santa Barbara and Santa Cruz— have been 
officially designated Hispanic-Serving Institutions (HSIs), and the committee aimed to 
discuss what the designation should truly entail. 


“Determining whether a campus is considered Hispanic- and minority-serving should also 
encompass efforts to improve retention, accelerate graduation rates, and increase 
representation in post-baccalaureate pathways for Chicano(a)/Latino(a) and other 
students from underrepresented groups,” the discussion item read. 


The Regents evaluated its successes and shortcomings on Jan. 19 in serving its transfer 
student population, who are present across UC campuses at a ratio of one transfer per 
two incoming in-state first-years. The UC heavily relies on its community college to UC 
transfer pathway. Around 94% of transfer students enrolled at a UC come from a CCC, 
with roughly a 75% acceptance rate for these students. 


Brown noted a steady increase in the number of transfer students who apply to, gain 
admittance to and enroll at UC institutions over the past five years. In addition, transfer 
students have a four-year graduation rate of 88% — an indication of their success, 
according to Brown. “This is a promising trend, especially for UC’s equity goals, because 
transfer students are more likely to be the first in their family to attend college, come from 
historically underrepresented groups and receive Pell grants,” Brown said. 


During the meeting, UCSC student Colm Fitzgerald urged the board to improve the 
representation of community college students from rural areas in California. “The UC 
system all but neglects colleges like San Joaquin Delta College. At a previous meeting of 
this body, as a member of the audience, | heard a frightening statistic. 40% of transfer 
students come from nine colleges — nine of 116 [CCC]. | would be shocked if San 
Joaquin Delta College was on that list,” Fitzgerald said. “This system must do a better job 
of targeting campuses like that of Delta so that students ... who clearly are capable of 
success are not left behind.” 


Regents Art Torres and Cecilia Estolano both responded in support of Fitzgerald's 
recommendation. “I was very moved by that presentation because I was a transfer 
student from East Los Angeles College to UC Santa Cruz in the old, medieval days of 
1966. I’m disappointed that not much has changed since then given these new 
statements,” Torres said. “One of the things that Regent [Janet] Reilly and | are 
committed to is to reaching out to rural community colleges more so to see how we can 
recruit young people from those areas because they are underrepresented.” 


Full story at https://dailynexus.com/2022-01-20/chancellors-get-pay-raise-recap-of-uc- 
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regents-january-2022-meeting/. 





As always, we preserve the Regents' recordings indefinitely, since the Regents delete 
them - for no apparent reason - after one year. Links can be found at: 


https://archive.org/details/regents-board-1-20-22 

Board: https://archive.org/details/regents-board-1-20-22/Regents-Board+1-20-22.mp4 
Joint meeting of Academic and Student Affairs and Finance and Capital Strategies: 
https://archive.org/details/regents-board-1-20-22/Regents- 


JointtMeeting_+Academict+and+Student+Affairs+%26+Finance+and+Capital+Strategies 
+Committees%2C+Board+1-20-22.mp4 
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Anna Taylor 
Sunday, January 23, 2022 





From today's LA Times obituaries: 
October 28, 1933 - December 30, 2021 


Anna Newman Taylor was born in Vienna in 1933. She came to America as a child in 
early 1939 with her parents as the curtain of Naziism was dropping over Europe. Raised 
in Cleveland, she received a doctorate in neurobiology from Case Western Reserve in 
1961; during those years marrying Kenneth Taylor, who had come from England to do 
graduate work in physics She did postdoctoral work in Paris, had faculty appointments 
first at Baylor University in Houston and finally UCLA in the mid-1960s where she 
remained on faculty to her death. Her laboratory was active for over 50 years in research 
in areas such as fetal alcohol syndrome and brain trauma neurophysiology, only closing 
with the onset of the COVID-19 pandemic. She was a mentor for many researchers in 
neurobiology across the world and organized several brain research conferences that 
have continued for many years. An interview of her at the 2016 American Physiological 
Society meetings can be found at: 


https://www.youtube.com/watch?v=lyO8GaLhtik (and below). She was very involved in 
the Jewish National Fund, and a range of progressive Jewish advocacy groups. She was 
an alpine skier and swimmer into her eighties. She attended opera and, with her 
husband, collected fine art. She died in Santa Monica, near her home overlooking the 
beach, on Dec 30, 2021. 


Source: https://www.legacy.com/us/obituaries/latimes/name/anna-taylor- 
obituary?id=32371149. Note: The video link reported in the obituary has a typo rendering 
it unusable. The correct link is as above or below: 
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Will UC go where CSU has gone? 
Monday, January 24, 2022 





From the LA Times: The California State University [CSU] announced it has added 
caste as a protected category in its systemwide anti-discrimination , a hard-fought policy 
deeply meaningful to Dalit students of South Asian decent. 


The Cal State policy came after years of activism from Dalit students and allies to bring 
an end to caste discrimination they encountered on campuses across California. 


“I commend the incredible work and dedication of the students, employees and other 
partners whose efforts ensure that our policies align with our bold aspirations,” said Cal 
State Chancellor Joseph I. Castro. 


Caste-oppressed people call themselves Dalit, which means “broken people.” Formerly 
known as untouchables, Dalits fell at the bottom of a centuries-old — and now outlawed 
— social hierarchy that governed the lives of over a quarter-billion people worldwide, 
including many in the U.S. 


Caste was handed down at birth and determined a person’s social status based on so- 
called spiritual purity reflected by a feudal ranking of professions. Although caste 
discrimination is officially banned in India and other South Asian countries, the practice is 
rampant in the region and among communities in the diaspora... 


Full story at https://www.latimes.com/california/story/2022-01-20/csu-adds-caste-to-its- 
anti-discrimination-policy. 


The new policy, however, has created a controversy. The Hindu American Foundation 
notes a petition opposing the new rule by Hindu CSU faculty complaining that the new 
policy singles them out as a particular religious group and essentially applies only to 
certain nationalities. See: 


https://www.hinduamerican.org/press/cal-state-caste-policy-faculty-petition. 
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Background: The anti-discrimination clause was negotiated between CSU and a union 
representing CSU faculty. The petition noted above asks the CSU Board of Trustees not 
to implement the agreement. It suggests, although it does not explicitly threaten, legal 
action on the grounds that singling out a specific religious/ethnic group is illegal. 


According to another article on the subject, UC-Davis has a similar policy. See: 
https://www.nbcnews.com/news/ amp/rcna12602. " CSU’s change follows a growing 


trend that has included the University of California, Davis, and Harvard University, which 
added similar protections after pressure from student activists." 
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That Harvard Case 
Monday, January 24, 2022 





From time to time, we have reported on the Harvard admissions case which has been 
making its way to the U.S. Supreme Court and which could potentially outlaw affirmative 
action in university admissions. We have also noted that there are some distinctions 
between what occurs at Harvard and what occurs at UC. One is that UC is a public 
institution while Harvard is private. However, another related case has been making its 
way to the Supreme Court from the U of North Carolina. The other is that under Prop 209, 
which voters recently declined to repeal, California in principle already doesn't allow 
affirmative action. Whether Prop 209 will (perhaps ironically) insulate UC from whatever 
the Supreme Court might do remains to be seen. 


However, it appears that both the Harvard case and the U of North Carolina cases have 
now arrived at the Supreme Court. From the LA Times: 


The Supreme Court agreed Monday to hear a major challenge to race-based affirmative 
action in the nation’s colleges and universities, setting the stage for another long-sought 
win for conservatives. The justices voted to hear a pair of appeals contending that 
Harvard University, the nation’s oldest private university, and the University of North 
Carolina at Chapel Hill, the oldest public university, are violating civil rights laws by giving 
preferences to some minority students seeking admission while discriminating against 
others, including Asian Americans. 


They ask the court to rule that universities, whether public or private, may "not use race 
as a factor in admissions.” And they rely on the Civil Rights Act of 1964, which says no 
person “shall be subjected to discrimination ... on the ground of race, color or national 
origin” in a school or university that receives federal funds. Since 1978, however, the 
Supreme Court has held that colleges, universities and law schools may consider a 
student’s race or ethnicity as a “plus factor” in order to create more diversity in their 
classes. In recent decades, the court took up anti-affirmative action challenges to the 
admissions policies at the University of Michigan Law School and the University of Texas, 
but upheld them narrowly over sharp dissents from the conservatives. 
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Chief Justice John G. Roberts Jr. was among the dissenters, and he now has five more 
conservative justices on his right. And they are in position to overturn the past rulings that 
upheld affirmative action... 


Full story at https://www.latimes.com/politics/story/2022-01-24/supreme-court-agrees-to- 
decide-college-affirmative-action-case. 
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Why campuses often really want a med school... 
Tuesday, January 25, 2022 


“That’s Where 


the Money is...” 


— Willie Sutton 





Bank robber Willie Sutton had the answer. If you want a lot of research funding from the 
federal government and other sources, having a med school is a good way to get it. 
Below are the latest figures: 





Source: https://ncses.nsf.gov/pubs/nsf22312. 


98 UCLA Faculty Association Blog: First Quarter 2022 


What Happened? 
Wednesday, January 26, 2022 























A story appeared yesterday in the Sports section of the LA Times concerning a disputed 
incident said to be adversely affecting UCLA gymnastics. A now-former member of the 
team was said to have used some form of the N-word according to online rumors.®* It isn't 
clear what the context of the incident was, but one version was that she sang along with 
a recording which presumably contained the word. 


Exactly where this event occurred or why there was a recording playing - if that is what 
happened - is unclear. However, the individual in question - who is not identified in the LA 
Times' story but can be found online and in the Bruin version of the story - didn't 
apologize when asked, denied doing anything wrong - and subsequently left UCLA and 
the team and went to Louisiana State University (LSU) and its team. LSU says it 
investigated what happened at UCLA and found no problems that would bar the transfer. 








However, teammates at UCLA are reported to be unhappy with the response of the 
athletics department and apparently wanted some penalty imposed on the accused 
individual. That part, too, is unclear, since it is not obvious what penalty could be imposed 
by UCLA on someone who has departed to another university. The exact timing of the 
incident vs. the departure is another unclear element. 


The LA Times' story is at: 


https://www.latimes.com/sports/ucla/story/2022-01-25/ucla-bruins-gymnastics-racism- 
bullying-lsu-transfer. 


The Bruin version of the story identifies that gymnast at the center of this controversy as 
do various online sources but other wise leaves the details of what happened uncertain: 





https ://dailybruin.com/2022/01/20/ucla-gymnasts-express-displeasure-on-twitter-call-for- 
attention-of-ucla-athletics. 


LSU says that on the one hand, the stories circulating on the web about what happened 
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at UCLA are untrue but also that it is creating " opportunities for someone who may have 
made a mistake." See: 


https://www.brproud.com/sports/geaux-nation/alexis-jeffrey-joins-lsu-gymnastics-team- 
amid-racial-slur-allegations/. 


* https://gymnaverse.com/t/ucla-alexis-jeffery-gymnasts-calling-out-athletic-director/1608. 
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Grumbles on Virus Rules at UC-San Francisco 
Thursday, January 27, 2022 





UCSF Doctors Say It’s Time to End ‘Mindless’ Covid Rules in Open Letter to Gov. 
Newsom Kevin Truong, Jan. 24, 2022 | San Francisco Standard Four doctors, including 
the director of Covid response for UCSF Medical Center’s emergency department, are 
calling on state leaders to acknowledge the transition of Covid to an endemic disease 
and lift most masking policies for school-aged children. The petition was first circulated 
Friday and currently has more than 9,500 signatures. It includes a strongly-worded open 
letter to Gov. Newsom and state public health and education leaders, and it notes that 
“restrictive policies ... have long lost their justification as necessary for prevention of 
serious illness and death.” The letter focuses on the negative effect the state’s policies 
have on children and teens, particularly the mental health and developmental impacts 
caused by social isolation and masking. Covid-related hospitalizations in San Francisco 
have reached their highest point, although the 7-day average of new cases dropped from 
their peak earlier this month. Dr. Jeanne Noble, an associate professor of emergency 
medicine at UCSF and director of Covid response for the UCSF Parnassus Emergency 
Department, told The Standard we are at an inflection point where public health officials 
should weigh how to respond once the current wave passes. “We felt it was necessary to 
really put this forth as we saw the Omicron cases peak and now enter their descent,” said 
Noble, adding that hospitalizations have started to drop at UCSF. “Throughout this 
pandemic we’ve looked at our children primarily through the lens of disease control or as 
vectors of disease. Now, we would like to get kids first in line to enjoy the benefit of 
peeling back Covid restrictions.” Other signatories of the letter include UCSF 
epidemiologist Dr. Vinay Prasad, UCSF surgeon and bioengineer Dr. Jarrett Moyer and 
Dr. Jennifer Nguyen, a pediatrician at UCSF Benioff Children’s Hospital Oakland. Noble 
drew a clear distinction between patients hospitalized “for” Covid versus those admitted 
“with” Covid. According to UCSF data, 31% of UCSF’s admitted adult Covid patients were 
there for unrelated medical issues. The proportion among pediatric patients was 40% 
Among the specific policies the petition calls for are immediately allowing school children 
to unmask while outdoors, making masking optional indoors at schools by Feb. 24 (12 
weeks after the last public school child becomes eligible for vaccination) and immediately 
allowing preschool and daycare teachers and students to unmask. The letter also calls 
for an end to “mindless” testing of asymptomatic individuals, which some health care 
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professionals say leads to staffing shortages due to isolation requirements. With Covid 
widespread and endemic in the population, Noble said, society should be taking similar 
precautions to other common respiratory diseases like the flu. “We don’t do massive 
testing for the flu and try to pick up every left asymptomatic, or mildly symptomatic case 
and send that person home,” Noble said. “The argument for chasing down asymptomatic 
cases and blocking transmission is really to prevent serious illness and death. We really 
don’t care about preventing runny noses and sore throats. Covid is a mild, non- 
threatening disease for the majority of people.” Moving forward, the petition calls for state 
leaders to take a “cost-benefit approach for future Covid restrictions, without 
disproportionately prioritizing prevention of COVID-19 transmission above all other health 
considerations.” Future Covid protection policies, like regular boosters, should be 
targeted for those who are most vulnerable of dying or suffering serious illness from the 
virus. The petition was organized by Laura Chinnavaso, a registered nurse with Alameda 
County who fills in at nursing homes and hospitals facing staffing shortages. Chinnavaso 
said she was inspired to start the petition advocating for looser restrictions because of the 
impact she’s seen on her four school-age children. “Everything I’ve done on this has 
been through the lens of a parent who watched this affect my children, like my 3-year-old 
who doesn’t remember a world before the virus or before masking,” Chinnavaso said. 
Chinnavaso and Noble said they both understand the tendency to be cautious about the 
virus and recommend individuals speak to their own doctor to figure out what is best for 
them. “What we need is just the lifting of mandates. We don’t need to force people to take 
off their masks or socialize or do anything that they feel is out of their comfort zone,” 
Noble said. “But | think to begin the transition towards normality, we have to stop 
prohibiting normal social interactions. And then the rest will follow suit.” Source: 
https://sfstandard.com/public- health-safety/ucsf-doctors- say-its-time-to-end-mindless- 
covid-rules-in-open-letter-to- gov-newsom/. 





UCLA Faculty Association Blog: First Quarter 2022 


Stanford Goes Beyond Stopping the Clock 
Thursday, January 27, 2022 





From Inside Higher Ed: Two years into the pandemic, Stanford University is offering 
junior faculty members another pretenure year or an additional quarter of research leave, 
plus childcare and research grants. Will other institutions follow suit? 


Most institutions stopped junior faculty members’ tenure clocks for a semester or two 
when COVID-19 first hit the U.S., to account for research delays and increased 
caregiving demands at home. Far fewer institutions have adopted additional policies 
aimed at alleviating the continued burden on faculty members since then. That’s despite 
the personal and professional disruptions posed by new virus variants, the fact that 
professors with children under 5 still can’t get them vaccinated, ongoing uncertainty about 
international research travel and more. 


Stanford University is among the few institutions to have offered formal support for 
professors beyond the initial tenure-clock stoppage: last winter, it made pretenure faculty 
members automatically eligible for a “post-pandemic” quarter devoted to research only 
(no teaching or service). 


One year later, Stanford is offering junior faculty members an additional pretenure 
research leave quarter or an additional year on the tenure clock (for a total of two extra 
years). These professors are also eligible for financial help for childcare or other personal 
expenses, in the form of a taxable salary grant of up to $30,000, and small research 
grants of up to $10,000 or large research grants of up to $100,000... 


Full story at https://www.insidehighered.com/news/2022/01/27/more-time-grants-covid- 
19-impacted-stanford-professors. 
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What Happened? - Part 2 
Thursday, January 27, 2022 

















We noted in an earlier post that a controversy has developed within UCLA gymnastics 
concerning use of a racial slur in an unclear context and the departure of the person in 
the center of the controversy to LSU. 


From the Bruin: At least one Bruin gymnast has publicly called for coach Chris Waller to 
be fired. UCLA gymnastics seniors Margzetta Frazier and Sekai Wright went on 
comedian and actress Amanda Seales’ podcast, “Small Doses with Amanda Seales,” on 
Wednesday to discuss the current state of the team. Frazier called for Waller to be fired, 
adding that she hasn't spoken to her coach in weeks. “I want the head coach gone,” 
Frazier said on the podcast. “I want a statement put out about us, protecting the girls.” 





The podcast appearance comes one day after UCLA athletic director Martin Jarmond 
reportedly met with the team Tuesday, according to the Los Angeles Times. Jarmond 
released a statement on the situation later that day that said the administration has had 
experts on equity, diversity and inclusion and more meet with the team over the past 3 
1/2 months... 


Full story at https://dailybruin.com/2022/01/26/ucla-gymnast-margzetta-frazier-calls-for- 
coaching-change-amid-hostile-environment. 


The podcast referenced above is at: https://podcasts.apple.com/us/podcast/side-effects- 
of-fighting-for-whats-right-at-ucla/id1333316223?i=1000549075432. 
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LAO Reviews the Governor's Higher Ed Budget 
Proposal 


Friday, January 28, 2022 


The 2022-23 Budget: 
Overview of the Governor’s 
Higher Education Budget Proposals 





The Legislative Analyst's Office (LAO) came out with a review of the higher education 
components of the governor's proposed budget for 2022-23 on Wednesday.* When the 
budget proposal was released, we noted that UC general fund allocations were in fact 
falling when you add what the governor considers basic or core funding and what he 
considers one-time funding. The numbers are not obscure. You can find them on page 46 
of the governor/Dept. of Finance document and on our earlier budget review.** But LAO 
simply drops the so-called one-time funding from the analysis. (See page 3 of its 
Overview.) 


The LAO does point out that the "compact" with the governor for multiyear gradual tuition 
increases at UC has to be taken with a grain of salt since past compacts with past 
governors haven't lasted. 


Generally, LAO - as an arm of the legislature - always calls for more legislative 
involvement and oversight as opposed to gubernatorial involvement. The latest report is 
no exception. 


* https://lao.ca.gov/reports/2022/4499/higher-education-012622.pdf. 


** http://uclafacultyassociation.blogspot.com/2022/01/the-governors-budget- 
proposal.html. 
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Quarantine worries as UCLA goes back to in- 
person classes 


Saturday, January 29, 2022 





From the Bruin: Many students are raising concerns over the conditions in university 
isolation housing for students who test positive for COVID-19. 





The UCLA isolation dorms are a subsection of housing intended to separate students 
who tested positive for COVID-19. 


According to the latest Centers for Disease Control and Prevention guidelines, COVID-19 
positive individuals presenting symptoms and/or a fever must quarantine for 10 days, 
while asymptomatic people only have to quarantine for five days. However, many 
COVID-19 positive students were unclear about how this impacted their time in the UCLA 
isolation dorms. 


An email sent to students in isolation stated that if students are asymptomatic, they are 
able to leave isolation on the fifth day to take a COVID-19 test in the UCLA Arthur Ashe 
Student Health and Wellness Center. If that test comes back negative, they are allowed 
to leave isolation 


However, Nina Knitowski, a first-year pre-human biology and society student, said she 
was unsure of what to expect when she first entered isolation. When she checked into 
her isolation room, she received a text saying to prepare for 10 days, although it added 
she may be released in a shorter time frame. 


“The CDC changed (it) to five days and I didn’t know what 10 days meant, like from my 
positive test or ... from when I had my first symptoms,” Knitowski said. “They ended up 
sending a second email, saying they’re doing an honor system where it’s 10 days from 
your symptoms or 10 days from your positive test.” 


Another common concern in the isolation dorms are roommates. 


In an email to The Bruin on Jan. 21, UCLA spokesperson Bill Kisliuk said the university is 
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currently placing students in single occupancy housing, however, if needed, UCLA would 
quarantine multiple COVID-19 positive students in one room. 


Scott Anglim, a third-year political science transfer student, said he had a roommate who 
tested negative for COVID-19 in isolation with him. However, UCLA’s Isolation and 
Quarantine Policy states fully vaccinated UCLA community members who come in 
contact with COVID-19 positive individuals do not need to isolate. 


Anglim said his roommate in isolation housing was in close contact with an individual who 
tested positive for COVID-19 and that his roommate in quarantine continued to test 
negative... 


Full story at https://dailybruin.com/2022/01/27/ucla-students-voice-concerns-about- 
conditions-in-university-isolation-housing. 
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Athletic Deficit 
Sunday, January 30, 2022 





From the LA Times: No fans plus fewer games has added up to big trouble for UCLA’s 
already grim athletic department finances. The Bruins’ record $62.5-million deficit for the 
2021 fiscal year, according to an unaudited statement of revenues and expenses 
obtained by The Times, reflected the many ways in which COVID-19 has bushwhacked 
schools from coast to coast. “The impact of the pandemic continues to be felt at collegiate 
athletic departments across the nation,” UCLA athletic department spokesman Scott 
Markley said in a statement. 


The shortfall also revealed several unique challenges that have saddled UCLA with a 
three-year deficit of $102.8 million, a staggering figure for a department that had not 
previously operated in the red since posting a negligible deficit in 2004. The Bruins 
receive just a pittance from campus sources compared with other athletic departments; 
they do not pocket stadium sponsorship sales and recoup just a small percentage of 
sales from parking, concessions, merchandise and premium seating sales at the Rose 
Bowl; they pay a usage fee for games at Pauley Pavilion while receiving only a sliver of 
concession and merchandise sales; they receive no parking revenue at any venue while 
footing the bill for staffing; and they refused to enact furloughs or staffing cuts during the 
pandemic, a rarity at a time when other departments liberally slashed salaries and jobs... 


Ultimately, the biggest savior could be the university itself. As in recent years, UCLA is 
covering its athletic department’s debt with a loan that must be repaid in full... 


Full story at https://www.latimes.com/sports/ucla/story/2022-01-29/ucla-posts-record-62- 
5-million-in-athletic-department-debt. 
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Churning at 60 
Sunday, January 30, 2022 


California New Weekly Claims for UI (NSA) 
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As we have noted in prior posts, California's weekly new unemployment benefit claims 
data are stuck around 60,000 per week when something like 40,000 would be normal - at 
least based on past history. So, it seems as if there is a lot of extra churn in the state's 
labor market, with people going in and out of employment and filing claims when they go 
out. (It might be noted that the claims data above refer to "regular" payroll employees and 
not the "gig" accounts that accounted for much of the fraud in the state's system.) The 
extra churning may account for the fact that the state's unemployment rate has been 
consistently higher than the U.S. average during the recovery period. 


In any event, as always, the latest data are at https://www.dol.gov/ui/data.pdf. 
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Not Sure that "Riven" In Today's LA Times 
Headline Is the Right Wor... 


Monday, January 31, 2022 





...at least at UCLA. Indeed, the Bruin carries an article about concerns about testing at 
various UC campuses, basically focused on inadequacies. But after focusing on other UC 
campuses, we read: 





UCLA and UC San Diego are among the UC campuses with greater COVID-19 testing 
resources. In January 2021, UCSD became the first UC school to introduce vending 
machines stocked with free COVID-19 testing kits, according to ABC News. 


UCLA followed suit in July and now has 13 COVID-19 vending machines on its campus, 
according to a university press release. The university offers students two free test kits a 
week from the vending machines, according to the press release. 


However, UCLA students still faced a shortage of tests at the beginning of the quarter. 


Nina Do, a fourth-year human biology and society student, said she visited campus in the 
beginning of winter quarter to take a COVID-19 test. However, Do said she was unable to 
find a stocked vending machine when she visited campus in the late afternoon. 


“I think it’s an algorithm — you have to play it by what you think the (restocking) schedule 
is like,” Do said. 


According to an emailed statement from UCLA spokesperson Bill Kisliuk, UCLA’s 
demand for COVID-19 tests has more than doubled since the start of winter quarter. The 
university now averages 30,000 PCR tests per week, Kisliuk added. 


Despite her difficulties, Do said she appreciates the convenience of UCLA’s vending 
machines, adding that the challenge of finding stocked machines has decreased in recent 


weeks... 


Full story at https://dailybruin.com/2022/01/30/uc-campuses-provide-varying-levels-of- 
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covid-19-testing-access-to-community-members. 





Yours truly can report on his own experience, so far. To come in on Sunday, | first tested 
at home using a rapid test and got authorization to come on campus. | stopped by a 
vending machine and acquired the required test that uses saliva rather than a nose swab. 
There is a web app that goes along with first using the test which is not perfect. At least 
on my iPhone, there were ads that popped up making it difficult to click on some steps. 
But it was doable. An email came back indicating | had properly registered. 


My own class uses many guest speakers and it appears that the coronavirus rules for 
guest speakers are sufficiently complicated and time-consuming that it is impractical to 
bring them on campus. So they will be Zoomed into the classroom. (The reason | went in 
on Sunday was to test out using Zoom in that classroom including getting the image on 
the classroom screen.) 


Although there have been demands for some kind of hybrid instruction where some 
students could continue on Zoom while others were in the classroom, without installation 
of cameras and mikes that operate automatically in every room, there is no simple way to 
do it. Most classrooms are not so-equipped or, if they are, would require disruptive 
instructor attention to make sure everything was operating properly, etc. 
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Threat Throws UCLA Campus Back Online 
Today (with an editorial comm... 


Tuesday, February 01, 2022 


Text Message 


Today 12:00 AM 


BruinALERT: UCPD is actively 
working with out-of-state law 
enforcement, including federal 
agencies, on the threats sent to... 
Reply with YES to confirm receipt. 


We do not have specific information 
that this individual is in Calif. 
Nonetheless, out of an abundance 
of caution, all cla... 

Reply with YES to confirm receipt. 


BruinALERT: UCPD is actively 
working with out-of-state law 
enforcement, including federal 
agencies, on the threats sent to 


some members of our community 
today. 


We do not have specific information 
that this individual is in Calif. 
Nonetheless, out of an abundance 
of caution, all classes will be held 
remotely 2/1. 





If you have BruinAlert on your smartphone, you will have started to get alerts about a 
threat to the UCLA campus around midnight. The alerts indicated that the campus has 
moved all classes back to online today (Feb. 1) "out of an abundance of caution." Emails 
also came in, with the most recent one (as of this posting) indicating that the individual 
involved - a former Dept. of Philosophy lecturer - is not in fact in the UCLA area. 


Yesterday, there were threats by someone to various HBCUs (Historically Black Colleges 
and Universities) that caused shutdowns of those campuses. 


According to an account in the Bruin posted around midnight, at least one class is going 
to be held in-person despite the warnings and the campus decision to go back to remote 
learning today.” It is possibly, however, that the decision to stay in-person in that course 
was later reversed. 





Editorial Comment: There will need to be some after-the-fact discussion concerning the 
"abundance of caution" standard and how specific a threat needs to be before campus 
instruction is disrupted. Note that the midnight decision seems premature, since classes 
are not held at that hour. Many students and faculty would not have become aware of the 
alert - even though it was sent at midnight - until waking up in the morning. By that time, it 
had been determined that there was not an immediate threat. Yet apparently, the 
decision to go online could not then be reversed. The ability to disrupt campus life has 
now been highly publicized, possibly inducing future threats by unbalanced individuals. 


As we noted in prior posts related to the coronavirus surge, flipping between online and 
in-person instruction is potentially highly disruptive and advanced notice - if such a switch 
has to occur - is advisable. Advance notice is more like a week and not a day or a 
morning. 


From the LA Times: UCLA canceled in-person classes Tuesday after a former lecturer 
and postdoctoral fellow sent a video referencing a mass shooting and an 800-page 
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manifesto with “specific threats” to members of the university’s philosophy department 
Monday. Several emails from department leaders and obtained by The Times inform 
students and faculty that Matthew Harris made threats toward the philosophy department 
and people in it. In some of the emails, sent over the course of Monday evening, 
department heads recommend moving to virtual learning, and multiple instructors did so, 
alerting students that in-person classes would be canceled... 





Harris According to one email sent by a philosophy instructor to students, Harris’ 
messages included “a video entitled ‘UCLA Philosophy Mass Shooting’ and an 800-page 
manifesto with specific threats towards some members of our department.”.... Harris 
makes references to race and uses several profanities. He included links to his manifesto 
and videos, including the video that appeared to threaten a mass shooting. “da war is 
comin,” he wrote. “forward dis [expletive] to our tha goldhead caucasoid princess.” ... 


A philosophy department newsletter from spring 2019 stated Harris would join the 
university as a postdoctoral fellow in philosophy after completing his dissertation at Duke 
University. “He works on philosophy of race, personal identity, and related issues in 
philosophy of mind,” the newsletter stated. Harris was placed on leave last year while 
campus Officials investigated reports that he sent a video with pornographic content to a 
student... 


Full story at https://www.latimes.com/california/story/2022-01-31/former-ucla-lecturer- 
mass-shooting-video-800-page-manifesto . 


* https://dailybruin.com/2022/01/31/ucpd-investigates-threats-against-students-faculty- 
from-former-ucla-philosophy-researcher. 
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Update on campus threat 
Tuesday, February 01, 2022 

















An update from our post earlier today on the threat that caused UCLA to shift to online 
classes today: 


From the LA Daily News: ... UCLA is conducting classes remotely Tuesday, Feb. 1, after 
a former lecturer sent messages to the university’s staff referencing a mass shooting and 
other threats, officials said. 


Matthew Harris, who was taken into custody Tuesday morning in Boulder, Colorado, 
emailed links to hundreds of videos on YouTube early Monday and an 800-page 
manifesto making “specific threats” to people in the university’s philosophy department, 
university officials said. 


Late Tuesday morning, the university told students in an email the suspect had been 
apprehended. 


“We are greatly relieved to share that law enforcement officers in Colorado have taken 
into custody the individual who made threats against some members of our UCLA 
community yesterday,” the email said. 


“While the campus will continue with plans to keep instruction remote today, with this 
development, we will return to in-person instruction tomorrow.” 


Shortly after, Boulder police Chief Maris Herold, during a news conference near where 
the suspect was taken into custody, said UCLA police learned Harris was living in 
Boulder and notified Boulder police Monday evening. 


On Tuesday morning, Boulder officers blocked off the area surrounding his apartment 
and evacuated a nearby school. Crisis negotiators communicated with him over the 


phone and persuaded him to surrender at about 11 a.m. Boulder time, Herold said. 


“Today was a scary day for the people of Boulder,” Boulder County District Attorney 
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Michael Dougherty said. 


“Upon reviewing parts of the manifesto we identified thousands of references to violence, 

stating things such as ‘killing,’ ‘death,’ ‘murder,’ ‘shootings,’ ‘bombs,’ ‘schoolyard 
massacre’ and ‘Boulder,’ and phrases like ‘burn and attack Boulder outside of the 
university,’ ” Chief Herold said. 


Harris attempted to purchase a firearm in Jefferson County in Colorado on Nov. 2, 
Herold said. That purchase was denied because Harris is listed in a database of people 
barred from buying guns because of a “protective order” in California ... 





Boulder police are outside the apartment building at 955 Broadway in that Colorado city 
where Matthew Harris is barricaded on Tuesday, Feb. 1, 2022. Harris, a former UCLA 
postdoctoral student and lecturer who is accused of making threats to the Westwood 
campus’ philosophy department, was eventually taken into custody. (Photo by Cliff 
Grassmick/Boulder Daily Camera) 


Full story at https://www.dailynews.com/2022/02/01/shooting-threat-investigated-at-ucla- 
classes-to-be-held-remotely-on-tuesday/. 


An email from the UCLA Hillel provided additional information: 


..." The person in question had posted several antisemitic videos of himself playing an 
active shooter game while ranting about Ariel Sharon, Bar Mitzvahs, Jewish control over 
the media, and other threats directed towards our community...Within minutes, police 
arrived and our building was locked down while the threat was investigated..." 


From ABC News: ... UCLA officials said in-person classes — which had been canceled 
Tuesday — will return on Wednesday... 


Full story at https://abcnews.go.com/US/wireStory/ucla-switches-classes-remote-threats- 
82600908. 
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More on the threat to the campus & how it was 
handled and reported 


Wednesday, February 02, 2022 





The LA Times today has more coverage of concerning yesterday's abrupt shift back to 
online instruction in the fact of a possible mass shooter threat. The article goes into more 
details about the individual involved but omits some information about the nature of the 
threat which we covered yesterday. Excerpt: 


To his students at UCLA, the warning signs about lecturer Matthew C. Harris seemed 
abundant and longstanding. By the spring 2021 quarter, the philosophy lecturer had 
gained a reputation as odd and quixotic, speaking haltingly, changing his syllabus willy- 
nilly and spending the first four weeks of his “Philosophy of Race” class without once 
showing his face over Zoom. 


Things got weirder as the term progressed, students said, leading up to a final exam that 
included an essay question about the hate-filled manifesto of Christopher Dorner, a 
former LAPD officer whose 2013 shooting rampage killed four people and wounded three 
others. Students were asked to consider the “oppression, disrespect and loss of dignity” 
suffered by the homicidal ex-cop. Eventually, one student said she reported Harris to 
campus authorities and the FBI, after he directed another student to his YouTube 
channel, which included disturbing references to sexual perversion and bomb threats at 
Los Angeles International Airport. UCLA removed the post-doctoral fellow from his post 
last spring, after emails he sent to his mother uncovered even more graphic, and specific, 
alleged threats. 


What galled and frustrated some UCLA students Tuesday was what they deemed a slow 
and nebulous response by university administrators to threats of mass violence, allegedly 
made by Harris, that surfaced a day earlier. It was a delay they said left them anxious 
and under-informed for long hours through the night and up to Harris’s arrest Tuesday in 
Boulder, Colo. 


Though the indications of potential violence arrived Monday afternoon, it was not until 
more than eight hours later, just before midnight, that UCLA tweeted all classes would be 
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held remotely “out of an abundance of caution.” Campus police were “actively working 
with out-of-state & federal agencies,” the tweet said. At the time, UCLA did not release 
information about the location of the person of interest. 


High anxiety on the university’s Westwood campus finally began to dissipate around 
noon Tuesday, when police and prosecutors in Boulder announced that they had 
arrested Harris, 32, for unspecified state charges. Boulder Police Chief Maris Herold 
called Harris’ manifesto “very violent” and “very disturbing.” But the relatively quiet 
ending felt far from certain around the Westwood campus Monday afternoon and night, 
when students got the first signals of the troubled former instructor’s alleged violent 
threats — some included in more than 300 YouTube videos, most of which were 
uploaded that day. 


Messages began circulating about 3:30 p.m. Monday, when Sherrilyn Roush, philosophy 
department chair, sent an alert to department members that Harris had begun directing 
threats at UCLA. She said campus police and behavioral specialists were “investigating 
with urgency.” By 6:30 p.m., someone posted on Reddit a department alert 
recommending that professors hold classes remotely, as the material included a video 
titled “UCLA Philosophy Mass Shooting” and an “800-page manifesto with specific threats 
toward some members of the department.” Several emails from philosophy department 
leaders and multiple instructors, obtained by The Times on Monday night, alerted 
students that in-person classes would not be held. 


At 9:25 p.m., the first campus-wide message went out, saying that campus police were 
aware of the “concerning email and posting.” Police were engaged with out-of-state law 
enforcement and would keep the community informed, the tweet added. That created an 
instant backlash on Twitter. “What @UCLA and @UCPDLA are failing to inform students 
and Staff of is that this ‘concerning email’ is a major mass shooter threat at UCLA,” one 
person tweeted. 


It was not until 11:57 p.m. that UCLA canceled in-person classes for Tuesday. The alert 

said campus Officials “do not have specific information that this individual is in CA,” 
adding: “Out of an abundance of caution, all classes will be held remotely Feb 1. We will 
keep you updated.” By Tuesday morning, UCLA sent another notice, saying that the 
individual who had made the threats was outside the state and “under observation. ”... 


Full story at https://www.latimes.com/california/story/2022-02-02/ucla-shutdown-mass- 
shooting-threat-warning-signs. 





Editorial Comment: While there are undoubtedly good reasons not to circulate the so- 
called "manifesto" and videos produced by the individual involved, the target of the threat 
seems to be omitted from both the university and the otherwise detailed LA Times 
reporting. As we noted yesterday:* 


An email from the UCLA Hillel provided additional information: 


..." The person in question had posted several antisemitic videos of himself playing an 
active shooter game while ranting about Ariel Sharon, Bar Mitzvahs, Jewish control over 
the media, and other threats directed towards our community...Within minutes, police 
arrived and our building was locked down while the threat was investigated..." 
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Shady Solar Investments? 
Thursday, February 03, 2022 





University of California Sues 8minute Solar, Seeking $1.22 Billion 


Wall Street Journal, Luis Garcia, 1-31-22 





The University of California system is suing 8minute Solar Energy LLC and Tom 
Buttgenbach, its co-founder and chief executive, seeking roughly $1.22 billion over the 
university’s investment in several renewable-power projects. The public university’s 
regents allege that 8minute and Mr. Buttgenbach fraudulently induced it to invest $150 
million in a collection of projects in early 2020, then Mr. Buttgenbach misappropriated 
much of the capital and used it to enrich himself, in a lawsuit brought last month in 
Alameda County Superior Court in Alameda, Calif. 


The university made the investment from its roughly $170 billion in assets, which include 
pension funds and endowments. The lawsuit said that the university is seeking 
compensation for $405 million in lost returns, and that under California law damages can 
total three times the amount lost, in this case $1.22 billion. 


In a motion filed Jan. 13 in response to the regents’ complaint, lawyers for Mr. 
Buttgenbach and 8minute said the regents’ allegations were frivolous and have been the 
subject of an arbitration proceeding initiated by co-investors in the projects. The lawsuit is 
an “attempt at a do-over’” of the arbitration, the lawyers said. In the motion, the lawyers for 
Mr. Buttgenbach and 8minute asked the court to dismiss the lawsuit and order the 
regents to join the arbitration under way. A hearing on those requests is set for April 13 in 
the court near Oakland. 


The projects involved include solar facilities in California, Texas and Nevada. They are in 
various stages of development by 8minute, which has sold most of them as planned. 
According to the lawsuit, Mr. Buttgenbach allegedly said in January 2020, when 
discussing an investment by the university, that minute would sell the projects within 18 
months. A joint venture formed by the company and the investors would earn 
development fees from those projects after they were sold. Mr. Buttgenbach, however, 
delayed the sale of some of the projects, according to the lawsuit, which alleged that he 
had engineered a financial crisis to create a deadlock among his backers that would 
enable him to seize the investors’ interests in the projects, including the university 
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system’s $150 million. 


In August, Mr. Buttgenbach sought more than $4.1 billion in additional funding from 
investors, including $1.53 billion from the university, to back project development, the 
lawsuit said. “This amount was entirely unsupported by the prior representations, 
financial projections, models and budget that Buttgenbach submitted to induce the 
university to approve its $150 million investment,” the lawsuit says. “At the same time, 
Buttgenbach unreasonably refused requests from his outside investors to provide any 
additional validation for this amount.” 


The university said it didn’t make an additional investment in the solar projects. The 
lawsuit said that Mr. Buttgenbach sought to take over the investors’ assets in the projects 
in November and that minute used some of the university’s investment to pay for about 
$1.7 million in unauthorized expenses unrelated to the projects. The university invested in 
the projects through a separately managed account run by Upper Bay Infrastructure 
Partners, a private-equity firm based in New York. Upper Bay also backed the projects 
with capital from its own funds, with JPMorgan Chase & Co.’s asset-management arm as 
a co-investor. 


Upper Bay and JPMorgan initiated the arbitration with 8minute and Mr. Buttgenbach over 

issues similar to those cited in the University of California lawsuit, according to people 
familiar with the matter. The motion filed by the lawyers for 8minute and Mr. Buttgenbach 
said that Upper Bay and JPMorgan voluntarily withdrew some of their claims, while the 
arbitrators haven't issued a decision on those that remain. Upper Bay and JPMorgan 
withdrew some claims from arbitration so they could sell their interests in the projects, 
which they are seeking to do, according to people familiar with the matter. 


In the motion filed on Jan. 13, lawyers for 8minute and Mr. Buttgenbach said that the 
university must follow the investment agreement signed by Upper Bay as its 
representative and submit any disputes to arbitration. The motion said the regents 
threatened to sue just before a final hearing in the arbitration because they were 
“apparently unhappy with the tenor” of that proceeding and because the defendants 
refused to concede to the regents’ “outrageous demands.” 


“These are frivolous claims that the Regents of the University of California’s agent and 
investment manager already asserted on [the regents’] behalf,” 8minute said in a 
statement, referring to the arbitration. “Importantly, these same allegations were 
dismissed with prejudice, with [the regents’] consent, and are barred from being 
adjudicated again.” Lawyers for minute and Mr. Buttgenbach called the lawsuit “an 
extortive settlement attempt through a public smear campaign designed to interfere with 
defendants’ ongoing business and finance arrangements.” 


The company has roughly 50 solar projects under development, according to its website. 
It continues to attract new backers, receiving $400 million this month from EIG Global 
Energy Partners in a deal that involved the private-equity firm taking an equity stake in 
8minute and extending the company a letter of credit. EIG declined to comment. 
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Source: https://www.wsj.com/articles/ university-of-california-sues- 8minute-solar- 
seeking-1-22- billion-11643630636 and UCOP Daily News Clips 
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Early Warning Signals of Tuesday's Shutdown 
Friday, February 04, 2022 





We seem to have quickly forgotten Tuesday's campus shutdown due to a mass shooting 
threat. However, the exact who-knew-what-when, and when and how decisions were 
made needs more scrutiny to avoid such events in the future. A TV station in Boulder, 
where the individual at the center of this event was arrested, has more information: 


Man arrested in Boulder sent threatening email more than a year before his arrest 


Matthew Harris used the word "kill" more than 7,500 times in his more than 800-page 
manifesto, authorities said. 


Janet Oravetz (9News), Matthew Jablow, February 3, 2022 


BOULDER, Colo. — More than a year before his arrest in Boulder earlier this week 
related to threats made to the UCLA campus, a former professor sent emails to his 
mother threatening to kill a professor at the UC Irvine campus, according to an affidavit in 
support of his arrest. Matthew Harris was tracked to Boulder by authorities after he was 
accused of sending a violent-filled manifesto to about 35 people on the UCLA campus, 
which prompted the campus to close on Tuesday. 


Prior threats 


Harris wrote in a Jan. 21, 2021 email to his mother that he planned to move closer to the 
UC Irvine campus so that he could hunt the woman, who was also a former acquaintance 
of his, down and kill her, according to the document. At the time, Harris' mother did not 
notify authorities of that email, the document says. In March of that year, he sent his 
mother another email saying he was "ready to be dead" but wasn't going to hurt anyone 
else, according to the document. Again, his mother did not notify authorities, the 
document says. 


On March 30, 2021, Harris, who was assigned to a research group during the winter 
quarter at UCLA, was reported to the UCLA Police Department as a subject of concern 
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after he sent about 20 emails to various female students in his research group which 
contained offensive/inappropriate content, the affidavit says. Less than a month later, on 
April 10, 2021, several UCLA Philosophy Department members were forwarded an email 
from Harris' mother which indicated her son was unwell and had "made disturbing 
comments about his old colleagues," according to the affidavit. Two days later, the UCLA 
Behavioral Intervention Team Coordinator contacted police and detailed a conversation 
he had with Harris' mother where she relayed that she did not have a good relationship 
with him, the document says. She also relayed that he had been sending her strange 
emails over the past year containing threats to her, her cat and a professor, the 
document says. 


She reported that she had not seen her son in about five years until he showed up at her 
North Carolina home the week prior. She reported that she was sleeping with a knife next 
to her and with her cat in her room because she feared what her son might do to them in 
their sleep, the document says. 


On April 13, 2021, the professor who was threatened was forwarded the emails sent 
about her and was "shocked" at the seriousness of the threats and wanted to pursue 
charges, the affidavit says. The next day, police reached out to Harris' mother and 
encouraged her to seek an "involuntary commitment" of her son, which she did, the 
document says. 


Harris was then hospitalized for about a month, the affidavit says. 


In mid-May 2021, police learned that Harris had plans to fly to California and at that time 
a Gun Violence Emergency Protective Order was requested for Harris in the state of 
California. 


On June 7, 2021, a three-year Temporary Restraining Order was granted in Los Angeles 
County which was filed by the University of California Regents, the affidavit says. It 
barred Harris from California College Campuses and barring him from possessing any 
weapons. He was also barred from contacting the professor whom he had threatened, 
the document says. 


Harris moves to Colorado 


On Feb. 1, 2022, Harris' mother spoke with police and told them she had not been in 
contact with her son for about five months but learned he moved to Colorado sometime in 
the summer of 2021. She also reported that she was told by his doctors that he had 
schizophrenia, the document says. 


Investigators learned that Harris was issued a Colorado license in November 2021 and 
had attempted to purchase a firearm at the Silver Bullet Shooting Range in Wheat Ridge. 
He was, however, denied that purchase as a result of the order put in place previously in 
California. 


Threats to UCLA campus 


Around 2 p.m. on Jan. 31, 2022, Harris sent an email to approximately 35 people 
directing them to a Google Drive containing an 803-page “manifesto” titled “death 
sentences” by Dr. Matthew C Harris, the affidavit says. According to the document, he 
also directed them to his YouTube channel which contained a video called “UCLA 
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PHILOSOPHY (MASS SHOOTING)”. It depicted him talking with images from the 2003 
movie Zero Day, which depicts a movie version of the surveillance cameras at the 
Columbine school shooting, the document says. Several of the recipients of the email 
contacted the FBI and as a result of the threats, all in-person Tuesday classes were 
canceled at UCLA. 


On that same day, an agent briefly reviewed the 803-page document and through a word 
search found the following phrases and terms were mentioned with an "alarming 
frequency." 


e Kill - approximately 7,512 times 

e Death — approximately 452 times 

e Murder — approximately 253 times 

e Die - approximately 711 times 

e Shoot — approximately 2,514 times 

e Bomb — approximately 2,489 times 

e Blow up — approximately 26 times 

e Stab — approximately 73 times 

e Drown — approximately 19 times 

e Rape — approximately 111 times 
The document also lists some quotes from the manifesto which include: 


e Burn and attack Boulder outside by the university 
e Hunt them where they work. Find out when they will have company gatherings or 
university welcomings. Kill their children at freshman orientation. Shoot them at the 
opening weekend. 
e Bombs at middle schools, no threats. Shot gun columbine university slaying. 
e Kill the board of trustees at every university. 
Investigators did an emergency ping on Harris’ cell phone on Jan. 31 and learned he was 
in Boulder. On that afternoon, CU Police responded to Harris' address and briefly saw 
him exit his residence yelling profanities and appearing to be highly agitated, the affidavit 
says. Officers briefly lost visual sight of Harris, but then heard more yelling coming from 
his apartment. He spoke with an officer through his door around 1:30 a.m. but refused to 
come out, the document says. 


Harris’ arrest 


The Boulder regional SWAT was activated just before 8 a.m. on Feb. 1 as officers 
attempted to contact Harris in the 900 block of Broadway. The Boulder Valley School 
District said around 8:10 a.m. that University Hill Elementary was placed on a secure 
perimeter but eventually students were moved to the Boulder Valley School District 
Education Center to be picked up. Police said nearby University of Colorado Boulder 
fraternity and sorority homes were evacuated and shelter-in-place orders were sent to 
about 65 homes in the immediate area. Harris was taken into custody around 11 a.m. 
that morning without incident and all shelter-in-place orders were lifted. 


Source: https://www.9news.com/article/news/crime/boulder-threats-arrest-matthew- 
harris/73-c339de23-6e6e-454d-8b1f-291 1 3accO39f. 
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Early Warning Signals of Tuesday's Shutdown - 
Part 2 


Saturday, February 05, 2022 





Yesterday, we noted an item from a Boulder TV station detailing warning signs of bizarre 
and threatening behavior from the former UCLA lecturer that led to Tuesday's campus 
shutdown. Late Thursday, the Bruin provided more details reproduced below. It would be 
advisable for the Academic Senate to examine the time table - what was known and 
when did it become known - the decision to shut down the campus (necessary?) 
including the timing of that decision (too soon? too late?), and other relevant information. 





Students and a classmate of the arrested former philosophy lecturer in Monday’s mass 
shooting scare said he exhibited a pattern of disturbing behavior months before the 
week’s incident. Matthew Harris, who was a former UCLA postdoctoral researcher, was 
arrested in Boulder after threatening several students and faculty, including implied 
threats of a mass shooting at UCLA. Harris taught at UCLA until winter 2021. 


Laura Eimiller, an FBI spokesperson for the Los Angeles field office, said in an emailed 
statement that Harris will appear in court Thursday. She added that Harris has not been 
charged in the Central District of California. 


On Monday, faculty and students received emails from Harris which included a link to a 
video titled “UCLA Philosophy (Mass Shooting)” on his new YouTube channel — which 
has since been removed by YouTube - and a link to an 800-page manifesto he wrote. In 
his manifesto, Harris used slurs against various groups including people in the LGBTQ+ 
community, Asian people, immigrants, Jewish people, white people and women. Prior to 
Monday’s mass shooting scare, Harris had a history of threatening physical violence. 


Shortly after the start of the quarter on Jan. 6, 2021, he sent an email titled “SANDY 
HOOK 2 PROFESSOR SHOOTS EVERYBODY’ to his mother, according to a judicial 
restraining order in force until 2024. About two weeks later, Harris emailed his mother 
again, saying he intended to move closer to UC Irvine to plan the murder of a philosophy 
professor there with whom he was acquainted, according to documents filed in court 
obtained by the Daily Bruin. In the email, Harris also referenced his desire to kill white 
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individuals and named a California mass shooter from several years ago. In addition to 
threats against specific individuals, Harris called for mass violence against universities, 
including UCI. In his manifesto, Harris called for all university dorms and classrooms to 
be bombed. 


Harris also displayed disturbing patterns in sending pornographic material he published 
on his YouTube channel. In the past year, Harris has uploaded hundreds of videos to the 
internet, including at least two in which he self-identified as a pedophile. In other video 
titles, Harris said he hates white women, referenced school shootings and called for the 
genocide of white people. Several video titles included misogynist statements and racist 
statements related to the COVID-19 pandemic. In a frame in one of the videos, what 
appears to be a screenshot of Harris’ computer desktop is shown. The image showed 
folders with sexually explicit titles including “unsorted youngins,” “Young Stepdaughters” 
and “training little girls.” 


“There was a lot that stood out, ... in particular, the sheer amount of sexualization of girls 
who looked underage,” said one of Harris’ former classmates, who requested anonymity 
out of fear of retaliation. 


Harris also called for mass violence, including with weapons of mass destruction, against 
multiple racial and ethnic groups in his videos and manifesto. In at least one video title, 
Harris said that there should have been a genocide against white people. In the 
manifesto, Harris also called for genocide against women and white, Jewish, Asian, 
Mexican and African people. 


Harris graduated from Duke University in 2019. Harris placed his doctoral dissertation, 
which examined the relationship between race and psychology, under embargo until 
September 2021. Harris updated his dissertation twice, adding his belief that Black men 
are superior to other races. Duke spokesperson Erin Kramer confirmed that Harris is a 
Duke alumnus but declined to confirm any other information about him. 


One of Harris’ former classmates and several former students said that they had 
disturbing experiences with him. Kumin Kim, a philosophy alumnus and former student of 
Harris’, said she and her classmates reported inappropriate emails they received from 
Harris to the department head, a dean and the UCLA Title IX Office in March. Despite 
their reports, the university did not seem to take action, Kim added. 


On Monday, students began to receive pornographic content from Harris again. Students 
reported receiving emails between 2:10 p.m. on Monday and 3:49 a.m. on Tuesday. 
Harris sent at least seven emails, primarily to students, most of whom were women. “It 
was mostly women in the class that received the initial email and then the following 
emails,” said Luka/Isa Gidwani, a fourth-year philosophy transfer student. “Most, with the 
exception of one ... or two people, ... including myself because | don’t identify as a 
woman, but I’m perceived as one.” 


Some of the email recipients also had Duke and Cornell University academic email 
addresses. Harris was a visiting student at Cornell in his final year at Duke, according to 
his former Duke classmate, who asked to remain anonymous out of fear of retaliation. 
Cornell did not immediately respond to a request for comment. Additionally, a former 
classmate of Harris’ while he was a student at Duke said Harris talked about gender roles 
and in one interaction, compared women based on ethnicity. 
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“Asian women versus Black women versus white women,” the former classmate said. “It 
was kind of misogynistic, or fetishizing.” 


Several students also said Harris’ behavior as the instructor of Philosophy 168: 
“Philosophy of Race” in winter 2021 was odd and inappropriate. They also said Harris 
rarely seemed engaged in Zoom classes, typically keeping his camera off and often 
ignoring students’ questions. During an office hour with Harris, Gidwani said Harris 
persistently questioned them about their gender identity. “After that, | felt uncomfortable 
and never spoke again in the class,” said Gidwani. “I just completely disengaged, and | 
never really wanted to speak to him again, email him and stuff.” 


Adriana Navarro Rodriguez, a philosophy alumnus who is Black and Mexican, said Harris 
asked her intrusive questions about her racial identity during office hours, including 
whether her Black parent is her mother or father. Rodriguez’s efforts to redirect the 
conversation to her upcoming midterm were met with further personal questions. Former 
students in the class also mentioned that the final exam included sensitive topics that had 
never been taught in the course. In the final exam, students were instructed to write five 
or more pages on “Mein Kampf,” the personal memoir of Adolf Hitler, which had not been 
introduced in class. 


Harris had a video on his YouTube channel titled “why i love hitler and why he’s my 
inspiration.” 


Another question on Harris’ final instructed students to write a page-by-page analysis of a 
manifesto written by a mass shooter. He had previously identified with that mass shooter 
in an email to his mother two months prior. 


Several sources added that they felt unsupported by their universities during their 
interactions with Harris. Gidwani said the Title IX Office directed him to UCLA Counseling 
and Psychological Services, but that he decided not to reach out because of a long wait 
period in a previous experience with the service. 


Kim also said that her and her classmates’ reports against Harris to university officials did 
not result in a concrete response. “I guess they tried to do something, but nothing really 
got resolved ever,” Kim said. “And they were very dismissive about it.” 


UCLA spokesperson Bill Kisliuk said in an emailed statement that the Title IX Office and 
Civil Rights Office cannot comment on specific investigations. Sherrilyn Roush, the 
philosophy department chair, declined to comment. 


Harris is currently in police custody, according to a campuswide announcement from 
UCLA. Ashley Jellison, an FBI spokesperson for the Denver field office, declined to 
comment. The United States Attorney’s Office for the District of Colorado did not 
immediately respond to a request for comment. 


Source: https://dailybruin.com/2022/02/03/students-classmate-detail-former-ucla- 
lecturers-pattern-of-disturbing-behavior. 


Note: The FBI complaint is at: 
https://ewscripps.brightspotcdn.com/0a/fb/4985cbbe4108aa34dca23c9df233/1-2.pdf. 
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Adjusting from Pandemic to Endemic 
Saturday, February 05, 2022 





CalMatters has an item on campuses making adjustments to live with the coronavirus 
situation. The UC portions are below: 


California college students are headed back to classrooms just as new COVID-19 cases 
in the state are starting to decline from the peak of the omicron surge. But that doesn’t 
mean it’s an easy road ahead for the university administrators tasked with keeping them 
safe. How many isolation beds are needed on campus? Should in-person classes be 
resumed all at once, or phased in? 


Those are just some of the questions colleges are grappling with as they head into the 
spring term, after postponing in-person instruction for the first few weeks of January. On 
the one hand, many public health experts say the virus will soon become endemic: 
constantly present, but with predictable transmission rates that health systems can 
manage without being overburdened. On the other hand, face-to-face learning is 
returning just weeks after the highly-transmissible omicron variant swept through 
California campuses, straining campuses’ ability to separate infected students from the 
uninfected... 


Some California colleges are looking to increase isolation capacity and are updating 
masking policies to require surgical, KN95 or N95 masks indoors. Most say they will 
continue regularly testing students for the virus, on top of requiring booster shots. 


At the same time, universities say they are preparing for a new normal in which we all 
must coexist with the virus. “It’s unfortunate, but it means this is going to become 
something we just need to live with and adapt to in an ongoing fashion, similar to what we 
had to do in the world around influenza,” said Mary Croughan, an epidemiologist and 
provost at UC Davis. 


Universities aren't out of the woods yet, University of California Health Executive Vice 
President Dr. Carrie Byington told the university’s Board of Regents at their January 
meeting. Byington predicted the virus will become endemic, but she believes the 
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timeframe is in “years, not weeks." And while many students are eager for the return to 
in-person classes, others are wary. Some are pushing back against administrators’ "live 
with COVID” mentality. They say universities’ current plans to resume in-person 
instruction without allowing students to opt out puts vulnerable communities at risk — 
including disabled students, those who are immunocompromised or those who are 
caregivers to immunocompromised family members. 


Instruction “needs to be in a safe environment, where we are all able to prosper,” Elysha 
Castillo, vice president of external affairs with UC Riverside’s student government, said 
during a virtual town hall convened Friday by student activists. “And that means including 
those who cannot be in person. We need a more safe and hybrid environment.”... 


The omicron wave tested colleges’ ability to manage on-campus infections, with 
sometimes chaotic results... In some cases, hotels weren't enough: UC Riverside officials 
reported on Jan. 14 that they had no more room to isolate COVID-positive students either 
on- or off-campus... 


At UCLA, more than 400 COVID-positive students were in isolation by the second week 
of January. The university never ran out of isolation beds, but encouraged students to 
isolate at home, spokesperson Bill Kisliuk said... 


UC Merced expects to continue dealing with the omicron surge through spring, said 
Charles Nies, the university’s assistant vice chancellor of student affairs. In-person 
instruction is being phased in and larger lectures won’t be held until mid February. 
Officials also plan to move some students from on-campus housing to apartment 
buildings off-campus, freeing up more beds for quarantine and isolation. In a message to 
students Jan. 21, the university pointed to data from Merced County — where cases 
hadn't been falling as quickly as in the state overall — as one reason for caution. But 
Nies said he hopes the university can shift its response by fall, moving “into more of 
looking at this from an endemic model instead of the crisis pandemic model.” 


As COVID-19 becomes endemic and safety procedures relax, UC Davis’ Croughan said 
it will be important to maintain a culture where students feel like they can stay home if 
they're sick. This includes asking professors to offer recorded lectures to students — 
synchronously or asynchronously. UC Davis professors can already enroll in an optional 
program where the university hires students to record their lectures. Professors can post 
them online for students who can’t attend class in-person, university spokesperson Julia 
Ann Easley said. Universities should also provide laptops and broadband to students who 
can't afford them so they can access classwork at home, Croughan said... 


While administrators are getting ready for a new phase in the pandemic, some students 
are still voicing discomfort with returning to in-person learning. Petitions at several UC 
campuses demanding courses that blend online and in-person learning have garnered 
thousands of signatures. Speakers at Friday’s virtual town hall, which included 
representatives of several UC student governments and UC Access Now — a group 
working to combat ableism on campus — called on the university to allow any student to 
decide whether they needed to continue learning online, without having to provide 
documentation. Some encouraged students to skip in-person classes this week as a form 
of protest... 


Sarah Theubet, a UC Davis senior who has multiple autoimmune disorders, said she had 
one in-person class scheduled for winter quarter, but worked with her professor to take 
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the class online. “I was very vocal with my professor in stating that | refuse to come to 
campus as a vulnerable person,” said Theubet, who chairs UC Davis’ disability rights 
advocacy committee, a student-run group. She said she appreciated that UC Davis was 
giving professors the ability to hire students to record lectures. Still, professors aren't 
required to record their classes, “so it’s not actually a fix,” she wrote in an email to 
CalMatters. Instead, she said the university should not return to in-person classes at all. 
“It is not safe,” she said. 


Full story at https://calmatters.org/education/higher-education/college-beat-higher- 
education/2022/01/california-colleges-omicron-safety-plans/. 


Note: Yours truly taught in-person last week. The course relies heavily on guest speakers 
and because the coronavirus protocols to get a guest on campus are complicated, the 
guests were Zoomed into the classroom. That process allowed two students who could 
not attend due to virus issues to watch via the same Zoom link used by the guests. | kept 
the link on for my portion of the course. However, for many courses, a "hybrid" 
arrangement could be far more difficult. Lecturing through a mask, in addition, is not 
ideal. But, it is what it is.* 


*For anyone interested: https://archive.org/details/pa-145-week-4-edit. 
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You always knew quarters were best, right? 
Sunday, February 06, 2022 





Semesters or Quarters? The Effect of the Academic Calendar on Postsecondary Student 
Outcomes 


Valerie Bostwick, Stefanie Fischer and Matthew Lang 
American Economic Journal: Economic Policy, Vol. 14, Issue 1, February 2022 


Abstract: There exists a long-standing debate in higher education on which academic 
calendar is optimal. Using panel data on the near universe of four-year nonprofit 
institutions and leveraging quasi-experimental variation in calendars across institutions 
and years, we show that switching from quarters to semesters negatively impacts on-time 
graduation rates. Event study analyses show that the negative effects persist beyond the 
transition. Using transcript data, we replicate this analysis at the student level and 
investigate possible mechanisms. Shifting to a semester: (i) lowers first-year grades, (ii) 
decreases the probability of enrolling in a full course load, and (iii) delays the timing of 
major choice. 


Source: https://www.aeaweb.org/articles/pdf/doi/10.1257/pol.20190589 [members of the 
American Economic Association] 


What were those folks at Berkeley thinking when they went back to semesters? 
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Same old, same old 
Sunday, February 06, 2022 


California New Weekly Claims for UI (NSA) 
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Each week, we check the latest California new weekly claims for unemployment 
insurance as an index of labor market and economic conditions. Each week, it turns out 
the claims data remain stuck well above the level before the pandemic hit. The official 
unemployment rate for California from the separate household survey last month was 
6.5% vs. 4% nationally. Back before the pandemic, California had a 4-ish unemployment 
rate and the national as a whole was around 3.5%. So the gap is wider now and while the 
U.S. has largely recovered by that measure, California hasn't. (And when you go back to 
the new weekly unemployment insurance claims data, at the U.S. level we seem back to 
roughly pre-pandemic levels, too.) 


In short, something has happened in California. Despite the national news - and to some 
extent the state news - about labor shortages, folks keep losing jobs in California at 
above-normal rates. Since we seem to have stabilized, it appears that after an interval 
reflected in the unemployment rate numbers, they get new jobs. Some kind of excessive 
churn and longer durations of the period between jobs then produces the higher state 
unemployment rate. 


As always, the latest claims data are at https://www.dol.gov/ui/data.pdf. 


Nonfarm payroll employment data for California also tell a story of incomplete recovery: 


Seasonally Adjusted 
State: California 

Area: Statewide 

Supersector: Total Nonfarm 

Industry: Total Nonfarm 
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As can be seen above in this chart from the U.S. Bureau of Labor Statistics, the 
employment totals are well below what they were in early 2020 before the pandemic. The 
household survey - which includes people employed as "independent contractors," farm- 
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sector workers, and family workers - shows the same thing. 
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Telescope: Belated Follow-Up 
Monday, February 07, 2022 





Back in mid-January, we noted that when our regents were meeting, so, too, were the 
regents of the University of Hawaii.* The latter were going to make a decision about the 
Mauna Kea site where the proposed new telescope was to be built (and where other 
telescopes are located). This issue keeps coming up at the UC Regents since UC is part 
of a consortium to build the new telescope and there have been protests by native 
Hawaiians about the plan. The issue comes up from time to time in the public comment 
period of the UC Regents. In addition, they at one point put the issue on the agenda as a 
discussion item and heard testimony about it. 


We neglected to follow up on what happened in Hawaii. So, belatedly, now we do: 


After five years of debates and rewrites, the University of Hawaii Board of Regents 
approved Mauna Kea's master plan. 


Hawaii News Now, Jan. 20, 2022 





HONOLULU (HawaiiNewsNow) - Following hours of testimony Thursday, the UH Board 
of Regents voted to approve a new master plan for Mauna Kea. The 7-to-1 vote is the 
culmination of years on debate on the issue. The plan outlines the University of Hawaii’s 
vision for the summit and management guidelines for the next 20 years. And while it 
limits the number of telescopes, it doesn’t specifically mention the Thirty Meter 
Telescope. “The Thirty Meter telescope is a fully permitted project. The master plan does 
accommodate completion of the project,” said Greg Chun, executive director of Mauna 
Kea stewardship. “It also accommodates a situation or scenario in which the TMT is not 
built.” The regents received about 1,400 pages of testimony on the plan. 


Meanwhile, there is a push at the state Legislature to transfer the management of the 
summit to a new entity. Some regents said Thursday that might be a good idea. 


Healani Sonoda Pale, a TMT opponent, urged the BOR before their vote to “listen to the 
voices, our voices, the voices of the kanaka maoli people and the kiai of Mauna Kea.” But 
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astronomy professor emeritus Alan Tokunaga said stopping TMT will do more harm than 
good. “I am saddened by the controversy of astronomy development on Mauna Kea,” he 
said. “However, stopping the TMT and even stopping all of astronomy in Hawaii will not 
resolve the underlying issues raised by the key movement and it will not yield a better 
future for the next generation.” 


Source: https://www.hawaiinewsnow.com/2022/01/21/after-years-debate-uh-board- 
regents-approve-new-mauna-kea-master-plan/. 





* http://uclafacultyassociation.blogspot.com/2022/01/the-other-regents-are-also-meeting- 
week.html. 
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The Saga of Berkeley's People's Park Never 
Ends 


Tuesday, February 08, 2022 





Berkeley's People's Park has long become a symbol of something. You can have your 
choice as to what that is. But read on: 


Lawsuit accuses UC Berkeley, city of cutting ‘secret’ deal to advance student housing 
plan 


Community groups allege agreement was approved in closed sessions and never 
properly disclosed 


By KATIE LAUER | Mercury News, 2-6-22 


In its effort to build more student housing over the next 15 years, UC Berkeley agreed to 
cut a secret deal to pay the city more for police, fire and other services in exchange for its 
blessing to proceed with development plans, according to an amended lawsuit. Neither 
the university nor the city of Berkeley properly disclosed the deal after hashing it out 
behind closed doors, according to a coalition of neighborhood groups — Make UC a 
Good Neighbor, People’s Park Historic District Advocacy Group and People’s Park 
Council. The suit was filed July 2021 in Alameda County Superior Court against Mayor 
Jesse Arreguin and the Berkeley City Council, and on Jan. 20 it was amended to also 
accuse the university of approving the “secret” settlement in private sessions. 


Celebrated as a “historic” win-win by school and city leaders, the settlement more than 
doubled what the university otherwise would have owed for the city services, to $4.1 
million. In all, the city expects to receive up to $82.6 million over the next 16 years from 
UC Berkeley, accounting for an annual 3% increase. For its part, the city promised to 
drop lawsuits alleging the university’s proposed 2021 Long Range Development Plan 
could cause environmental harm. 


Part of the university's plan includes a contentious proposal to spend $312 million to build 
a 12-story and a six-story building on a portion of historic People’s Park, located just east 
of Telegraph Avenue a few blocks from campus. The university wants to house 1,100 
students there as well as 125 unhoused people. Its previous plans for student housing 
there have been rebuffed since the late 1960s by students and activists who contend the 
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2-8-acre site should remain a park for the people. The amended suit alleges that both city 
and university officials violated at least three state and local laws in approving the 
settlement. 





Back in the day For one, according to the suit, the Berkeley City Council breached the 
state’s open meetings law known as the Brown Act by approving the settlement July 13 in 
closed session without later disclosing the action to the public. The larger Berkeley 
community first learned about the settlement through a joint statement from Arreguin and 
UC Berkeley Chancellor Carol Christ, accompanied by a video of the pair shaking hands. 
City Attorney Farimah Brown previously told reporters that public disclosure wasn’t 
necessary because the UC Board of Regents still needed to ratify the settlement before 
anything was finalized. But without a meaningful opportunity for the public to understand 
and address issues raised by the proposed agreement, the deal should be null and void, 
according to the suit. 


Harvey Smith, a member of People’s Park Historic District Advocacy Group, said the city 
made a crucial mistake in not allowing the community to weigh in on the settlement. He 
said the city initially estimated that providing fire, police and other services to the 
university would cost about $21 million a year, or more than $250 million over 16 years. 
So even if the university agreed to pay twice as much as it originally would have been 
charged, that still leaves city taxpayers footing the bulk of the bill, he noted. 


“If there had been an open discussion and they had taken testimony, maybe there would 
have been some semblance of a democratic process,” Smith said, adding that public 
dialogue has allowed other cities like Santa Barbara, San Diego and Davis to arrange 
better agreements with their respective UC campuses. “We probably would have not 
been happy with the outcome and would be grumbling about it, but at least we wouldn't 
say ‘this is an illegal secret agreement.’ It was a backroom deal.” 


Smith, a longtime Berkeley resident and two-time UC Berkeley graduate, also laments 
that a decision affecting the city’s 120,000 residents was made solely by elected officials, 
many of whom will be out of office by the time the next development plan comes to the 
table. “The mayor will be gone, the chancellor of the university will be gone, and probably 
most of the UC regents,” Smith said. “We the residents of Berkeley are going to still be 
paying off that deficit. Just on financial terms, it doesn’t make sense.” 


David Axelrod, the attorney representing the plaintiffs, said the amended suit also 
clarifies that the agreement violated two voter-approved ordinances. Measure L, which 
passed in 1986, mandated “that wherever public parks and open space currently exist in 
Berkeley, such use shall continue and be funded at least to allow the maintenance of the 
present condition and services.” And Measure N, which voters approved in 1988, 
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required the city to “use all available lawful means to ensure that public agencies abide 
by the rules and laws of the city and that these agencies pay taxes and fees, comparable 
to those paid by private citizens and business to support their fair share of city services.” 


“The voters of the City of Berkeley who had their Measure L thrown out the window were 
not even invited to attend the meeting to discuss it,” Axelrod said. “(The city) turned the 
Brown Act inside out, which was convenient for those who were trying to make this 
regrettable agreement happen.” 


Requests for comment from UC Berkeley have not been returned, and Mayor Arreguin’s 
office would not comment on any ongoing litigation. 


Source: https:/Awww.mercurynews.com/2022/02/06/lawsuit-accuses-uc-berkeley-city-of- 
cutting-secret-deal-to-advance-student-housing-plan/. 
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Early Warning Signals of Tuesday's Shutdown - 
Part 3 


Tuesday, February 08, 2022 





Red flags trailed ex-UCLA lecturer across elite universities 
By STEFANIE DAZIO, 2-8-22, Associated Press 


A trail of red flags about his behavior toward women followed Matthew Harris on an 
academic journey that took him to three of the nation’s most prestigious universities — 
Duke, Cornell and then the University of California, Los Angeles. Former graduate 
classmates at Duke and Cornell, where he studied before becoming a postdoctoral fellow 
at UCLA in recent years, described him as inappropriate and creepy, with obsessive 
behaviors like sending excessive emails and text messages to some women that became 
harassment and, in at least one case, sexual harassment. Another said she changed her 
morning routine at Duke for weeks after Harris learned her schedule and texted her 
messages like, “I’m here, where are you?” 


Last week, a SWAT team in Colorado arrested Harris after he allegedly emailed an 800- 
page document and posted videos threatening violence against dozens of people at 
UCLA, prompting the school to cancel in-person classes for a day. The so-called 
manifesto contained numerous racist threats and used the words “bomb,” “kill” and 
“shoot” more than 12,000 times. Wearing a green jail jumpsuit with his wrists handcuffed, 
Harris did not speak Tuesday during his brief appearance in federal court in Denver. 
Another hearing is scheduled for Feb. 23 and a judge ordered him to remain in federal 
custody without bail. 


Assistant Federal Public Defender Jennifer Beck told the judge Harris is looking to hire 
private counsel. Beck did not immediately return a request for additional comment. In 
online class reviews, interviews and emails obtained by The Associated Press, current 
and former students at all three universities alleged negligence by the schools for letting 
Harris slide previously, despite his concerning conduct. “I have no idea how this guy is 
still teaching,” one of his UCLA students wrote in October 2020 in an anonymous class 
review. 
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Two former Duke students, who spoke to the AP on condition of anonymity because they 
fear for their safety, said that while they did not report Harris to university officials at the 
time, his behavior was well known within the small philosophy program and they did not 
feel they would have been supported by faculty if they'd come forward. Taken together in 
the years since major mass shootings at Columbine High School, Virginia Tech and 
elsewhere, the students’ allegations at three top-tier colleges raise questions about the 
line between uncomfortable and actionable behavior, a university’s duty to encourage the 
reporting of it, and an institution’s obligation to prevent it from occurring at another 
school. The students’ descriptions of years of alarming behavior prompts another 
question: What, if anything, did the universities do to get Harris help? 


A graduate student at Duke as he completed his Ph.D. in 2019, Harris also attended 
Cornell for a year before UCLA hired him as a postdoctoral fellow and lecturer — a 
distinguished posting — until he was put on “investigatory leave” last March after 
allegedly sending pornographic and violent content to his students. “Clearly Duke should 
not have passed him to us, and Duke and Cornell should not have passed him to UCLA,” 
said Adriene Takaoka, a Cornell philosophy graduate student whose time overlapped 
with Harris’. “We're just lucky that no one’s been physically hurt. Certainly people have 
been psychologically damaged.” The former Duke students described their initial 
interactions with Harris as largely collegial, but with strange undertones that grew over 
the years. “There would just be this feeling of ‘um, | feel uncomfortable’ or ‘that was 
creepy,” another said. “By the time | left the program, | wanted absolutely nothing to do 
with him.” But Andrew Janiak, a Duke philosophy professor and former chair of the 
department who served on Harris’ dissertation committee, said he never had any 
indication of such behavior, describing him as “very shy, very reticent, never aggressive. | 
never saw him even raise his voice.” Janiak received the first reports of harassment in 
late March, after Harris had left Duke. Emails show Janiak immediately contacted UCLA. 


Duke and Cornell declined to comment to AP and did not answer a list of detailed 
questions sent via email, such as whether any official reports were made about Harris 
while he attended their institutions and if there were none, what that says about their 
culture of reporting. 


The signs were there, like bread crumbs scattered across the three schools. The morning 
routine incident at Duke. A house party at Cornell where he tried to rope a relative 
stranger into a discussion about his mental health. Negative online reviews of his UCLA 
lectures. Maniacal laughter that disrupted classes. Odd interactions with women he’d 
approach out of the blue on campus. A campaign of incessant text messages and emails 
that caused several students to cut off contact with him. “No one would look at that kid 
and say, ‘Oh, he’s fine,” said Brian Van Brunt, an expert on campus violence and mental 
health and former president of the National Association for Behavioral Intervention and 
Threat Assessment. “Typically someone like this didn’t just appear out of nowhere.” 


In recent years, most colleges and universities have formed behavioral intervention and 
threat assessment teams in response to school shootings, meant to flag concerning 
behavior and get help before conduct escalates. Emails and court documents show 
UCLA’s behavioral intervention team was involved, but possibly not until as late as March 
30, 2021, when Harris’ behavior really began to escalate. That spring, Harris began 
sending bizarre and disturbing emails to his former classmates and current UCLA 
students. The emails to the UCLA students allegedly included pornographic and violent 
content sent to women in his research group, prompting the university to put him on 
“investigatory leave.” 
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Bill Kisliuk, UCLA’s director of media relations, said in an email that people at the 
university “brought concerns” to its Title IX office last year, which “worked with the 
individuals to address the concerns.” He declined to comment further, citing privacy. The 
university announced Monday that it was creating a task force “to conduct a 
comprehensive review” of its protocols for assessing potential threats. The messages to 
Harris’ former Duke classmates, however, had links to his YouTube channel that included 
a video titled “Dead White Professors (Duke University remix).” Despite evidence he was 
in North Carolina at the time, the university appeared unwilling to bar him from campus, 
emails show. 


In April, his mother reached out to a professor at University of California, Irvine, saying 
her son in January had threatened in emails to “hunt” and kill the woman. The professor 
had briefly met Harris in 2013 while they were both at Duke and he reached out when he 
moved to LA in 2020, sending emails and text messages that would turn aggressive and 
obsessive. “I wouldn't be able to live with myself if | did nothing and someone got hurt,” 
Harris’ mother wrote. 


Those messages prompted the UC system to obtain a workplace violence restraining 
order against him, which barred him from all UC campuses. UCLA police also sought a 
Gun Violence Emergency Protective Order. In November — months after he’d been 
involuntarily committed to a mental health facility and, his mother later told the FBI, 
diagnosed with schizophrenia — Harris tried to buy a gun but was denied because of 
those orders. Now, his former classmates wonder: How did Harris even get hired at 
UCLA? 


His dissertation — despite an alarming dedication posted online — would have been 
approved unanimously by a four-person committee. Janiak said he wrote Harris a letter of 
recommendation but declined to discuss it. “Everyone wants to re-read the past and try to 
figure out, ‘was he secretly crazy,” the professor said, but there was nothing “that would 
make me think, ‘boy, this person’s in trouble.’ ” Janiak said students reported other 
complaints to him while he was chair of the department, but no one came forward about 
Harris until last March. The onus is on the incoming institution to ask targeted questions 
about an applicant beyond their academic credentials, according to Saunie Schuster, a 
lawyer who advises colleges and co-founded the Association of Title IX Administrators. 


While schools typically cannot mention unproven accusations for fear of a lawsuit, 
Schuster said, they can do a background check that includes phone interviews with 
classmates, supervisors and students. It’s not clear whether UCLA officials conducted 
such a background check or interviews; the university did not answer AP’s questions 
regarding whether it reached out Duke or Cornell during the hiring process. Schuster said 
a background search would’ve allowed questions to be posed to former employers like, 
“Would you hire this individual to work directly with you?” 


“Has this individual demonstrated any conduct that you’ve observed that would give you 
concerns?” For Harris’ former classmates, the answer is clear: Yes. 


Source: https://apnews.com/article/ucla-threats-matthew-harris- 
ab139c76790058ccb3bba0cb/b5fedas. 


UCLA Faculty Association Blog: First Quarter 2022 


141 


142 


$243.6 million 
Tuesday, February 08, 2022 





From Associated Press: The University of California has agreed to pay $243.6 million* 
to settle allegations that hundreds of women were sexually abused by a former UCLA 
gynecologist, lawyers and the university announced Tuesday. The settlement was 
reached with the assistance of a private mediator after substantial litigation, the parties 
said in a statement. 


Initial news of the settlement that did not include the specific amount had been 
announced Monday by some of the attorneys representing 203 women who said they 
were groped or otherwise abused by Dr. James Heaps over a 35-year career. The 
lawsuit said that the university ignored decades of complaints and deliberately concealed 
abuse. 


“The conduct alleged to have been committed by Heaps is reprehensible and contrary to 
the University’s values,” a UCLA statement said. “Our first and highest obligation will 
always be to the communities we serve, and we hope this settlement is one step toward 
providing healing and closure for the plaintiffs involved. ”... 


The lawsuit was one of hundreds filed that allege abuse by Heaps. UCLA settled a similar 
lawsuit last year for $73 million...** 


Full story at https://apnews.com/article/sports-health-education-lawsuits-california- 
6667332dbea7521d01524ce971a6597b. 


**See http://uclafacultyassociation.blogspot.com/2021/07/73-million.html and 


settlement.html. 


*NOTE: The headline and article in the LA Times says $243.6 million. And, since this blog 
story was first posted, the AP has changed its number from $246.3 million to $243.6 
million. 
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https://www.latimes.com/california/story/2022-02-08/ucla-pays-243-milion-settlement-to- 
203-victims-of-gynecologist-heaps. 





We live in the digital age, but the order of the digits matters! 
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As LA County Goes, So Undoubtedly Will UCLA 
Tuesday, February 08, 2022 





From the LA Times: Los Angeles County is retaining its mask mandate for vaccinated 

people even as Orange County, the Inland Empire and San Diego County are set to ease 
their rules on Feb. 16. So how soon could L.A. County loosen its mask mandate? L.A. 
County is taking a more cautious approach to easing its mask order for vaccinated 
people, noting that the county is still recording high coronavirus transmission rates. In 
fact, L.A. County is not alone in recording high transmission rates — virtually every 
county in California is still classified by the U.S. Centers for Disease Control and 
Prevention as having a high transmission rate... 


Statistics 
~ New cases 
From The New York Times Last updated: 23 hours ago 


EE United states ~ Califonia ~ 


Feb7, 2022 
New cases; 4,250 


7-day avg: 10,285 





L.A. County has outlined two criteria to ease its mask rules in the coming weeks and 
months. First, once coronavirus-positive hospitalizations drop below 2,500 for seven 
straight days, L.A. County will lift mask requirements at outdoor “mega” events, such as 
as those at the Hollywood Bowl, Dodger Stadium, SoFi Stadium and Los Angeles 
Memorial Coliseum — as well as outdoor spaces at child-care settings and K-12 schools. 
The benchmark was developed in consultation with hospitals in the county, which agreed 
that they could return to most of their customary operations with fewer than 2,500 
coronavirus-positive patients. Hospitals throughout Southern California have been 
strained during the Omicron surge, with a number of facilities forced to cancel at least 
some scheduled surgeries and procedures... 
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Daily Number of Hospitalized COVID-19 Confirmed Patients, 
Past 7-day Average 
February 6, 2022 











Second, L.A. County’s local indoor mask mandate won't be lifted until the region records 
two consecutive weeks at or below “moderate” coronavirus transmission, as defined by 
the CDC. Reaching that tier would require the county’s case rate to drop below 50 weekly 
coronavirus cases per 100,000 people, and for the positive test rate to be less than 8%, 
for two consecutive weeks. The county’s threshold matches the recommendations issued 
by the CDC for when the agency says masks are suggested for indoor public settings. 
The positive test rate already fell under 8% last week, and as of Monday, was at 5%. But 
L.A. County's case rate still has a way to go before falling under the goal... 


Full story at https://www.latimes.com/california/story/2022-02-08/l-a-county-keeping- 
mask-mandate-even-as-o-c-inland-empire-drop-it-heres-why. 
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Shutdown Task Force 
Wednesday, February 09, 2022 


BruinALERT: UCPD is actively 
working with out-of-state law 
enforcement, including federal 
agencies, on the threats sent to... 
Reply with YES to confirm receipt. 


We do not have specific information 
that this individual is in Calif. 
Nonetheless, out of an abundance 
of caution, all cla... 

Reply with YES to confirm receipt. 


BruinALERT: UCPD is actively 
working with out-of-state law 
enforcement, including federal 
agencies, on the threats sent to 
some members of our community 
today. 


We do not have specific information 
that this individual is in Calif. 
Nonetheless, out of an abundance 
of caution, all classes will be held 
remotely 2/1. 





Chancellor establishes task force to review UCLA protocols following potential threat 
UCLA Newsroom | February 7, 2022 


Following last week’s threat to members of our campus by a person in Colorado, UCLA 
Chancellor Gene Block has called for the creation of a task force to conduct a 
comprehensive review of the university's emergency protocols for potential threats. 


“UCLA is committed to protecting our community against potential threats. We are 
grateful that the collaborative efforts among UCPD and other law enforcement agencies 
led to last week’s apprehension in Colorado of an individual who threatened some 
members of the UCLA community,” Block said. 


“We are also committed to constantly improving our protocols for responding to these 
emergencies and taking the opportunity to reflect on what worked well and what could be 
improved. To that end, | am calling for the creation of a task force, including student 
representatives, to conduct a comprehensive review of our current protocols for 
responding to potential threats and other incidents on campus.” 


The task force will examine: 


how information about potential threats is received on the campus; 

how threats are evaluated by UCPD and with which administrative units they 
collaborate; 

how and when cross-campus leadership and key administrative and academic units 
are made aware of potential threats; 

how determinations are made about how and when to notify the broader community; 
and the effectiveness of our emergency notification processes to the community, 
including the BruinAlert system. 

The task force, to be chaired by Stephen Yeazell, David G. Price and Dallas P. Price 
Distinguished Professor of Law Emeritus, will also be charged with recommending 
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specific steps for improvement. Once final, their report will be shared publicly. 


Source: https://newsroom.ucla.edu/releases/chancellor-task-force-review-ucla- 
emergency-protocols. 


Comment: As the image of the BruinAlert text messages shows, the initial warnings were 
made around midnight. The decision to shut down the campus and return to Zoom 
classes seems to have been made well before any actual classes were to be held. (We 
don't have midnight classes.) Well before classes would have been scheduled to occur, it 
appears that it was determined that the individual at the center of the threat was far away 
from campus. So, if the decision had been delayed, there would have been no need to go 
to the shutdown. Note that such toggling between in-person and online education is 
disruptive. 


There is a distinction between "how determinations are made about how and when to 
notify the broader community" and the timing of the decision to shut down well before any 
actual classes might have been threatened. Let's hope the task force also considers the 
latter. 
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UCLA Under NLRB for Athletes? 
Thursday, February 10, 2022 


, National Labor 


Relations Board 





The NLRB - National Labor Relations Board - was created in 1935 to regulate collective 
bargaining in much of the private sector. The Board does not cover public employment. 
However, as part of the general push to make college athletes more like employees for 
purposes of pay, it appears that an attempt is being made to have UCLA athletes 
classified as employees under the NLRB's jurisdiction. See below: 


Player advocates petition NLRB to make USC and UCLA classify athletes as employees 


J. Brady McCollough, LA Times, 2-8-22 California once again became a battleground in 
the fight for college athlete rights on Tuesday when the Corona-based National College 
Players Assn. filed unfair labor practice charges with the National Labor Relations Board 
against USC, UCLA, the Pac-12 Conference and the NCAA. The action — led by 
longtime athlete advocate Ramogi Huma, a former UCLA football player and the NCPA 
executive director — comes more than two years after California passed the first-of-its- 
kind name, image and likeness (NIL) legislation. College athletes nationally have been 
able to profit from the use of their NIL since July 1, and Huma’s hope is that a favorable 
pro-athlete climate in California will continue to spur meaningful change, this time by 
affirming employee status for all Football Bow! Subdivision players and Division | men’s 
and women’s basketball players. A win for the NCPA also would mean the death of the 
term “student-athlete” when applied to these three revenue-producing sports. “One 
pivotal effect will be bringing forth free-market wages,” Huma told The Times. “When 
you're an employee, schools won't be able to cap compensation like they do. Leagues 
can’t cap compensation without a congressional exemption from antitrust law or a 
collective bargaining agreement. That would be a major development.” After the 
groundbreaking events of last summer — the U.S. Supreme Court’s favorable ruling 
toward college athletes in Alston v. NCAA and the beginning of the NIL era — NLRB 
general counsel Jennifer Abruzzo wrote a memo stating she views college athletes as 
school employees under the National Labor Relations Act. “Players at academic 
institutions perform services for institutions in return for compensation and subject to their 
control,” Abruzzo said. “Thus ... certain players at academic institutions are statutory 
employees, who have the right to act collectively to improve their terms and conditions of 
employment. My intent in issuing this memo is to help educate the public, especially 
players at academic institutions, colleges and universities, athletic conferences, and the 
NCAA, about the legal position that | will be taking regarding employee status and 
misclassification in appropriate cases.” Abruzzo’s memo helped give Huma the green 
light to file charges at the NLRB field office in L.A., naming USC and UCLA as single 
employers. Since the NLRB does not have jurisdiction over public institutions, Huma 
included the privately-held Pac-12 and NCAA as joint employers. Of course, to enact 
change to the structure of college sports at a national level, public schools would have to 
be included in any ruling. Huma’s position is that UCLA and other public schools would 
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fall under jurisdiction as a member of their conference and the NCAA. Tuesday 
afternoon, USC released a statement that read, “College athletics at USC is part of the 
comprehensive set of opportunities we offer students as part of their educational 
experience, and we deeply value our talented students who participate in USC’s athletic 
programs. We always consider what is best for our students as individuals and support 
their success in many ways, including through scholarships and by providing academic 
and other support. We are aware of the charge and are reviewing it.” The NCAA created 
the term “student-athlete” in the 1950s to avoid paying workers compensation to players. 
For the last 70 years, the schools that make up the association have vehemently fought 
to keep athletes from being classified as employees, which would allow them to pursue a 
larger cut of the revenues than they currently get. NIL became palatable after dozens of 
states passed laws similar to California’s because payments would come from third 
parties, not the schools, allowing the college system to function overall as it always has. 
In 2014, Northwestern football players, aided by Huma’s guidance, filed similar charges 
with the NLRB field office in Chicago. The regional office affirmed the players’ right to 
unionize, but the national office declined to assert its jurisdiction. Because of Abruzzo’s 
memo and changing attitudes from the Supreme Court to the halls of Congress to the 
court of public opinion, this NCPA filing could spur momentum. “College athletes in 
America have been exploited for generations now, and it’s about time they even the 
playing field,” said Tony Cardenas, the U.S. representative from California’s 29th district. 
“The people who are giving the most are getting the least, while the NCAA collects 
billions of dollars yearly.” Said Huma, “Fairly compensating FBS football and Division | 
basketball players is a matter of economic justice for all of these athletes, and it’s a 
matter of racial justice in these three sports. Black athletes make up a majority of these 
rosters and face a disparate impact from NCAA sports’ illegal compensation prohibition. 
This is both a labor rights issue and a civil rights issue.” Source: 
https://www.latimes.com/ sports/story/2022-02-08/group- petitions-to-force-usc-and- ucla- 
to-classify-athletes-as- university-employees. 
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Time to Think Again About a Faculty Regent? - 
Part 2 


Friday, February 11, 2022 





Back in April of last year, we noted that there was a proposal percolating in the legislature 
to create a second student regent.* Currently, there is one student regent although briefly 
there was also a non-voting student adviser. When that adviser position went away, there 
was a move to put on the ballot a constitutional amendment creating a second student 
regent. 


When the student regent position was created back in the 1970s, the Academic Senate 
declined the opportunity to have a voting faculty regent. The faculty does have a non- 
voting representative. However, if the second student regent becomes a real possibility, it 
will be time to reconsider that now-very-old decision. 


From the Bruin: A recently proposed amendment to the state constitution would require 
the University of California Board of Regents to have two student regents with voting 
power, which would double the amount of student representation on the board. 





Senate Constitutional Amendment 5, introduced by Sen. Steve Glazer on April 15, would 
mandate that a second voting student be added to the UC Board of Regents by 
amending Section 9 of Article IX in the state constitution, which lays out the 
responsibilities and powers held by the regents. Currently, there is one student on the UC 
Board of Regents with a vote and another student, who is considered in training, who 
does not have a vote. SCA 5 would give this trainee a vote, eliminating the mandatory 
training year. 


Students have unique perspectives and provide day-to-day feedback about their 
universities, Glazer said in an emailed statement. “Students are the ones who are directly 
affected by decisions that the UC Board of Regents make,” Glazer said in the statement. 
“It’s critical that they are given a stronger voice to have an impact on what the Board 
decides.” 


SCA 5 was passed in the California Senate on Jan. 26 but still needs to be passed by the 
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California State Assembly in order for it to appear on the general ballot, according to the 
state constitution. If the Assembly passes it and Californians vote in favor of it, it will be 
Officially ratified, and a second voting student regent will be added to the board. Joshua 
Lewis, a student at UC Berkeley and the chair of the UC Student Association, said it is a 
priority for the UCSA that student voices are present on the board. Lewis said he worked 
with other members of UCSA last year to get SCA 5 drafted, workshopped and ready for 
the floor. 


He and others in UCSA first tried to initiate a conversation with the regents last year 
about adding another voting student to the board, but they were unsuccessful, Lewis 
said. Lewis added that the idea was put on pause until Glazer’s office reached out and 
said the senator wanted to do something that would help students in California... 


Full story at https://dailybruin.com/2022/02/09/amendment-to-add-2nd-voting-student- 
member-to-uc-board-of-regents-progresses. 


* http://uclafacultyassociation.blogspot.com/2021/04/time-to-think-again-about-faculty- 
regent.html. 
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The Regents' Health Services Committee is 
Coming to UCLA Next Week 


Saturday, February 12, 2022 





The Regents' Health Services Committee tends to meet off-cycle. It is returning to in- 
person meetings with a teleconference component. 


HEALTH SERVICES COMMITTEE 
Date: February 16, 2022 (Wednesday) 
Time: 10:00 a.m. 


Locations: UCLA Luskin Conference Center and teleconference meeting conducted in 
accordance with California Government Code §§ 11133 


Agenda — Open Session 

Public Comment Period (30 minutes) 

Action: Approval of the Minutes of the Meeting of December 15, 2021 
H1 Discussion: Update from the Executive Vice President of UC Health 
H2 Discussion: UC Irvine Health Sciences Strategy, Irvine Campus 


H3 Discussion: Annual Report on Student Health and Counseling Centers and the UC 
Student Health Insurance Plan 


Source: https://regents.universityofcalifornia.edu/regmeet/feb22/hs.pdf. 


152 UCLA Faculty Association Blog: First Quarter 2022 


The Regents' Special Committee on Innovation 
Transfer and Entrepren... 


Sunday, February 13, 2022 





We noted yesterday that the Regents' Health Services Committee would be meeting at 
UCLA on Wednesday. It will be followed by another off-cycle meeting on Thursday: 


SPECIAL COMMITTEE ON INNOVATION TRANSFER & ENTREPRENEURSHIP 
Date: February 17, 2022 
Time: 10:00 a.m. 


Locations: UCLA Luskin Conference Center and teleconference meeting conducted in 
accordance with California Government Code §§ 11133 


Agenda — Open Session 
Public Comment Period (30 minutes) 
Action: Approval of the Minutes of the Meeting of December 16, 2021 


S1 Discussion: Innovation Transfer and Entrepreneurship Transformation: Progress 
Update 


S2 Discussion Update on Legal and Policy Compliance in Innovation Transfer 


S3 Discussion: Update on Implementation of the Regents’ Working Group on Innovation 
Transfer and Entrepreneurship Recommendation on Equity Management 


S4 Discussion: Equity Solutions Group, Berkeley Campus 


S5 Discussion: Speaker Series: Lessons from the Center for Data-Driven Insights and 
What Faculty Inventors Want 
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Maybe this time? 
Sunday, February 13, 2022 


California New Weekly Claims for UI (NSA) 











1/4/2020 
2/1/2020 
2/29/2020 
3/28/2020 
4/25/2020 
5/23/2020 
6/20/2020 
7/18/2020 
8/15/2020 
9/12/2020 
10/10/2020 
11/7/2020 
12/5/2020 
1/2/2021 
1/30/2021 
2/27/2021 
3/27/2021 
4/24/2021 
5/22/2021 
6/19/2021 
7/17/2021 
8/14/2021 
9/11/2021 
10/9/2021 
11/6/2021 
12/4/2021 
1/1/2022 
1/29/2022 





As we do weekly, we look at the latest California data on weekly unemployment benefit 
claims to chart how the state's labor market and general economy is doing. We were 
stuck for a long time with about 60,000 claims when normal would be more like 40,000. 
But now we seem to be about half way there, i.e., claims around 50,000. Of course, 
we've been there before, only to see the progress erased. But maybe this time? 


As always, the latest claims data are at https:/Awww.dol.gov/ui/data.pdf. 
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Our Valentine's Day UCLA-Linked Traditional 
Post 


Monday, February 14, 2022 


You em 


OFFICIAL Trang and Nam Proposal Flash Mob at UCLA 9-24-11 


flashmobamerica 109 viceos =) Subscribe 





As we have done in the past, we repost this video: 

Or direct to https://www.youtube.com/watch? v=c0dGRDvmO54. 

And here's a grammatical tip for the day: 

There are only three important points you need to remember: 

Capitalize both the V and the D in 'Valentine’s Day’. 

Make sure you include a possessive apostrophe in 'Valentine's Day’. The day is named 
for Saint Valentine, so it ‘belongs' to him. (Check our guide to apostrophe usage if you're 
not sure why this matters.) Modern usage generally drops the 'Saint' or 'St.' prefix, though 
you can throw it in if you like. 

The noun ‘valentine’ (describing the card you send or the individual you're pursuing) 
doesn't have a capital. So you can ask "Did you get my valentine?" or "Did you get my 
Valentine's Day card?" 


Accuracy isn't always sexy, but it matters. 


Source: https://www.lifehacker.com.au/2013/02/how-to-spell-valentines-day-correctly/. 
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Too Many at Berkeley? 
Tuesday, February 15, 2022 





UC Berkeley may be forced by court to cut 3,000 undergraduate seats, freeze enrollment 
Teresa Watanabe, 2-14-22, LA Times 


UC Berkeley, one of the nation’s most highly sought after campuses, may be forced to 
slash its incoming fall 2022 class by one-third, or 3,050 seats, and forgo $57 million in 
lost tuition under a recent court order to freeze enrollment, the university announced 
Monday. The university’s projected reduction in freshmen and transfer students came in 
response to a ruling last August by an Alameda County Superior Court judge who 
ordered an enrollment freeze and upheld a Berkeley neighborhood group’s lawsuit that 
challenged the environmental impact of the university’s expansion plan. 


Many neighbors are upset by the impact of enrollment growth on traffic, noise, housing 
prices and the natural environment. The University of California Board of Regents 
appealed the ruling and asked that the order to freeze enrollment be stayed while the 
appellate process proceeds. Last week, an appellate court denied that request. The 
regents on Monday appealed that judgment to the California Supreme Court... 


The campus said the loss of $57 million in tuition revenue would reduce available 
financial aid, squeeze campus operations and possibly limit class offerings. 


Phil Bokovoy, president of Save Berkeley’s Neighborhoods, which filed the lawsuit, 
blamed the crisis on the university, saying the campus has failed to build enough housing 
to accommodate its growing student population. He added that UC Berkeley could 
manage the court-ordered enrollment freeze without hurting California students by 
reducing admission offers to international and out-of-state students... 


Meanwhile, demand for UC seats continues to rise. As more California high school 
students meet UC eligibility requirements and barriers to entry fall, such as UC’s 2020 
elimination of SAT and ACT scores for admission, UC applications are skyrocketing. The 
record-shattering applications for fall 2021, however, led to major heartbreak in the 
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spring, when campuses sent out acceptance letters: Although the UC admitted 132,353 
freshman applicants, an 11% increase over the previous year, more than 71,000 were 
denied admission, including nearly 44,000 Californians. Admission rates fell at seven of 
the nine undergraduate campuses — dropping at UCLA to 9.9% for California freshmen 
applicants. 


And future trends look bleak. The number of students who meet UC and California State 
University admission requirements but can’t enroll in a four-year institution because of a 
shortfall of seats could nearly double from about 73,000 students in 2018-19 to 144,000 
by 2030, according to a study by the College Futures Foundation... 


UC Berkeley’s announcement came during an Assembly budget hearing on higher 
education Monday featuring UC President Michael V. Drake, along with California State 
University Chancellor Joseph I. Castro and California Community Colleges Chancellor 
Eloy Ortiz Oakley. Drake told committee members that slashing the incoming class would 
have a “devastating impact” on the 3,000 students who would otherwise be admitted and 
continue to hobble the university going forward by reducing available funds for classes 
and other campus services. 


In its appeal, UC asked the state high court to stay the order to freeze enrollment by 5 
p.m. Friday because the campus is now assessing 150,000 first-year applicants and is 
scheduled to release most admission offers March 24. The enrollment cap will impose 
“immediate, significant, and burdensome changes to the UC Berkeley admissions 
process that could only be achieved at this point by delaying sending acceptance letters,” 
UC said. The university added that low-income, under-represented students would be 
disproportionately affected by a delay because they would have less time to obtain 
adequate financial assistance counseling in time for the May 1 commitment deadline. 


Full story at https://www.latimes.com/california/story/2022-02-14/uc-berkeley-may-be- 
forced-to-cut-3-000-freshman-seats-under-court-order-to-halt-growth. 
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Postscript to Our Valentine's Day Posting 
Tuesday, February 15, 2022 


You Seaech | Browse 


OFFICIAL Trang and Nam Proposal Flash Mob at UCLA 9-24-11 


flashmobamerica 109 videos =) Subscribe 





If you are wondering about the backstory to the Valentine's Day video posted yesterday,” 
here it is: 


Months of planning culminate in flash-mob proposal for alumni Nam Tran, Trang Vu 
By Kassy Cho, Oct. 5, 2011, Daily Bruin 


Five minutes before his wedding proposal, UCLA alumnus Nam Tran worried that his 
plan would fall apart. His fiancee and fellow alumna Trang Vu, whom he had lured to 
UCLA on Sept. 24 to propose, suddenly disappeared, jeopardizing months of planning on 
Tran’s part. He found her just in time in Ackerman Student Union, looking at basketball 
jerseys. They left Ackerman to the sight of a flash mob of about 200 people, singing and 
dancing to one of the couple’s favorite songs, Frankie Valli’s “Can't Take My Eyes Off 
You.” Many of the couple’s family and friends participated in the flash mob, including Vu’s 
high school and college friends, Tran said. 


There were also around 100 more volunteer flash-mobbers who signed up through Flash 
Mob America. And there was Vu’s dad. “It was so funny seeing my dad trying to dance ... 
in front of 200 people,” Vu said. “I just couldn’t stop laughing.” The video of the flash-mob 
proposal has since gone viral on YouTube, with more than 1 million views. The couple 
did not expect the video to gain as much attention as it did; they have yet to set a date for 
the wedding, Tran said. 


Tran met Vu in 2003 in Ackerman 2412, when Vu attended a workshop on theater 
fundamentals taught by Tran. The two became friends but didn’t start dating until 2007. 
Tran said he wanted to propose to Vu for more than a year. He said he began planning 
the now-famous flash mob about five months ago. “We both like musicals and dancing, 
so | thought a flash mob fit really well,” Tran said. 


Tran contacted Flash Mob America about his idea. The company, which has coordinated 
flash mobs for many corporations and TV shows, including “Modern Family” and “The 
Bachelor,” agreed to work with his budget after hearing his story. Flash Mob America 
then sent an instructional video to all friends and family members who had registered, 
Tran said. After that, it was just a matter of mobilizing them. The flash-mobbers attended 


158 UCLA Faculty Association Blog: First Quarter 2022 


a rehearsal the day of the proposal to learn the formation before showing up at UCLA, 
Tran said. 


The hardest part of the planning was keeping it secret from Vu. When her son explained 
his intentions to her, Tran’s mother, Trang Tran, couldn’t believe what he was thinking. “I 
thought (a) proposal was just for the couple,” Trang Tran said. “But that’s how he is. He 
likes to involve family and friends in his happiness.” 


As the song drew to a close, Tran got down on one knee and proposed to Vu. “It was 
about four or five months of planning just culminating into that one moment,” he said. 


S o u r Cc e : 
https://dailybruin.com/201 1/10/05/months_of_planning_culminate_in_flashmob_proposal_ 
for_alumni_nam_tran_trang_vu. 








* http://uclafacultyassociation.blogspot.com/2022/02/our-valentines-day-ucla-linked.html. 
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Too Many at UCLA? 
Wednesday, February 16, 2022 





We recently posted about UC-Berkeley's problem with litigation by a local neighborhood 
group that opposes upping the enrollment. A court decision has effectively capped new 
admissions.” Suffice it to say, that the upping of admissions that Berkeley was planning 
results from pressure by the legislature - and thus from the Regents - to increase 
enrollment at UC. The litigation is a symptom of that pressure. 


So, are there symptoms at UCLA that suggest overcrowding? The Bruin recently updated 
an article about the priority arrangements for course registration, and changes in those 
procedures that are apparently in the mill to make them more fair, or effective, or 
something.** The elaborate procedures in place at UCLA determining when students with 
certain characteristics can register for courses - who goes first, second, etc. - is in fact a 
symptom. You can diddle with rationing systems. But at the end of the day, you are 
rationing only because demand is greater than supply. And that condition is exacerbated 
when you up enrollment (and thus demand) without sufficiently raising supply. 





* http://uclafacultyassociation.blogspot.com/2022/02/too-many-at-berkeley.html. 


** https://dailybruin.com/2022/02/14/academic-senate-restores-unit-cap-to-former-limits- 
for-priority-enrollment-students. 
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$21 Million 
Wednesday, February 16, 2022 





From time to time, we like to highlight large gifts to UCLA that don't involve building 
structures, but which support research, teaching, and student support. So, consider this: 


The Chan Zuckerberg Initiative has committed to donating $21 million to the UCLA 
Institute for Carbon Management to support the institute’s mission of developing new 
carbon removal technologies designed to combat climate change. Over the next three 
years, the gift will enable the institute to further develop promising technologies for 
carbon removal, bringing them from the lab to the field, and to test and validate the 
technologies at scale in real-world settings. 


“The Chan Zuckerberg Initiative’s generous investment, coupled with Bruin innovation, 
will allow the revolutionary technologies being developed at the Institute for Carbon 
Management to become more accessible, affordable and sustainable for communities,” 
said UCLA Chancellor Gene Block. “This gift will help us build on the outstanding 
research, ingenuity and activism of UCLA students and faculty to strengthen our position 
as a leader when it comes to carbon management and the fight against climate change.” 


Founded in 2018 at the UCLA Samueli School of Engineering, the Institute for Carbon 
Management focuses on developing technologies to reduce carbon emissions and 
accelerate their commercialization. The institute’s director is Gaurav Sant, a professor of 
civil and environmental engineering, and of materials science and engineering. In April 
2021, UCLA CarbonBuilt, a team led by Sant, became the first university team in the 
world to win an XPRIZE, earning a $7.5 million grand prize in the NRG COSIA Carbon 
XPRIZE global competition. Sant and his colleagues were honored for a UCLA- 
developed technology that turns carbon emissions into concrete... 


Full release at https://newsroom.ucla.edu/releases/institute-carbon-management-chan- 
zuckerberg-initiative. 


UCLA Faculty Association Blog: First Quarter 2022 


161 


Too Many at Berkeley? - Part 2 (Wild Guess) 
Wednesday, February 16, 2022 





Let me make a wild guess that this is not going to happen: 


From the Sacramento Bee: Thousands of prospective UC Berkeley students were told 
that they might not get to attend the university in the coming academic year, following a 
court decision ordering the university to maintain enrollment at 2020-21 levels. The 
university announced Monday that it has been forced to reduce enrollment by 3,050 
students, meaning it must rescind at least 5,100 admission offers — resulting in the loss 
of at least $57 million in tuition money for UC Berkeley... 





Full story at https://www.sacbee.com/news/california/article258418923.html 
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An Advantage to the Provider of the UC 
Advantage? 


Thursday, February 17, 2022 





A few years back, UC introduced a Medicare Advantage plan for retirees and emeriti. 
Medicare Advantage plans involve reassigning one's Medicare account from federal 
Medicare to a private carrier. Medicare then pays a risk-adjusted premium to the carrier 
which handles the administration of the benefits. The benefits are supposed to be 
equivalent to traditional Medicare, but privately administered. Private carriers have been 
actively seeking Medicare Advantage customers. Well over 40% of those folks eligible for 
Medicare now in fact have Medicare Advantage plans.* 


Originally, UCOP appeared to want to replace its retiree/emeriti health plans with a 
Medicare Advantage alternative to save money. Eventually, after protests, it made 
Medicare Advantage - offered by United Healthcare - one option among the plans 
offered. However, it was the cheapest plan, even cheaper than Kaiser. This feature made 
it attractive to those eligible. It also cut the Regents’ contribution to retiree/emeriti health 
because their payment is based on the lowest cost option. 


There have been concerns that Medicare is overpaying Medicare Advantage carriers and 
that at some point Congress will step in and the costs to customers will go up. Whether 
Congress, given its current dysfunction, will take action anytime soon is unclear at best. 


In the meantime, yours truly noticed the ad shown above that appeared in yesterday's LA 
Times. It appears, based on the ad, that what is being offered to UC's Medicare-eligible 
population is now to be offered to the general public, at least in the Los Angeles area. 
Whether United Healthcare's ability to offer its advertised plan was partly a product of its 
earlier arrangement with UCOP is unknown. But it may be that offering Medicare 
Advantage to UC's eligible retirees/emeriti had spillover benefits to the carrier. 


“Advocates of single-payer health insurance - by which they mean a government-run 
insurance organization - sometimes refer to the idea as "Medicare for All." They don't 
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seem to realize that Medicare is in fact being rapidly privatized. But that is another story. 
See: 


https://www.kff.org/medicare/issue-brief/medicare-advantage-in-2021-enrollment-update- 
and-key-trends/. 
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Berkeley First? 
Thursday, February 17, 2022 


10 WAS THAT 
MASKED MAN? 





Not everyone wants to take it off. UC Berkeley to Drop Mask Mandate in Most Indoor 
Settings 


By Stephanie Magallon, February 12, 2022 
NBC-4 Bay Area 


UC Berkeley may be setting a precedent for schools across the state. The university 
recently announced that they will be following the state and the city of Berkeley in 
dropping masks in most indoor settings after Feb. 27. “Awesome. | can’t wait for it, the 
masks have been destroying my social life,” said UC Berkeley student Jay Liu. 


The university said that starting Feb. 28th, fully vaccinated and boosted faculty and 
students can drop their masks in most indoor settings. But some UC Berkeley students 
said they are concerned and think it’s too soon. “Now that they are lowering the mask 
mandate and not providing online accommodations, it really is a slap in the face to 
everyone,” said UC Berkeley student Laura Nguyen. 


Health experts like Dr. Monica Gandhi of UCSF said that she supports the move. She told 
NBC Bay Area Saturday that the Bay Area has higher vaccination rates, more immunity 
after the omicron surge and now, we have therapeutics. “There’s just lots going on in the 
world where adults are starting to have normal lives in this country and yet college 
students are less at risk than any other group and they are vaccinated so it really does 
make sense for this group for colleges to stop their restrictions,” she said. 


Other experts like Dr. Peter Chin-Hong, also of UCSF said that if everyone is vaccinated, 
then it’s OK to not have mandates, but that doesn't mean we shouldn’t wear masks. 
“Critically those who are immune compromised or if they live off-campus and they live 
with elderly relatives or they are unboosted, they may want to take it really carefully and 
wear masks,” he said. 
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Source: https://www.nbcbayarea.com/news/coronavirus/uc-berkeley-to-drop-mask- 
mandate-in-most-indoor-settings/2810243/. 





Note that UCLA is likely to follow LA County guidelines. At present, LA County is talking 
about dropping the mandate in late March or April. So, it seems likely that UCLA will go 
through the winter quarter masked, but that the spring quarter may be different. 
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Unintended Consequences of Delayed Dropping 
Friday, February 18, 2022 





Note the item below with some commentary thereafter: 


From the Bruin: Faculty and student leaders expressed optimism after UCLA announced 
that students can drop classes until week nine without fee or transcript notation. The new 
policy in place for the winter quarter allows students to drop both impacted and 
nonimpacted classes much later into the quarter than previously allowed. 





The policy was previously in effect for the spring 2020 quarter. Impacted classes are 
courses that do not have enough seats available to meet student demand. In the past, 
students were unable to drop an impacted class after Friday of week two unless there 
were extenuating circumstances, according to the UCLA registrar. Corey Hollis, the 
assistant dean of undergraduate academic support, said in an emailed statement that the 
change in the deadline to drop a class is temporary to accommodate extraordinary and 
unforeseen circumstances... 


Full article at https://dailybruin.com/2022/02/15/ucla-extends-class-drop-deadline-to- 
week-nine-for-winter-quarter. 


Editorial Comment: Things that were done as temporary accommodations to the 
pandemic have a habit of sticking around thereafter. Consider, for example, the 
"temporary" dropping of the SAT/ACT that is now permanent. Students may be registered 
for courses that they have ceased to attend. They can even be registered for courses that 
they never attend. Scholarships, probation requirements, etc., may involve taking a 
minimum course load. If there is no need to drop, the date at which someone in authority 
notices that a problem has occurred is postponed - in this case until very late in the 
quarter. No intervention will occur in such circumstances to deal with whatever the 
problem is until it may be too late. In short, the temptation to postpone the inevitable can 
lead to adverse consequences for the student. 
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The Good News is that a deal was reached. The 
Bad News... 


Friday, February 18, 2022 





Hybrids are tough to do ...is that it's hard to produce a true hybrid. One faculty member 
alone in a classroom really can't do it without a lot of assistance. 


Student leaders suspend sit-in, reach agreement with UCLA administrators 
By Kalani Seymore, Feb. 17, 2022, Daily Bruin 


Students’ 16-day sit-in is now over. Student leaders decided Wednesday morning to 
suspend their 16-day sit-in at Murphy Hall after reaching an agreement with UCLA 
administrators regarding their demands for increased accessibility and education equity. 
The protestors had planned to occupy the hallway in front of Chancellor Gene Block’s 
office until the administration agreed to expand hybrid learning options for all classes and 
accommodate students with disabilities and immunocompromised students. Student 
representatives from the Disabled Student Union, Mother Organizations coalition and the 
Undergraduate Students Association Council reached the deal with UCLA Wednesday 
morning, said Samone Anderson, the Afrikan Student Union chairperson. 


On Saturday, Block and Monroe Gorden Jr., the vice chancellor of student affairs, agreed 
to write a joint letter in support of hybrid education that will be sent to UCLA faculty with 
resources to provide online options, said Christopher Ikonomou, a DSU member and 
third-year communication student... 


Full story at https://dailybruin.com/2022/02/17/student-leaders-suspend-sit-in-reach- 
agreement-with-ucla-administrators. 


Most classrooms are not equipped with cameras, adequate microphones, etc. You would 
really need a TA looking after the "broadcast" side of the class to coordinate it with the in- 
person component. There would need to be one and probably more cameras and 
microphones installed in each classroom and a tech operator. Of course, it has long been 
possible to do something like the 1950s TV Sunrise Semester as below, but that is not 
the hybrid that folks have in mind: 


Or direct to: https://www.dailymotion.com/video/x82w9kb. 
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Too Many at Berkeley? - Part 3 
Saturday, February 19, 2022 





In a previous post we ventured a "wild guess" that the blocking of enrollment expansion 
at UC-Berkeley wasn't going to happen.* Here is a step in that direction: 


Governor Newsom Files Amicus Brief in UC Berkeley Enrollment Case, Arguing for 
College Access and Affordability 


Builds on the Governor’s unprecedented investments in higher education and actions to 
create more pathways for success 


News release: Feb. 18, 2022 


SACRAMENTO - Governor Gavin Newsom today filed an amicus brief in Save 
Berkeley’s Neighborhoods v. Regents of the University of California, a case before the 
California Supreme Court that involves issues of college access and affordability, the 
state’s housing affordability crisis, and creating new pathways to success for Californians. 
The brief argues that the Supreme Court should block a lower court’s order capping 
enrollment while the ruling is under appeal because the order would undermine critical 
priorities of the state. Most notably, the order would force UC Berkeley to shut the door 
on over 3,000 potential college freshmen and transfer students — 1 out of every 3 
undergraduate students who would have otherwise enrolled — disproportionately 
impacting students from disadvantaged or underrepresented backgrounds. 


“We can’t let a lawsuit get in the way of the education and dreams of thousands of 
students who are our future leaders and innovators,” said Governor Newsom. “I urge the 
Supreme Court to step in to ensure we are expanding access to higher education and 
opportunity, not blocking it.” 


The state, consistent with the Governor’s budget priorities, has made historic investments 
in higher education, including a total of $47.1 billion in the last enacted budget. 
Expanding college access is the keystone of the higher education vision, with the state 
supporting expanded enrollment of nearly 5,000 full-time equivalent students within the 
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UC System and nearly 10,000 full-time equivalent students within the California State 
University System in the 2019-20 budget. 


The Governor's California Blueprint proposal builds upon these priorities by expanding 
access to education at all levels, with a focus on expanding enrollment for in-state 
residents and community-college transfers at the UC System, including UC Berkeley. The 
proposed expansion of access to California’s world-class higher education system 
includes the following: 


For the UC System, beginning in 2023-24 and through 2026-27, increasing California 
resident undergraduate enrollment by more than 7,000, with a significant portion of the 
new enrollment growth occurring at UC Berkeley, UC Los Angeles, and UC San Diego — 
tracking demand from prospective students and families. 


For the California State University System, beginning in 2023-24 and through 2026-27, 
increasing California resident undergraduate enrollment by more than 14,000. 


In turn, both systems have committed — in exchange for historic investments — to close 
equity gaps in graduation, expand access for transfer students, create debt-free 
pathways, and increase by 25 percent the number of graduates entering into careers in 
climate action, health care, education, and technology. 


Source: https://www.gov.ca.gov/2022/02/18/governor-newsom-files-amicus-brief-in-uc- 
berkeley-enrollment-case-arguing-for-college-access-and-affordability/. 


* http://uclafacultyassociation.blogspot.com/2022/02/too-many-at-berkeley-part-2-wild- 
guess.html. 


UCLA Faculty Association Blog: First Quarter 2022 


Top Donations of 2021 
Sunday, February 20, 2022 





From time to time, we like to acknowledge gift to UCLA that don't involve major 
construction projects, but rather support research, teaching, students, and other 
activities. The LA Business Journal has a listing in the Feb. 14 issue of the top 
philanthropic donations in LA County of at least $1 million including to UCLA. The UCLA 
gifts, some of which we have noted in prior postings, are: 


e $29 million from Allen and Charlotte Ginsburg to establish a center for precision 
genomic medicine. 

e $5.15 million the the UCLA Hammer Museum from Jarl and Pamela Mohn to support 
an award and Made in LA exhibitions to support acquisitions of works by emerging 
and underrecognized artists. 

e $2 million from Irla Zimmerman Oetzel to support the Darling Biomedical Library. 

e $1.45 million from Raphael Montañez Ortiz for an endowed fund at the Chicano 
Studies Center to support research and other activities. 

e $1 million from Timothy and Jill Harmon to support former foster care students. 
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Still Half Way There 
Sunday, February 20, 2022 


California New Weekly Claims for UI (NSA) 
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We have been tracking weekly new claims for unemployment benefits in California as an 
index of the labor market and general economy. For a long time, we were stuck at around 
60,000 when 40,000 would be more like normal. We seem now (as of the end of the 
week ending Feb. 12) to be about half way towards normal, about the same as last week. 
California still has a higher-than-average unemployment rate. 


As always, the weekly data are at https://www.dol.gov/ui/data.pdf. 
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Watch the Regents' Health Services Committee 
Meeting of Feb. 16, 2022 


Monday, February 21, 2022 





We are catching up with the Regents' Health Services Committee which had an off-cycle 
meeting last Wednesday. The public comment period consisted of anti-vaccine and anti- 
abortion remarks. UC president Drake then spoke about the pandemic and other matters. 
EVP Carrie Byington also spoke about the pandemic. In answer to a question she said 
she expected that booster shots would be annual, not more frequently. Whether UC 
campuses will require such boosters was not discussed. 


UC-Irvine's health center was reviewed and the discussion then turned to student 
counseling. Delays in appointments were part of the discussion. It was said that the 
speed of appointments is determined by a triage method whereby more serious cases 
such as potential suicides are given priority. 


As always, we preserve the recordings of meetings indefinitely since the Regents - for no 
apparent reason - delete them after one year. You can see this meeting at: 


https://archive.org/details/regents-health-services-committee-2-16-22. 
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UCLA's Congressional Rep's Views May Disturb 
Campus Medical Researc... 


Monday, February 21, 2022 


x j MR. LIEU 





Congressional Representative Ted Lieu, whose district includes UCLA, recently 
announced views that may disturb medical researchers on campus: 


REPS LIEU AND MACE LEAD BIPARTISAN LETTER OPPOSING ANIMAL TESTING 
FUNDED BY NIH 


February 15, 2022 Press Release 


WASHINGTON - Last week, Congressman Ted W. Lieu (D-Los Angeles County) and 
Congresswoman Nancy Mace (R-SC) led a bipartisan group of lawmakers in calling for 
the National Institutes of Health to discontinue animal experiments and find alternatives 
to animal testing. Congressman Lieu and the seven other Members asked the NIH to 
conduct a systematic review of animal-based research to determine other humane ways 
to conduct vital research. 


In the letter, the Members write: 
Dear Dr. Tabak, 


Thank you for your service to our nation’s health. As Members of Congress, we are 
concerned the National Institutes of Health (NIH) is placing undue priority on funding 
experiments on animals that have failed to lead to treatments, vaccines, and cures for 
human diseases. NIH’s own startling statistic shows that 95% of new drugs fail in human 
trials and 90% of basic research, much of it involving animal models, fails to lead to 
human therapies. Moreover, in certain areas of research, the failure rates for new drugs 
are even higher: Alzheimer’s disease (99.6%), sepsis (100%), and stroke (100%). 


On September 16, in a monumental move for scientific research, motivated largely by the 
scientific failings of animal models, the European Parliament passed a resolution calling 
on the European Commission to create an action plan to end all experiments on animals. 
The resolution was proposed by members of Parliament (MEPs) who reviewed PETA’s 
Research Modernization Deal and calls for accelerating scientific innovation without the 
use of animals in research, regulatory testing, and education. The MEPs have directed 
the European Commission to work with scientists, including scientists from animal 
protection organizations, to accomplish this. Currently, the U.S. and NIH have no such 
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action plan. 


The lack of a firm commitment to modernizing research puts the U.S. at risk of losing its 
role as the world leader in biomedical research and deflects funding from research that 
could address and alleviate some of the world’s most deadly diseases. 


We ask that you direct the NIH to begin to address these issues by immediately taking 
the following actions: 


Cease funding of new projects involving animals for areas of disease research where 
there is ample evidence of poor translation from animal models to humans. 


Conduct thorough systematic scientific reviews of the utility of animal-based research in 
all remaining disease and research areas in order to identify additional areas in which the 


use of animals can be immediately ended. 


Prioritize funding for research that uses non-animal, human-relevant research methods, 
including preventative and interventional research involving human participants. 


Thank you for your attention to this important matter. 


Source: https://lieu.house.gov/media-center/press-releases/reps-lieu-and-mace-lead- 
bipartisan-letter-opposing-animal-testing-funded. 
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Watch the Regents Special Committee on 
Innovation Transfer & En... 


Tuesday, February 22, 2022 





We are again catching up with an off-cycle meeting of the Regents, this time the Special 
Committee on Innovation Transfer & Entrepreneurship: 2-17-2022. There were no public 
comments at this session, probably because the Health Services Committee, which often 
meets off-cycle, had its public comments the day before. The Special Committee is 
focused on commercialization of intellectual property generated at UC. 


There was much discussion of the existing patent tracking system which is being 
devolved to the campus level. And much discussion of complicated legal and financial 
arrangements for having UC "participate" in an equity sense in start-up companies' use of 
UC intellectual property. It seems to be assumed that it is better for UC to participate 
rather than simply cash out valuable IT. It might be useful to have some articulate why it 
is better as a general rule. Obviously, you can always tell success stories. But 
presumably there are failures, too. There were some hints in the discussion that start-ups 
generally don't have the cash, or access to the cash, to buy IT but can offer participation. 
Still, it wouldn't hurt to look at this issue more critically. 


You can see the meeting at https://archive.org/details/regents-special-committee-on- 
innovation-transfer-and-entrepreneurship-2-1 7-22. 
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Another UC? 
Wednesday, February 23, 2022 





With all of the attention being paid to the litigation over capping UC-Berkeley enrollment, 
and the pressure to expand enrollment from the legislature more generally, there comes 
a proposal from LAist for developing yet another UC campus.” The article ostensibly 
includes CSU as well as UC in its discussion. But the focus is really on UC, complete with 
possible locations for new UC campuses: 





UC-Santa Clarita. UC-Anaheim. UC-Palm Springs, UC-East LA, UC-Chula Vista, etc. 


Exactly how such campuses would be paid for is not discussed, nor is the question of 
whether such campuses would be seen as carrying the UC brand level of prestige. Note 
that the legislative focus is entirely on undergraduate admissions, but what gives 
universities prestige is research and graduate education. 


* https://laist.com/news/education/californias-public-universities-uc-csu-are-mostly-full- 
why-not-build-another-campus. 
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UCLA Needs to Clarify the Meaning of the Lesser 
Headline 


Thursday, February 24, 2022 





No, the Ukraine situation is not something UCLA can do much about. However, the 
headline on the left indicates that LA County has moved - as of tomorrow - to dropping 
the mask mandate for indoor venues so long as vaccination and testing is required.* 


In fact, UCLA does require vaccination and testing. So, what is the status of indoor 
events - such as classes that are currently in week 8 of the ten-week quarter? Are we 
going to continue to follow current protocols to the end of the winter quarter or make 
some change? 


If you go to the UCLA website on such matters, the most recent announcement is dated 
February 11 and says the following: 


...We want to share that California Gov. Newsom’s recent announcement regarding the 
state mandate to lift indoor masking requirements for fully vaccinated individuals 
beginning Feb. 16 does not apply to L.A. County, and in turn does not apply to UCLA. 


Counties are authorized to keep stricter guidelines in place, if desired, and the L.A. 
County Department of Public Health (LACDPH) has opted to do so. UCLA cannot be less 
restrictive than LACDPH and therefore will continue with its universal indoor mask 
requirement until further notice ... 


Full notice at https://covid-19.ucla.edu/ucla-indoor-masking-requirements-remain- 
unchanged/. 


The notice implies that we will not follow the statewide policy because LA County's policy 
is more restrictive. That situation appears to have changed, but there is no update on the 
campus website (as of 6:45 AM, Feb. 24). 
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“From the LA Times: Fully vaccinated individuals will soon be able to shed their masks 
indoors at Los Angeles County establishments that screen the inoculation status of 
visitors and patrons, health officials said Wednesday. While not a complete easing, the 
revised rules — which take effect at 12:01 a.m. Friday — represent a significant 
relaxation of the county’s universal indoor mask mandate , which has been in place since 
July. And depending on how many businesses elect to take advantage, the impact could 
be both widespread and widely apparent, especially in places like offices, gyms, 
restaurants, bars and hair salons... 


Full story at https://www.latimes.com/california/story/2022-02-23/l-a-county-to-relax- 
mask-rules-at-places-with-vaccine-proof . 


As we noted in a prior post, Berkeley has already moved: 


https://uclafacultyassociation.blogspot.com/2022/02/berkeley-first.html. 
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Too Many at Berkeley? - Part 4 
Thursday, February 24, 2022 





The Regents recently held a closed session on the court decision capping enrollment at 
UC-Berkeley: 


THE REGENTS OF THE UNIVERSITY OF CALIFORNIA 
Date: February 22, 2022 
Time: 12:00 p.m. 


Location: Teleconference meeting conducted in accordance with California Government 
Code §§ 11133 


Agenda - Closed Session 


B1(X) Discussion Litigation Update - Save Berkeley’s Neighborhoods v. Regents 
(California Environmental Quality Act) 


Closed Session Statute Citation: Litigation [Education Code §92032(b)(5)] 


Source: https://regents.universityofcalifornia.edu/regmeet/feb22/boardx.pdf. 


Since it was closed, that's all we know. 
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Remember the One-Day Shutdown? Update 
Thursday, February 24, 2022 


BruinALERT; UCPD is actively 
working with out-of-state law 
enforcement, including federal 
agencies, on the threats sent to 
Reply with YES to confirm receipt 


We do not have specific information 
that this individual is in Calif 
Nonetheless, out of an abundance 
of caution, all cla.. 

Reply with YES to confirm receipt. 


BruinALERT; UCPD is actively 
working with out-of-state law 
enforcement, including federa 
agencies, on the threats sent to 


some members of our community 
today. 


We do not have specific information 
that this individual is in Calif. 
Nonetheless, out of an abundance 
of caution, all classes will be held 
remotely 2/1 





Ex-UCLA lecturer accused of making threats pleads not guilty 
By Colleen Slevin, 2-23-22, AP 


A former lecturer at the University of California, Los Angeles, pleaded not guilty in Denver 
on Wednesday to allegations that he sent emails and posted videos threatening violence 
against the school. One of Matthew Harris’ lawyers, Ed Robinson, entered the plea 
during a brief hearing in federal court a day after a grand jury indicted Harris for the 
alleged threats, as well as weapons violations. Harris, who was arrested in Colorado, sat 
at a table with his two lawyers wearing a surgical mask and jail uniform but was not 
asked to speak. Harris’ lawyers did not argue against prosecutors’ request that he 
continue to be held behind bars. 


Harris, 31, is accused of sending emails with an 800-page document and links to videos 
to people at UCLA. On Feb. 1, UCLA canceled classroom instruction as a precaution and 
Harris was arrested in Boulder, Colorado, where he had been living in an apartment 
across the street from the University of Colorado. The indictment alleges Harris also lied 
about never having been committed to a mental institution to try to buy a handgun and 
possess ammunition. According to court documents, Harris’ mother told authorities he 
was diagnosed with schizophrenia last year and she had him involuntarily committed to a 
psychiatric institution after he allegedly threatened her in April. Both of Harris’ new private 
attorneys, Robinson and Nancy Kardon, said they could not comment on the allegations 
so early in the case... 


Full story at https://apnews.com/article/education-violence-california-colorado-los- 
angeles-8ee00283b022d056ace39925ad0dcbh64. 
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Another CalPERS Scandal Coming at the Wrong 
Time 


Friday, February 25, 2022 


ah. CalPERS 


From the Sacramento Bee: Retired police officer Steve Landi complained to the 








California Public Employees’ Retirement System back in 2016 that his police chief was 
working full-time earning thousands a month while illegally collecting retirement benefits. 
A CalPERS audit team finally arrived in May 2021. Last month, it said that, sure enough, 
Landi’s boss, Broodmoor Police Chief David Parenti was one of three police chiefs and a 
top commander in the department that defrauded the pension system for a decade, 
together collecting as much as $2 million. It was one of the largest abuses of retirement 
benefits in years — so egregious that the local district attorney is considering criminal 
charges. 


It also raises a question for Landi as well as Parenti’s two successors: Why did it take 
CalPERS so long to figure it out and take action? “They were lining their pockets for 
years,” said Landi, who joined the department in 2015 after retiring from the San 
Francisco Police Department. “It’s corruption at its finest.” 


CalPERS is a retirement system like no other in the U.S. It covers state employees but 
also the workers at some 3,000 municipalities, school districts, authorities and other 
governmental entities. More than 650,000 retirees and another 1 million or so current 
employees are covered by CalPERS. 


A FAILURE TO COMMUNICATE 


Broadmoor was under scrutiny by CalPERS for failing to enroll some officers in the 
pension fund at the time, but not for the chief's double dipping. That suggests to former 
insiders such as J.J. Jelinic that the CalPERS division that monitors employee enrollment 
issues has little coordination with another unit assigned to examine double-dipping and 
other violations of state retirement law. “The right hand doesn’t know know what the left is 
doing,” said Jelinic, a former CalPERS investment staffer and board member... 


Full story at: https://www.sacbee.com/article257232847.html. 





You could ask what relevance this CalPERS scandal has to UC, which is not part of 
CalPERS and which has its own separate pension system. The problem is that CalPERS 
- which has a propensity for bad management and scandals - tends to tar public pension 
systems, including UC's, more generally. Recent adverse moves in the stock market 
suggest that all pension plans will be showing poor results unless the market quickly 
recovers. Issues of pension finance and unfunded liabilities will come to the fore again. 
UC tends to be caught up in the political problems of CalPERS (and CalSTRS), even 
though it is totally separate and doesn't have a history of scandals and bad management. 
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It may be hard to remember... 
Friday, February 25, 2022 
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..with all that is going on in the world, but the saga of the Munger monster dorm 
continues at UC-Santa Barbara: 


Munger Dorm: UC Santa Barbara Still Mum on Munger Hall 


Community Group Pushes for Information on Alternative Housing Projects If 
Controversial Plan Fails 


By Tyler Hayden, Feb 23, 2022 | Santa Barbara Independent 





The war of words is escalating between UC Santa Barbara and a coalition of community 
groups taking the university to task over its housing shortage and what it called a “far- 
reaching storm of questions and criticisms” over the proposed Munger Hall project. 


In a January 10 letter, SUN (Sustainable University Now) attorney Marc Chytilo repeats a 
demand for information from UCSB about its legally binding pledge to the organization to 
provide 5,000 new student beds and 1,800 units for faculty and staff. Chytilo asks for “a 
detailed description of the planning, permitting, development, and completion of 
construction” of any new developments as well as “a timeline for performance with 
specific milestones and guarantees.” He notes the letter is SUN’s fourth formal request 
for information since 2019 and that the City of Goleta recently filed a lawsuit against 
UCSB over its chronic housing shortage. 


With respect to the controversial Munger Hall plan, which calls for 4,500 undergraduates 
to be housed in a single massive building with few windows for individual units, Chytilo 
said SUN wants to know the interim milestones (draft EIR release, project approval, 
California Coastal Commission review, etc.) that must be met for the dormitory to open in 
fall 2025 as planned. Also, if any specific restrictions exist on the $200 million in funding 
offered by billionaire financier Charlie Munger; where the remaining funds will come from 
to complete the estimated $1.5 billion endeavor; and if potential changes requested by 
the Coastal Commission would affect the project’s overall viability. In short, Chytilo 
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wonders, if Munger Hall goes down, what is UCSB’s plan B for new housing? 


In her response, UCSB attorney Nancy Greenan Hamill never addresses Munger Hall 
directly, only stating, “Plans are well underway for the addition of 4,500 additional student 
beds by Fall, 2025.” She notes UCSB has added 1,500 student beds since it signed its 
Long Range Development Plan agreement with SUN in 2010, and that the university is 
“continually addressing student housing need in a variety of ways.” 


“You should also be aware,” Hamill continues, “that some of our housing problems can 
be attributed to the failure of an elevator in one of the on-campus dormitories,” which 
pulled 180 beds out of circulation “The elevator replacement part should be delivered and 
the repair complete by early Spring, which will free up an additional 180 beds for 
students,” she explains. 


Source: https://www.independent.com/2022/02/23/uc-santa-barbara-still-mum-on- 
munger-hall-dormzilla/. 
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Oppenheimer at UCLA 
Friday, February 25, 2022 





Oppenheimer reference in Tenet 


Hollywood is abuzz about a new movie by Christopher Nolan slated to come out in 
summer 2023 about J. Robert Oppenheimer, the Berkeley professor who became the 
research director of the Manhattan Project and developed the atomic bomb.* There have 
been other books, movies, TV series, even an opera, about Oppenheimer in the past. 
Apparently, this version is expected to be a blockbuster, filmed for IMAX, with a high- 
profile star cast. Cillian Murphy will play Oppenheimer, alongside Florence Pugh, Matt 
Damon, Emily Blunt, Robert Downey Jr., and Rami Malek. 


Filming of Oppenheimer is currently taking place at UCLA. Filming is also going on in 
New Mexico. Nolan's previous film, a sci-fi time-travel action movie entitled "Tenet," 


included a reference to Oppenheimer as the image above shows. 


Although Oppenheimer was a faculty member primarily at Berkeley, so far there has 
been no filming reported on that campus. 


Oppenheimer did speak at UCLA in 1964: 


or direct to https://www.youtube.com/watch?v=qwEheAf3k60. 





* https:/Awww.imdb.com/title/tt15398776/. 
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Masks, etc., to continue on campus through 
winter quarter 


Saturday, February 26, 2022 





We noted that earlier this week that LA County had relaxed some of its coronavirus 
requirements for indoor locations as of yesterday. UCLA's position up to that point was 
that it was following County rules, even though state rules were less strict. So, it was 
unclear whether there would be some change in UCLA rules in response to the County's 
move. A recent announcement indicates no change in winter quarter, but a possible 
change in spring: 


February 24, 2022 
COVID-19 Response and Recovery Task Force 
Dear Bruin Community: 


The Los Angeles County Department of Public Health is set to ease restrictions on indoor 
masking for fully vaccinated individuals at certain businesses and venues that adopt the 
appropriate vaccine verification processes beginning tomorrow (Friday, Feb. 25). These 
changes will not apply to UCLA at this time, and our universal indoor masking protocols 
will remain in effect until further notice. 


COVID-19 case numbers at UCLA have significantly reduced since the peak in January, 
but the case numbers are still much higher than where we were last summer and fall. For 
this reason, the COVID-19 Response and Recovery Task Force believes it is prudent to 
maintain our current protections, including indoor masking for all students, faculty, staff 
and visitors, regardless of vaccination status. 


The task force continues to monitor conditions and the evolving guidance from LACDPH 
to determine how to best align state and local orders with what is the best approach for 
the UCLA community. 

We are optimistic that conditions on campus will continue to improve and we will be able 
to ease the indoor masking requirements and make other changes that will take effect 
this spring quarter. 


Thank you again for your continued cooperation and patience. 


Sincerely, 
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Michael J. Beck 
Administrative Vice Chancellor 
Co-chair, COVID-19 Response and Recovery Task Force 


Megan McEvoy 

Professor, Institute for Society and Genetics, Department of Microbiology, Immunology 
and Molecular Genetics 

Co-chair, COVID-19 Response and Recovery Task Force 


Source: https://covid-19.ucla.edu/indoor-masking-protocols-remain-unchanged-for-winter- 
quarter/. 


Note: An item in the LA Times provides some rationale for the UCLA decision: 


Americans are no longer advised to wear masks in public indoor settings in many parts 
of the country under new federal health guidance unveiled Friday — but the same can’t 
immediately be said for Los Angeles County. The new guidelines from the U.S. Centers 
for Disease Control and Prevention ease general masking recommendations on a 
county-by-county basis based on local coronavirus case and hospitalization rates, as well 
as the share of a region’s inpatient beds that are occupied by COVID-19 patients. Using 
those metrics, counties are sorted into one of three COVID-19 Community Levels: low, 
medium or high. 


As of Friday, L.A. County officially remains in the high category, the only one for which 
the CDC continues to recommend universal indoor masking. But L.A. County is on the 
knife’s edge of leaving the high level and entering the medium category, a transition that 
could occur as soon as next week... 


Full story at https://www.latimes.com/california/story/2022-02-25/how-will-new-cdc-mask- 
guidelines-affect-los-angeles-county. 
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That Harvard Case - Part 2 
Saturday, February 26, 2022 





In prior posts, we have followed the progression of the admissions case Harvard (and 
University of North Carolina) that will be decided by the US Supreme Court and is likely to 
determine the fate of "affirmative action."* 


We have noted that since voters in California imposed - and then recently maintained - 
Prop 209 which bans affirmative action, UC might appear to be unaffected by the 
forthcoming decision. However, elements of UC's admissions policies could become an 
issue in the future. For example, the Regents ended use of the SAT/ACT as part of the 
admissions policy. Recently, however, a court has ruled that a public high school that 
discontinued such a test did so for racial reasons, essentially, to reduce the share of 
Asian American students and increase admissions of other groups. 


From the NY Times: A federal judge on Friday struck down changes that had been made 
to the admissions process at a magnet school in Virginia that is one of the most 
prestigious high schools in the country, saying that the new rules left Asian American 
students “disproportionately deprived of a level playing field.” The school, Thomas 
Jefferson High School for Science and Technology, known as T.J., which sits just outside 
of Washington, D.C., in Fairfax County, Va., had adopted the admissions protocols in late 
2020 with the aim of diversifying the student body. The new rules did not mention race 
but eliminated a standardized testing requirement and specifically guaranteed eligibility to 
top students at middle schools that had sent few students to T.J. in the past. After the 
rules went into effect, the percentages of Black and Hispanic students in the incoming 
class more than tripled, while the number of Asian American students fell from 73 percent 
to 54 percent, the lowest share in years. 


In changing the admissions process, school officials “expressed their desire to remake 
T.J. admissions because they were dissatisfied with the racial composition of the school,” 
Judge Claude M. Hilton of the U.S. District Court for the Eastern District of Virginia wrote 
in his decision. “A means to accomplish their goal of achieving racial balance,” he wrote, 
“was to decrease enrollment of the only racial group ‘overrepresented’ at T.J. — Asian 
Americans. The board employed proxies that disproportionately burden Asian American 
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students.” ... 


Full story at https://www.nytimes.com/2022/02/25/us/thomas-jefferson-school- 
admissions.html. 


* https://uclafacultyassociation.blogspot.com/2022/01 /that-harvard-case.html. 
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On Speaking Officially: An Unofficial Comment 


Sunday, February 27, 2022 


Fos £. OFFICIAL STATEMENT 





What this isn't. 


From time to time, the UC Regents have taken positions on such issues of the day as 
propositions appearing on the state ballot. It is clear that the Regents, as a quasi- 
legislative state constitutional body, can represent the official position of the UC system. 


From time to time, UCLA's top administrators have taken positions on behalf of the 
university on particular matters of public concern. A recent example is with regard to the 
transit line proposed to come through the Sepulveda Pass. UCLA has taken an official 
position that the line should have a station on campus rather than requiring passengers 
to switch to a shuttle bus or to other means of transportation to get from the line to 
campus. This official position of UCLA appeared recently both on the campus 
"newsroom" website with the headline " UCLA advocates for campus station on Metro’s 
proposed Sepulveda rail line," and in a letter to LA Metro signed by Michael Beck, 
Administrative Vice Chancellor: 


https://newsroom.ucla.edu/releases/ucla-advocates-for-campus-station-sepulveda-rail- 
line 


https://advocacy.assets.support2.ucla.edu/wp-content/uploads/2022/02/UCLA-STC- 
Scoping-Comments-FINAL_submitted.pdf 


| think it's safe to say that no one doubts the ability of the Regents to take an official 
position on a ballot measure or the ability of the Administrative Vice Chancellor to 
represent the view of UCLA on a transit station. But what about official units of the 
university? 


Yours truly notes this matter because he recently received an email sent out on several 
official campus emailing lists by two units of UCLA on behalf of those units.* The first line 
reads: 


"The UCLA International Institute and Center for European and Russian Studies (CERS) 
condemn Russia’s invasion of Ukraine..." The email is signed by Cindy Fan, Vice 
Provost, International Institute; Laurie Hart, Director, Center for European and Russian 
Studies, and Marjorie Orellana, Associate Vice Provost, International Institute. 


| suspect that most readers of the email would agree with the sentiment expressed in that 
particular statement. But the question is whether official units should be expressing such 
sentiments as opposed to the individuals connected with those units. When unit of the 
university says it has a position as a unit, does that mean that every individual connected 
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with that unit agrees? Every faculty member? Every staff member? Every student? It 
surely seems to imply such a uniform view of everyone connected. 


This issue came up before the Regents' January 2022 meetings in public comments with 
regard to a" Statement of Solidarity with Palestine" that has been posted on the official 
website of the UCLA Dept. of Asian American Studies since last May. In response, 
several Regents asked that UC policy on units of the university taking official positions on 
behalf of the entire unit be put on the agenda of a future Regents meeting.** 


Here is the problem: When departments or units of the university take official positions as 
departments or units, the effect may be coercive on anyone who might dissent. It may act 
to repress dissent. Are junior untenured faculty who may have different views likely to 
object to the views of senior faculty? Are PhD students, who will need recommendations 
for future jobs from those senior faculty, likely to object? Staff employees? Non-ladder 
faculty who need to have their contracts of employment renewed regularly? What about 
individuals who might be thinking of applying for positions as unit faculty or in some other 
capacity? What about students who may be thinking of enrolling in courses or applying 
for degree programs? In short, when units of the university make official 
pronouncements, the effect can be coercive or exclusionary. 


Note that what is not at issue is whether individual faculty or others within such units can 
express views, however controversial, on events of the day in lectures, conferences, 
publications, op eds, blogs, tweets, etc. Academic freedom protects and encourages 
expressing such viewpoints. The issue is whether units of a public university, as official 
units, should make unit-wide pronouncements on issues of the day seeming to imply that 
everyone affiliated with those unit holds - or should hold - the same opinion. 


What are people who click on the websites of units of the university or receive mass 
emails from units of the university expecting? Presumably, they are looking for such 
things as faculty biographies, lists of upcoming programs or lectures, information on 
degree requirements, etc. And when dramatic news events occur, such as the Ukraine 
invasion, they may well be looking for what Professor X, who has expertise in that subject 
matter, has to say about such events as an individual. 


That is the opinion of yours truly as an individual. 


*The email was sent out on "cers-grads@lists.ucla.edu" <cers-grads@lists.ucla.edu>, 
"cers-fac@lists.ucla.edu" <cers-fac@lists.ucla.edu>, and "cers-all@lists.ucla.edu" <cers- 
all@lists.ucla.edu>. 


** https://asianam.ucla.edu/2021/05/21/asian-american-studies-departments-statement- 
of-solidarity-with-palestine/. The Regents' January meetings are at: 


https://archive.org/details/regents-board-health-services-committee-national-laboratories- 
committee-1-18-22, https://archive.org/details/regents-board-finance-and-capital- 
strategies-committee-1-19-22, https://archive.org/details/regents-public-engagement-and- 
development-committee- 1-19-22, https://archive.org/details/regents-board-1-20-22. Full 
disclosure: Yours truly was one of the public commenters. 
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Finally, into the normal range 
Sunday, February 27, 2022 


California New Weekly Claims for UI (NSA) 











2020 
2020 
2020 
2020 

12/4/202: 

1/1/2022 

1/29/2022 





We have been tracking new weekly claims in California for unemployment benefits as an 
index of the labor market and general economy. We seem finally to have arrived back at 
the normal range, i.e., where we were at this time two years ago before the pandemic. 
Let us hope we stay there in spite of current events - inflation, the Ukraine invasion - that 
could lead to another economic upset. It will be interesting to see what the UCLA 
Anderson Forecast conference participants have to say about the direction of the 
economy at its March 9th meeting. 


As always, the latest claims data are at https://www.dol.gov/ui/data.pdf. 
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The UCLA Numbers 
Monday, February 28, 2022 


CALIFORNIA FRESHMAN Applications 
FRESHMAN Applications by Campus and Residency by Campus and Race/Ethnicity 
Fall 2020, 2021, and 2022 Fall 2020, 2021, and 2022 


2020 2021 
Los Angeles California 67,877 Los Angeles 

Out-of-State 23,016 African American 

International 17,944 American Indian 

Total 108,837 139,463 A Chicano/Latino 
Pacific Islander 

URG Sub-total 

Asian American 
White 
Declined to State 
Total Los Angeles 


[oOo Number of Applications Number of Applications 
2020 _% of Total} 2021__% of Total} 2022 _% of Total| 

















For UCLA, freshman applications are up in the post-SAT/ACT period. All categories seem 
to be rising. Note that actual admissions data are not yet available. But they can't rise at a 
rapid pace which means that the rejection rates are likely to be higher when they become 
available. (Note that some applicants, even if admitted, will go elsewhere.) 

It might be noted that applications for transfers from community colleges are not showing 
an upward trend. Such applications are not affected by the decision on SAT/ACT. 

The complete applicant numbers for all UC campuses are at: 
https://www.ucop.edu/institutional-research-academic-planning/content-analysis/ug- 
admissions/ug-pages/applications.html. 
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Regent Richard Blum Dies 
Monday, February 28, 2022 





The LA Times has this obituary: Richard Blum, a San Francisco businessman, 
philanthropist and the husband of Sen. Dianne Feinstein, died late Sunday, the senator’s 
office announced Monday morning. “My heart is broken today,” Feinstein said in a 
statement. “My husband was my partner and best friend for more than 40 years. He was 
by my side for the good times and for the challenges. | am going to miss him terribly.” 
Blum died at the family home after a long battle with cancer, the senator’s office said. He 
was 86. 


Blum was chairman of equity investment management firm Blum Capital Partners. He 
also dedicated much of his life to the people of the Himalayas, founding the American 
Himalayan Foundation in 1981 — something Feinstein described as “one of his proudest 
achievements." 


“As a role model, Dick was second to none, and I think his compassion and devotion to 
the people of the Himalayan region may prove to be his most enduring legacy,” she said. 


Feinstein has represented California in the U.S. Senate since 1992. She and Blum 
married in 1980 when she was mayor of San Francisco. 


“Dick was incredibly devoted to his family, particularly his daughters and his 
grandchildren, and my heart is with them and everyone who Dick encountered,” Feinstein 
said. “He was the type of man who really replaced his divot in life, who left things better 
than he found them. His enormous generosity is an inspiration for so many of us."A 
longtime friend of the Dalai Lama, Blum was an honorary consul of Nepal, the senator’s 
office said. He also founded the Blum Center for Developing Economies at UC Berkeley, 
which is focused on addressing global poverty. 


For nearly two decades, Blum served as a member of the University of California Board 
of Regents and was chairman emeritus of the board ... 


Full story at https://www.latimes.com/california/story/2022-02-28/richard-blum-husband- 
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of-sen-dianne-feinstein-dies-at-86. 
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UCLA Seems Anxious for the New Normal to get 
back to the Old Normal 


Tuesday, March 01, 2022 





From the UCLA newsroom: As part of UCLA’s commitment to build community and 
forge connections with Westwood Village, the university will host its inaugural First 
Thursdays event on Thursday, March 3, on Broxton Avenue. 


The monthly series, developed in partnership with the Westwood Village Improvement 
Association, will feature daytime and evening events for students, staff, faculty, alumni 
and members of the local community designed to highlight the village’s attractions and 
revitalize the historic link between the campus and the neighborhood. 


“Westwood Village has always been such an important part of the UCLA community, and 
the village was an important part of my experience as a student,” said Mary Osako, 
UCLA’s vice chancellor for strategic communications. “With the incredible challenges the 
pandemic has wrought over the past two years, we know so many businesses have 
struggled in our community. First Thursdays are a new way for us to support them, 
encouraging Bruins to spend a wonderful day and evening in the village while at the 
same time supporting the business community and its growth in ways we hope can have 
a real economic impact.” 


The events, to be held on the first Thursday of each month, kick off in the afternoon at the 
village’s bustling Westwood farmers market, where Bruins can shop for locally sourced 
foods and connect with UCLA-operated booths offering information and mentorship 
opportunities. In the evening, from 6:30 to 9:30 p.m., UCLA presents a series of 
community-building activities involving interactive installations, music, food and 
giveaways. Attendees will also receive coupon books for Westwood and campus 
businesses. The series will run through June... 


Full release at https://newsroom.ucla.edu/releases/ucla-first-thursdays-debuts-in- 
westwood. 


Note: It's worth a reminder that a rush to normality produced some unfortunate results 
last fall before Omicron shut things down again: 


http://uclafacultyassociation. blogspot.com/2021/11/the-pauley-crowd-event- 
unmasked.html 
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http://uclafacultyassociation.blogspot.com/2021/11/crowds-without-controls-are-not- 
wise.html 
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Patent Loss 
Tuesday, March 01, 2022 





Patent Office: 1924 From time to time, we have tracked the seemingly-endless litigation 
over patent rights to CRISPR. It seems UC-Berkeley and UC have suffered a defeat. 
From Mercury-News: 


UC Berkeley’s Jennifer Doudna earned a Nobel Prize her lab’s work on Crispr-Cas9, a 
revolutionary method to edit DNA. But on Monday, UC lost its patent rights. Ending — for 
now — a long, vitriolic and expensive fight over commercial application of a pioneering 
tool that is transforming biological research, a board of the U.S. Patent and Trademark 
Office ruled on Monday that use of the genome editing technology in humans belongs to 
the Broad Institute of Harvard and MIT, not UC Berkeley. UC’s claims “are unpatentable,” 
according to the decision. 


It’s a major blow for UC, representing a potential loss of $100 million to $10 billion in 
licensing revenues, according to Jacob Sherkow, a professor at the University of Illinois 
College of Law who studies the intersection of scientific innovation and patent law, 
regulation, and bioethics. While UC can keep what it’s earned so far, he said, it will be 
limited in the future. 


“This means that a number of UC Berkeley’s patents that are directed to the canonical 
CRISPR system — when used in the cells of higher organisms, like humans — are not 
valid,” said Sherkow. “Some of them are still valid. But arguably a large swath of the most 
important ones, from a financial perspective, are not.” 


Vowing to challenge the decision, Doudna said that “today’s USPTO ruling is surprising 
and contrary to what more that 30 countries and the Nobel Prize Committee have 
decided regarding the invention of CRISPR-Cas9 genome engineering technology for 
use in all cell types, including human cells.” In a statement, UC said that it was 
disappointed by the decision and believes that the board made a number of errors. UC 
retains rights to more than 40 other CRISPR-related patents that were not involved in this 
case, it said... 


Full story at https://www.mercurynews.com/2022/02/28/uc-berkeley-loses-crispr-gene- 
editing-patent-case/. 
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Food Assistance for UC Students 
Wednesday, March 02, 2022 


CalFresh enrollment rates among college students, 2010-11 to 2019-20 








UC Schools Are Seeing A Sharp Rise In CalFresh Enrollment 
By Jill Replogle, 2-23-22, LAist 


On Tuesday, UCLA student volunteers and staff stacked a table with free snacks and 
helped students start the process of enrolling in the food benefits program CalFresh. 
Gina Basile, a third-year studying dance and education, dropped by to see if they could 
help her figure out why she hadn't been able to use her CalFresh debit card, which she 
got in late January. 


Ten percent of California Community College students and nearly 12% of University of 
California undergraduate students are enrolled in the CalFresh food benefits program, 
according to a new report from the California Policy Lab. For the UCs, that number is a 
jump from a decade ago — with a pivot upward in 2016 that the report suggests is tied to 
increased funding for the UC Basic Needs Initiatives: 


The report also found that enrollment rates were generally higher among Black, Latino 
and Native American students, and among students who are the first in their families to 
attend college. 


CalFresh provides low-income students with up to $250 per month to spend on groceries. 
The state has estimated that as little as 18% of eligible college students are enrolled in 
the safety net program, even though a much larger share of students report having 
trouble paying for food. 


"The opportunity to have these benefits has been sort of life-changing, but | haven't been 
able to access them," Basile said. "It's really frustrating and really scary." Basile said she 
and her roommates all work minimum wage jobs, which don't pay enough to support off- 
campus living, even with her financial aid package. 


"| thought that would be enough for me until | actually started living on my own and really 
got a sense of my own financial responsibility," said Basile, who is the first in her family to 
go to college. "Also this is my first time | moved away from home and so | just want to 
make sure that [my parents] know that I'm OK." 


Food Insecurity 'Pretty Rampant' Among College Students 


Elise Dizon-Ross is a co-author of the CPL report, which she said is the first 
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comprehensive look at which California college students are using the food assistance 
program, known at the federal level as the Supplemental Nutrition Assistance Program 
(SNAP). "We knew food insecurity was pretty rampant among college students but we 
didn't know how many students were actually accessing these benefits," she said. 


Dizon-Ross noted the wide variation in CalFresh enrollment on different campuses — for 
example, from a low of 7.8% of undergraduates at UC Riverside to 21% at UC Santa 
Barbara and 21.5% at UC Merced. She said this is likely due in part to the number of 
eligible students but also to the level of campus outreach and administrative support to 
get eligible students signed up. 


Among other local UCs, just over 8% of Irvine and Los Angeles students are enrolled... 


Full story at https://laist.com/news/education/uc-schools-are-seeing-a-sharp-rise-in- 
calfresh-enrollment. 


News release from California Policy Lab: https://www.capolicylab.org/news/new- 
datapoint-shows-how-many-uc-and-community-college-students-received-calfresh- 
benefits-in-2019-20/. 





Full California Policy Lab report: https://www.capolicylab.org/wp- 
content/uploads/2022/02/Student-Participation-in-CalFresh.pdf. 
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John Edmond, Professor Emeritus of Biological 
Chemistry (1937-2022) 


Wednesday, March 02, 2022 
From the UCLA Dept. of Biological Chemistry: 


We are saddened to report that John Edmond, PhD, Professor Emeritus of Biological 
Chemistry, passed away on February 17, 2022. Born on January 21, 1937 at Balafark 
Farm, Fintry, Scotland, Edmond was just passed his 85 th birthday. 


After obtaining his BSc and PhD in Chemistry and Biochemistry from the University of 
Glasgow, Edmond served as Assistant Lecturer in the Department of Chemistry at the 
same university. After a brief stint as a research biochemist in a basic lipid laboratory at 
Shell Research in England, Edmond was recruited as Assistant Professor to the 
Department of Biological Chemistry in 1968. His research career encompassed 
developmental neurobiochemistry and metabolism, focusing on lipid metabolism in the 
brain and its relationship to developmental disorders. Dr. Edmond had a distinguished 
academic and scientific career spanning over 40 years. He served as a reviewer in the 
NIH Physiological Chemistry Study Section (1980-86), and on the editorial board of 
Journal of Neuroscience Research for more than a decade. 


John was a true citizen of UCLA and served on many committees, providing effective 
service to not only DGSOM but also to UCLA and the broader UC. Among the posts he 
held were Chair of the Academic Senate Committee on Research (1988-89), Chair of 
Statewide Committee on UC Research Policy (1989-1990), Chair of the Council on 
Planning and Budget (1992-94), Chair of the Academic Senate Task Force on Research 
Policy (1995-96), and Chair of the Academic Senate (2001-02). He was also the founding 
Chair of the Academic Senate Council on Research (1996-97). In DGSOM, Edmond 
served on the medical student Admission Committee and Gender and Power Abuse 
Committee for many years. Edmond believed deeply in the role of the Academic Senate 
and the model of shared governance at UCLA. 


John was beloved by his students as well as his colleagues. He was variously described 
as principled, compassionate and fair with a cheerful personality. No task was too small 
to recruit his help. He was held in high regard by his trainees and peers alike. 


He is survived by his wife Lorna whom he met and married in Glasgow, two children and 
four grandchildren. At his wish, his ashes will be interred with those of his family in 
Scotland. 
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Newsom calls on CA pension funds - including 
UC's - to sell more th... 


Wednesday, March 02, 2022 





Where's the buyer? From the Sacramento Bee: Gov. Gavin Newsom called on leaders of 
California’s public pension systems on Tuesday to sell their investments in Russia. The 
state’s Public Employees’ Retirement System and State Teachers’ Retirement System, 
along with the University of California Retirement Retirement Plan, have investments 
funds worth a combined $970 billion. They together hold more than $1.5 billion in 
investments in Russian stocks, private equity holdings, real estate, debt and other 
investments, Newsom said in a letter to the three chairpersons of the pension systems’ 
boards of directors. 


CalPERS board President Theresa Taylor said... that while she was “personally appalled 
at Russia’s actions,” sanctions prevented the immediate sale of the system’s public 
assets in Russia, adding the system’s directors would have to weigh the affordability of 
getting rid of its private assets in the country 


Newsom asked the three chairpersons to advise him of the steps they're taking within 10 
days... 


Full story at https://www.sacbee.com/news/politics-government/the-state- 
worker/article258928008.html. 


There may be significant problems and losses entailed in selling off Russian assets in a 
fire sale mode. Where are the quick buyers? It will be interesting to see what is said 
about this demand from the governor at the next meeting of the investments committee of 
the Regents about two weeks from now. Note that the Board of Regents - which includes 
the governor as an ex officio Regent - has a fiduciary duty to the fund. 
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Actual Enrollment 
Thursday, March 03, 2022 


Freshmen enrollment at the University of California by race and 
ethnicity 


i ee SA 








The San Francisco Chronicle looks at the numbers of freshmen who actually enroll at 
UC - as opposed to the applications and finds that shifting the pool of applicants doesn't 
have much effect on the eventual enrollment. 


...Black students made up just 4.4% of the overall 2021 freshman class, which is just 
slightly up from 3.7% in 2011. According to estimates from the Census Bureau’s 
American Community Survey collected from the Minnesota Population Center, 6.2% of 
Californians between the ages of 18 and 24 are Black — almost two points higher than 
the share of Black freshmen enrolled at a UC school. Hispanics make up about 49% of 
the 18-to-24-year-old California population, compared to 25% of Latinos among UC 
freshmen (The Census Bureau collects data on whether people identify as “Hispanic,” 
while the UC collects data on “Latino” identification). White students are also 
underrepresented among UC freshmen, according to these estimates — 28% of 
Californians between 18 and 24 years old are non-Hispanic white, compared to 19% 
among the student body. Asians are the only group with higher representation in UC 
enrollment than in the California college population, by about 20 percentage points... 


Full story at https://www.sfchronicle.com/bayarea/article/Record-number-of-Black-and- 
Hispanic-students-are-16969458.php. 


Editorial note: Yours truly gets nervous when these types of analyses appear and 
suggest - implicitly to be sure - that Asians are a problem for UC that needs to be 
"solved." We are all aware of recent incidents of anti-Asian sentiment and physical 
attacks. If there is a problem in UC enrollment, it has to do with California's K-12 system, 
California's income distribution, and other societal forces. UC restructured its admissions 
practices - mainly by dropping the SAT/ACT. More people applied as a result. But there 
were no changes in California's K-12 system, California's income distribution, or other 
societal forces. These are the results. They look similar to what we had before the 
restructuring. Maybe that shouldn't be a surprise. 
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Beware of the wild guesses of yours truly 
Friday, March 04, 2022 





We have been following the question of whether a lower court decision saying UC- 
Berkeley would have to cut back its planned enrollment. At one point in the blog postings, 
yours truly made a "wild guess" that somehow this verdict would not stand.* Well, at least 
| called that guess "wild." Read on: 


Capitol Alert of Sacramento Bee 
UC Berkeley must cut enrollment by thousands after California Supreme Court ruling 
Andrew Sheeler, 3-3-22 


The University of California, Berkeley, must cut enrollment by thousands of students, 
after the California Supreme Court on Thursday denied the university's petition for a stay 
on a lower court’s order. Under that court’s order, UC Berkeley must limit its student 
enrollment to 2020-21 levels, meaning the university must rescind at least 5,100 
admission offers to reduce enrollment by 3,050 students. The Supreme Court’s ruling 
represents a 4-2 decision, with Justices Goodwin Liu and Joshua Groban dissenting. 


In the dissent, Liu wrote, “In addition to the acute loss to each of these prospective 
students, the City of Berkeley would also be denied the social and economic benefits of 
accommodating a full student population, while the university’s potential loss of $57 
million in tuition would undermine California’s interests in expanding access to education. 
“This is not even to mention the contributions of leadership, innovation, and service that 
our state and broader society may lose if thousands of students have to defer or forgo 
attending UC Berkeley this fall,” Liu wrote. 


At issue is a California Environmental Quality Act lawsuit filed by the community group 
“Save Berkeley’s Neighborhoods,” which seeks to block a student housing project. The 
group argues that UC Berkeley should not be expanding enrollment when there is not 
enough housing for existing students. “UC Berkeley has known since last August that 
they were subject to an enrollment cap, yet they took no action to notify applicants that 
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they would be required to admit fewer students for Fall 2022. Instead they waited until 
late January to notify students. This cynical political move uses our deserving young 
Californians as pawns in a political effort to avoid the severe impacts that unmitigated 
enrollment growth has had on low income tenants in the city of Berkeley,” said group 
President Phil Bokovoy in a statement after UC Berkeley sent out letters to thousands of 
prospective students warning them that their admission may be rescinded. 


“UC Berkeley has repeatedly rebuffed (Save Berkeley’s Neighborhoods’) offers to reach 
a reasonable settlement as recently as early December concerning UC’s failure to house 
its additional students,” Bokovoy added. “In addition, UC Berkeley students themselves 
have repeatedly said that UC should stop increasing enrollment until it can provide 
housing for its students.” 


In a statement released following the California Supreme Court’s decision, UC Berkeley's 
public affairs office expressed disappointment with the ruling, calling it “devastating news 
for the thousands of students who have worked so hard for and have earned a seat in our 
fall 2022 class.” The university said that it is in talks with lawmakers “to identify possible 
legislative solutions.” 


“At the same time, we are preparing to implement enrollment reduction in case there is 
no timely fix,” the university said in a statement. “Our implementation strategies will focus 
on mitigating the harm to prospective students, largely by increasing online enrollment 
and/or asking new, incoming students to delay enrollment until January 2023. While 
these strategies will enable UC Berkeley to make available as many enrollment seats as 
we can, the lower court order leaves us with options that are far from ideal.” 


The California Supreme Court’s decision also has drawn condemnation from the Bay 
Area business community. The Bay Area Council, a public policy advocacy organization 
representing Bay Area businesses, issued a statement calling the decision “a crushing 
blow” to the dreams of thousands of students. “We continue to work with UC Berkeley, 
city and state officials and legislators on a possible solution that will allow these students 
to enroll this fall,” Bay Area Council President and CEO Jim Wunderman said in the 
statement. “What this terrible lawsuit clearly and loudly demonstrates is the urgent need 
for comprehensive reforms to the California Environmental Quality Act (CEQA), which 
has become a primary tool of local activists and others in blocking housing and other vital 
infrastructure our state badly needs. It’s long past time to bring CEQA into the 21st 
century so that it better reflects today’s environmental, social and economic priorities.” 


Source: https://www.sacbee.com/news/politics-government/capitol- 
alert/article259021993.html 


* http://uclafacultyassociation.blogspot.com/2022/02/too-many-at-berkeley-part-2-wild- 
guess.html. 


Editorial Note: The governor and the legislature could act to override this decision in 
some way. The push for increased enrollment is in fact a product of pressure by the 
governor and legislature. But yours truly will take a pass on making further wild guesses 
about what will happen. But for the political actors at this point, it's pretty much "put up or 
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shut up" on enrollment. 
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What Did the Governor Actually Say? 
Friday, March 04, 2022 





He must be saying something. In a previous post, we noted that the Sacramento Bee 
was reporting that the governor wanted CalPERS, CalSTRS, and UCRP to sell all their 
Russian assets due to the Ukraine invasion.* We noted that there may not be buyers for 
some types of assets and in other cases selling would occur at fire sale prices, not in 
keeping with the fiduciary duties of the plans. 


Another version of the story, however, by LA Times columnist George Skelton has the 
governor calling for the plans just not to buy new Russian assets, which they would be 
unlikely to do, given the risks entailed.** 


Whatever he may have said, it was surely more thoughtful than the LA Times Editorial 
Board which - while recognizing the no-buyer/fire-sale problem, says sell everything 
anyway because it is confident someone can figure out how to do it.*** 


* http://uclafacultyassociation. blogspot.com/2022/03/newsom-calls-on-ca-pension- 
funds.html. 


** https://www.latimes.com/california/story/2022-03-03/skelton-newsom-call-state- 
sanctions-against-russia. 


*** https://www.latimes.com/opinion/story/2022-03-03/editorial-california-should-cut-its- 
economic-ties-with-russia. 
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Money (May Be) Coming 
Saturday, March 05, 2022 





From EdSource: A handful of community colleges and universities are on the shortlist to 
possibly receive the state’s first batch of affordable student housing grants. 


California’s Department of Finance, in a letter to the Legislature on Tuesday, 
recommended that five community colleges, UCLA, UC San Diego, San Francisco State 
and San Diego State receive a piece of nearly $480 million to create affordable housing 
for 3,545 students. The community colleges are Imperial Valley, Fresno City, College of 
the Siskiyous, Ventura and Sierra colleges.* 


The final list will be approved by the state Legislature by June... 


e UC San Diego would receive $100 million for 1,100 additional beds. 
e UCLA would receive $35 million for 358 more beds... 

Full story at https://edsource.org/2022/california-selects-colleges-for-first-round-of- 
grants-to-expand-affordable-student-housing/668295. === *The letter is at 
https://edsource.org/wp-content/uploads/2022/03/3.1.22-Recommended-Projects-for- 
2021-22-Higher-Education-Student-Housing-Grant-Program-Appropriation-CC-1.pdf. 
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A Strange Political Retreat from UC-Berkeley 
Saturday, March 05, 2022 





UC-Berkeley was the beneficiary of much outrage when a court decision - and eventually 

a state Supreme Court decision - capped enrollment. Lots of angry editorials and op eds 
erupted saying that Berkeley was the victim of NIMBYism, that CEQA was being abused, 
etc. And it looked like the legislature and governor were going to do something to reverse 
the decision. 


Now, however, Berkeley seems to be deflating that balloon by saying, in effect, not to 
worry, we'll fix it with little damage by cutting back on out-of-state and international 
students and graduate students. Those kinds of students have no pull in the legislature. 
From the LA Times: 


UC Berkeley will boost the number of Californians and significantly reduce out-of-state 
and international students this fall as it scrambles to meet a court-ordered enrollment cap 
for the coming academic year just a few weeks before admission decisions are set for 
release. Overall, the campus plans to enroll about 5,370 first-year California students 
both in-person and online this fall, an increase of about 500 over last year. They would 
make up about 90% of all freshmen, compared with 70% last year. Among them, 4,370 
would be enrolled on campus, while 1,000 would spend fall semester in remote classes 
and move to in-person instruction for spring semester beginning in January 2023, the 
university announced Friday... 


Full story at https://www.latimes.com/california/story/2022-03-04/uc-berkeley-will- 
increase-california-student-enrollment . 


Suggesting to politicians that maybe nothing needs to be done is a good way to ensure 
that nothing will be done. Just saying... 
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The Regents Will Be Meeting March 15-17 
Sunday, March 06, 2022 





We have noted certain items below in the preliminary agenda that may be of special 
interest: 


Agenda - March 15-17, 2022 

The Regents of the University of California and its committees will meet on March 15-17, 
2022 at UCSF Mission Bay and by teleconference. In accordance with California 
Government Code §§11133 regarding the COVID-19 public health emergency, some 
members of the Board will participate via Zoom. 

Tuesday, March 15 

3:00 pm Investments Committee (open session - includes public comment session) 
Public Comment Period (30 minutes) 


Action: Approval of the Minutes of the Meeting of November 16, 2021 


11 Discussion: Review of Second Quarter Performance for Fiscal Year 2021-22 of UC 
Pension, Endowment, Blue and Gold Pool, and Working Capital 


* Note from yours truly: One might guess that the current quarter starting in January 
rather than the second quarter of the fiscal/academic year (ending December 31) is going 
to get significant attention, given recent stock market gyrations. 


12 Discussion: Restrictions on Individual Regents and Advisory Members Sharing 
Investment Opportunities with UC Investments 


* Note from yours truly: Did something improper happen that led to this item being put on 
the agenda? 


Wednesday, March 16 


8:30 am Board (open session - includes public comment session) 
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Public Comment Period (30 minutes) 
Remarks of the Chair of the Board 
Remarks of the President of the University 


Remarks by Chair of the Academic Senate 


Concurrent Meetings: 

9:30 am Public Engagement and Development Committee (open session) 

Action: Approval of the Minutes of the Meeting of January 19, 2022 

P1 Discussion: State Constitutional Amendment 5 (Glazer) 

* Note: This proposed amendment would require - not just authorize - the Regents to 
appoint two student regents as opposed to the one student regent that we currently have. 
It can be found at: 

https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml? bill_id=202120220SCA5. 


P2 Discussion: State Government Relations Update 


P3 Discussion: Federal Government Relations Update 


9:30 am Compliance and Audit Committee (open session) 

Action: Approval of the Minutes of the Meeting of November 17, 2021 

C1 Discussion: Internal Audit Activities Report 

C2 Discussion: Approval of the External Audit Plan for the Year Ending June 30, 2022 
Upon end of open session: 

Compliance and Audit Committee (closed session) 

Action: Approval of the Minutes of the Meeting of January 19, 2022 

C3(X) Discussion: Update on the Pension Administration Project 


* Note: This mysterious item repeats each meeting - always in closed session - so there 
is no public information about what it entails. 


C4(X) Discussion: Cyber Impact to UC’s Systemwide Risk 


* Note: This item may refer to the Accellion breach of last year. (There is still no word as 
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to whether UC will extend the one-year of monitoring by Experian that it offered to all 
affected by that breach.) It may also refer to current threats related to the Ukraine 
invasion. 


Other items in the closed session refer to litigation including the litigation that capped UC- 
Berkeley enrollment. 


12:30 pm Health Services Committee (closed session) 
Action: Approval of the Minutes of the Meeting of January 18, 2022 


H1(X) Discussion: Appointment of and Compensation for Chief Financial Officer, UC 
Davis Health, Davis Campus 


Upon end of closed session: 
Health Services Committee (open session) 
Action: Approval of the Minutes of the Meeting of January 18, 2022 


H1 Action: Approval of Appointment of and Compensation for Chief Financial Officer, UC 
Davis Health, Davis Campus as Discussed in Closed Session 


Concurrent Meetings: 
1:15 pm Academic and Student Affairs Committee (open session) 
Action: Approval of the Minutes of the Meeting of January 19, 2022 


A1 Action: Approval of Multi-year Plans for Professional Degree Supplemental Tuition for 
Four Graduate Professional Degree Programs 


A2 Discussion: Transfer Pathways: Associate in Science for Transfer Degrees in 
Chemistry and Physics 


A3 Discussion: Innovations in Assessment and Grading at the University of California 

A4 Discussion: Academic Integrity at the University of California 

* Note: It is unclear to what this item refers. Possibly, more information will become 
available before the meeting. However, the item in closed session below - A5(X) - 
suggests that some improper activity has led to this item being placed on the agenda. 
Upon end of open session: 


Academic and Student Affairs Committee (closed session) 


Action: Approval of the Minutes of the Meeting of July 30, 2020 
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A5(X) Discussion: Academic Integrity - Legal Issues 


1:15 pm Finance and Capital Strategies Committee (open session) 

Action: Approval of the Minutes of the Meeting of January 19-20, 2022 

F1 Action: Consent Agenda: 

---A. Budget, Scope, External Financing, Standby and Interim Financing, and Design 
Following Action: Pursuant to the California Environmental Quality Act, Falling Leaves 
Foundation Medical Innovation Building, Irvine Campus 

---B. Amendment of Regents Policy 5307: University of California Debt Policy 

F2 Action: Working Drawings Funding, Scope, Standby Financing, and Design Following 
Action: Pursuant to the California Environmental Quality Act and Make-Ready 
Construction Funding; Gateway New Academic Building, Berkeley Campus 


F3 Action: Preliminary Plans Funding, Triton Center, San Diego Campus 


F4 Discussion: Conceptual Plan for Development of North Irvine Staff Housing, Irvine 
Campus 


F5 Discussion: UC Merced Medical Education Building, Merced Campus 


F6 Discussion: Update on Community Engagement, California Hospital Tower, Davis 
Health Campus 


F7 Information: Mid-Year Report of the UC Office of the President’s Budget to Actual 
Expenditures and Second Quarter Forecast for Fiscal Year 2021-22 


F8 Information: Significant Information Technology Projects Report for the Period 
September 1, 2021 through December 31, 2021 


4:30 pm Governance Committee (closed session) 
Action: Approval of the Minutes of the Meeting of January 19, 2022 


G1(X) Discussion: Exception for Moving and Relocation Expenses for Chief Clinical 
(Strategy) Officer, UC Health, Office of the President 


G2(X) Discussion: Retention Compensation for Laboratory Director, Lawrence Berkeley 
National Laboratory 


G3(X) Discussion: Collective Bargaining Matters 


Upon end of closed session: 
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Governance Committee (open session) 
Action: Approval of the Minutes of the Meeting of January 19, 2022 


G1 Action: Approval of Exception for Moving and Relocation Expenses for Chief Clinical 
(Strategy) Officer, UC Health, Office of the President as Discussed in Closed Session 


G2 Action: Approval of Retention Compensation for Laboratory Director, Lawrence 
Berkeley National Laboratory as Discussed in Closed Session 


G4 Action: Review and Amendment of the Schedule of Reports to the Regents 


Thursday, March 17 

8:30 am Board (open session - includes public comment session) 

Public Comment Period (30 minutes) 

Approval of the Minutes of the Meetings of January 18, 19, and 20, 2022 
Remarks from Student Associations 


B1 Discussion: Update on COVID-19 Impact on the University of California: UC Health 
Issues 


B2 Discussion: University of California Small Business Utilization Update 
Committee Reports Including Approvals of Recommendations from Committees: 
---Academic and Student Affairs Committee 

---Compliance and Audit Committee 

---Finance and Capital Strategies Committee 

---Governance Committee 

---Health Services Committee (meetings of February 16 and March 16, 2022) 
---Investments Committee 

---Public Engagement and Development Committee 


---Special Committee on Innovation Transfer and Entrepreneurship (meeting of February 
17, 2022) 


Resolutions in Appreciation 


Officers’ and President’s Reports 
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10:30 am Joint Meeting: Academic and Student Affairs Committee & Finance and Capital 
Strategies Committee (open session) 


Action: Approval of the Minutes of the Meeting of January 20, 2022 
J1 Discussion: Financial Aid Updates on Debt Free and Additional Potential Reforms 


J2 Discussion: Strategic Campus Overview, Santa Cruz Campus 


Upon end of joint meeting: 
Board (closed session) 


Agenda consists primarily of litigation and personnel matters. 


Source: https://regents.universityofcalifornia.edu/meetings/agendas/mar22.html. 
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Why didn't Berkeley use the Washington 
Monument strategy? 


Monday, March 07, 2022 





We noted in a prior post that UC-Berkeley, in regards to the issue of the enrollment cap, 
seems to have thrown away its chance to get a legislative fix by coming up with a plan to 
accommodate the cap by pushing the pain to out-of-state students, international 
students, and graduate students, people that legislators don't care much about.* If you 
want a legislative solution, the most obvious approach is the Washington Monument 
strategy. Don't know what that is? Don't be ashamed not to know. The Berkeley folks 
apparently don't know, either. See below: 


Washington Monument strategy 
The “Washington Monument strategy” is named after a tactic used by the National Park 
Service to threaten closure of the popular Washington Monument when lawmakers 


proposed serious cuts in spending on parks. 


Roll Call calls it “an old legislative ploy where an agency threatens to close popular 
services first.” 


The strategy is used at all levels of government in an attempt to get the public to rally 
around government services they take pride in or find useful. Closing libraries on certain 


days of the week or reducing days of trash pick up appears to have the same effect. 


Source: https://politicaldictionary.com/words/washington-monument-strategy/. 
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Now, sensing victory, the local group that successfully litigated the enrollment cap issue 
is goading the university with a proposal it knows the university can't accept: 


1,000 more students could attend UC Berkeley next fall — if university system accepts 
group’s conditions 


Lauren Hernandez, March 5, 2022, San Francisco Chronicle 


One thousand additional California high school students could attend UC Berkeley next 
fall under a new offer from Save Berkeley’s Neighborhoods, the group that successfully 
challenged a growing student population amid housing concerns in court. But the offer 
comes with a few catches. In a statement released on Saturday, the group said that it 
would agree to a “temporary” and “partial” stay of a court-ordered enrollment cap forcing 
UC Berkeley to enroll no more than 42,237 undergraduates and graduate students during 
the 2022-23 school year — far less than the 45,057 students currently enrolled — if the 
University of California halted its effort to get out from under the cap through the courts 
and state Legislature. 


Instead, Save Berkeley’s Neighborhoods said in a statement addressed to UC President 
Michael Drake, UC Berkeley could enroll 1,000 more students provided that at least 90% 
of the new undergraduates are California residents and if the UC system “does not 
attempt to exceed total enrollment of 43,347 for the 2022-23 academic year by further 
legal action in the courts or state legislature.” 


UC Berkeley spokesperson Dan Mogulof told The Chronicle that enrollment decisions in 
the UC system are made by elected representatives in California — including the 
governor, the UC Board of Regents and the office of the UC president — and that 
university officials “will not provide a small group of litigants with the ability to tell the 
University of California how many students to enroll.” Mogulof also questioned the intent 
of Save Berkeley’s Neighborhoods, which he said provided its offer to the media before 
sharing it with the university. “I think it speaks volumes to what’s at work here,” he said by 
phone. “It’s hard to accept whether or not this group’s intentions align with what it states 
its desires are.” 


The neighborhood's group’s conditional offer comes a day after UC Berkeley said that it 
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would cut next fall’s in-person enrollment by 2,629 instead of the 3,050 figure that was 
initially estimated in order to comply with a California Supreme Court order limiting the 
university’s enrollment to 2020 levels. Save Berkeley’s Neighborhoods representatives 
said on Saturday that they are “willing to enter into settlement talks based on the principle 
that enrollment growth can only take place with no further pressure on the City of 
Berkeley’s housing market.” Mogulof said city officials have made their support of the 
university “really clear,” pointing to the City Council’s vote to file court papers supporting 
UC Berkeley. Mogulof said that university officials will continue to “follow the lead” of local 
elected representatives and follow state leaders who “represent and serve the people of 
California and reflect their interests.” 


Source: https://www.sfchronicle.com/bayarea/article/1-000-more-students-could-attend- 
UC-Berkeley-next-16980362.php. 





* http://uclafacultyassociation.blogspot.com/2022/03/a-strange-political-retreat-from- 
uc.html. -_ = 


UCLA Faculty Association Blog: First Quarter 2022 


219 


220 


The Hybrid Idea Continues 
Tuesday, March 08, 2022 





There continues to be continued student agitation for some kind of "hybrid" option in 
which students could either attend classes in-person or attend via Zoom or some such 
online format. 


From the Bruin: University of California students criticized the UC’s decision to continue 
in-person classes without hybrid options and expressed frustration with difficulties 
obtaining accommodations for disabilities. Starting Jan. 21, UC campuses began 
announcing plans to allow students to resume in-person classes at the end of the month. 
According to a campuswide email from UCLA’s COVID-19 Response and Recovery Task 
Force, professors have the discretion to determine whether they will request a hybrid 
option for their classes. 





UCLA's Disabled Student Union recently circulated a petition calling for hybrid learning 
options, and students held a sit-in inside of Murphy Hall urging the administration to 
implement long-term hybrid options... 


Full story at https://dailybruin.com/2022/03/06/students-voice-frustration-with-uc-over- 
lack-of-hybrid-learning-options. 





The article goes on to describe agitation at campuses other than UCLA. 


As we have noted in prior posts on this topic, in theory you could have a camera in the 
back of every classroom and sufficient microphone coverage to pick up sounds of the 
instructor and students. Someone presumably would have to monitor the equipment to 
some degree in real time. There would be no option in this cheapest version for online 
students to participate directly.* And it isn't clear how exams would be administered in 
such an arrangement. Options that allow more than just watching a course become much 
more complicated and potentially much more expensive. They also would require the 
instructor to keep track of the in-person students and the online students when, say, 
there were opportunities for questions or comments. Courses with labs requiring hands- 
on activities would become still more complicated. 


Since there is continued agitation, however, it might be useful to produce credible 
estimates of what various options would cost, starting with the cheapest camera-in-the- 


UCLA Faculty Association Blog: First Quarter 2022 


back-of-the-room format which, as we have noted, goes back to the televised lectures for 
college credit of the 1950s. 


* http://uclafacultyassociation.blogspot.com/2022/01/what-do-students-want-part-2.html; 
http://uclafacultyassociation.blogspot.com/2022/02/the-good-news-is-that-deal-was- 
reached.html. 
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Irvine's Scrambled Eggs Scandal is Back in the 
News 


Tuesday, March 08, 2022 





UC-Irvine's scrambled eggs scandal from the 1990s is back in the news: 
Physician tied to UCI fertility-fraud scandal agrees to plea to tax fraud 
Orange County Register, Sean Emery, 3-7-22 


A physician tied to the 1995 UC Irvine fertility scandal involving the switching of frozen 
embryos of women without their knowledge has agreed to plead guilty to tax fraud in the 
case, according to newly filed court papers. Decades after fleeing to Chile in the midst of 
the scandal, Jose Balmaceda appeared last week in a courtroom at the federal 
courthouse in Santa Ana. Balmaceda signed a plea agreement on Aug. 11, and 
surrendered to law enforcement on Feb. 28, according to the U.S. Attorney’s Office. As 
part of his plea agreement, Balmaceda admitted that he under-reported his taxes in 1991 
and 1992, as part of a scheme in which he and other doctors at the UC Irvine fertility 
clinic took cash from some clients and didn’t report the income. 


In 1995, the Orange County Register reported that Dr. Ricardo Asch, along with 
Balmaceda and Sergio Stone, had taken women’s eggs without their permission and 
given them to other women who later bore children from those eggs. At least 15 live 
births resulted from the improper transfers, and the clinic was shuttered following the 
egg-theft scandal. The Register won a Pulitzer Prize for breaking the story. While stealing 
human tissue was not a crime at the time, an audit determined that nearly $1 million in 
clinic income had not been reported. That was believed to include tens of thousands of 
dollars in cash payments from patients that were allegedly pocketed by doctors. 


A federal grand jury indicted Asch, Balmaceda and Stone on multiple charges of mail 
fraud and income-tax evasion. Stone was convicted in 1997 and fined $50,000. But Asch 
and Balmaceda both fled the country. It isn’t clear from court records what Balmaceda 
has done in the decades since fleeing to Chile in the midst of the scandal. Balmaceda’s 
surrender was the result of negotiations between prosecutors and his attorney, according 
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to the U.S. Attorney’s Office, and he is currently out of custody on a $750,000 bond. 
Balmaceda’s change of plea hearing has been set for March 25, court records show... 


While the criminal case related to the fertility scandal has stretched on for years, patients 
filed more than 150 lawsuits, resulting in the university paying out more than $27 million 


in settlements. 


Full story at https://www.ocregister.com/2022/03/07/physician-tied-to-uci-fertility-fraud- 
scandal-agrees-to-plea-to-tax-fraud/. 
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Those Russian Assets 
Wednesday, March 09, 2022 





We have previously posted about the governor's concerns about Russian assets in 
public pension funds - including UC's.* We haven't actually got an accounting of how 
much there is in UCRP (or other UC funds). But from Inside Higher Ed today, there is 
this: 


... The University of California, which boasts $164 billion in total assets, has “nearly zero” 
exposure to Russian assets, said Ryan King, a spokesperson for the system. “This is 
largely due to our prior decision to sell our fossil fuel assets given the financial risks—and 
consequences to climate change—associated with that market,” King said in an email. 
Still, the system “wholeheartedly supports the Governor's call to restrict the flow of 
California’s capital to Russia in light of its invasion of Ukraine,” King said. “We join the 
millions of others throughout the world in condemning this brutal action, which has 
unfortunately cost lives, roiled global markets and devalued Russian assets.”... 


Full story at https://www.insidehighered.com/news/2022/03/09/colleges-cut-financial-ties- 
russia. aa naa 





As we have noted in the past, the market for such assets either may not exist at present 
or may offer only fire-sale prices. Note the phrase above about " devalued Russian 
assets." Presumably, there will be some discussion of this matter at the Regents meeting 
next week. 


* http://uclafacultyassociation. blogspot.com/2022/03/what-did-governor-actually-say.html; 
http://uclafacultyassociation.blogspot.com/2022/03/newsom-calls-on-ca-pension- 
funds.html. 
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The Davis Bubble 
Thursday, March 10, 2022 





The Sacramento Bee praises UC-Davis for including the City of Davis within its 
coronavirus bubble rather than sealing off the campus: 


...More than a year and a half in, this experiment — a cooperative project placing a 
university and its adjoining city inside a single, coordinated health bubble — has 
delivered superior results. Both town and gown have consistently experienced COVID-19 
infection and test positivity rates markedly lower than those recorded in the surrounding 
region and statewide, according to reviews of state and local data. The program, Healthy 
Davis Together, includes free saliva-based testing, vaccination, masks, and isolation or 
quarantine housing if needed. As part of the effort, UC researchers are regularly testing 
city wastewater for signs of SARS-CoV-2, the virus that causes COVID-19, and workers 
from the program routinely screen children in the local school district. A 200-plus army of 
UC Davis undergraduate “health ambassadors” raises awareness in the community, with 
help from a public relations firm. Even during the omicron surge, the program ramped up 
in time to prevent runaway infection rates... 


Full story at: https://www.sacbee.com/news/coronavirus/article259127193.html. 


It should be noted that what worked for Davis really wouldn't have been practical for an 
urban campus such as UCLA's. Davis' population is under 70,000 and it is not just a 
subdivision of a larger urban area such as, say, Beverly Hills. What would a bubble over 
LA even mean? But UC-Davis surely does deserve credit for applying its model, given 
the local geography. The Bee article indicates that other universities around the country 
that are associated with small cities didn't do what Davis did. 
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Possible New Coronavirus Treatment 
Friday, March 11, 2022 





Cedars-Sinai and UCLA scientists discover potential new COVID-19 treatment 
City News Service, 3-9-22, LA Daily News 


Scientists from Cedars-Sinai have reported research findings that have opened the 
possibility to a new therapy for COVID-19 patients, a discovery made in a biologic 
substance created by re-engineered human skin cells. The substance stopped SARS- 
CoV-2, the virus that causes COVID-19, from reproducing and protected cells when 
tested in human lung cells, scientists reported. The research is in the early stages. The 
details of the therapy and findings were published in the journal Biomaterials and 
Biosystems. 


... The new findings for potential treatment inhibits replication but also protects or repairs 
tissue, an important step because COVID-19 can cause symptoms that affects patients 
long after being infected by the virus. Scientists say there are few treatments that exist for 
COVID-19, and the ones that do exist focus on preventing the virus from replicating. The 
therapy was developed by using skin cells called dermal fibroblasts. Investigators at 
UCLA collaborated in the study and research. 


... Investigators are planning future studies. 


Full story at https://www.dailynews.com/2022/03/09/cedars-sinai-and-ucla-scientists- 
discover-potential-new-covid-19-treatment/. 
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Something is (still) missing 
Saturday, March 12, 2022 





A program - hosted by UC - was held on the subject of cybersecurity recently. See 
below. Worrying about cybersecurity makes sense, given the current war in Ukraine. 
However, one thing seems to have been missing: any discussion of the Accellion breach 
last year, at least in the report. 


There is still no word on a subject of interest to the many folks in the UC community 
whose data were stolen: Will the one year of free Experian "dark web" monitoring UC 
provided to victims be renewed? We raised that issue on this blog two months ago.* No 
word on that issue. There is also no word on whether a ransom was paid or whether any 
monetary recovery from the company responsible for the breach has occurred. The latest 
word from UCOP is dated July 1, 2021: 
https://ucnet.universityofcalifornia.edu/data-security/updates-faq/index.html 

If you type "Accellion" into the UCOP search option, you get a notice that says: 


Secure Attachment File Encryption (SAFE) 


As of August 18, 2021, UCOP has discontinued the use of SAFE (Kiteworks). We now 
use GoAnywhere for our secure messaging and secure file transfer system. 


https://www.ucop.edu/information-technology-services/services/ucop-it- 
services/accounts-e-mail-and-calendar/safe.html 


Presumably, although there is no explicit reference to Accellion, this notice pops up 
because the file transfer system was the source of the breach. 


On the cybersecurity program: 


‘Everyone’ must prepare for university cyberattacks, says FBI agent 
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Emily Bamforth | 3-9-22 | EDSCOOP 


“Everyone” should be involved in preparations for cyberattacks, including senior 
university leaders who lack technical expertise, speakers said during a virtual event 
Wednesday hosted by the University of California. 


Making sure everyone knows areas of responsibility and who to call when there’s a 
breach — and practicing those responses — can help organizations prevent chaos, said 
Brett Yeager, a special agent in the FBI’s Cyber Division. Figuring out who to contact 
beforehand and running tabletop exercises can help universities respond to incidents 
more effectively because cybersecurity staff won’t have to wait for approval before taking 
action, he said. 


“They’re not getting bogged down with a bunch of queries and questions to provide those 
updates,” Yeager said during the event. 


Colleges and universities, which manage federal research data in addition to the personal 
and financial information of students and staff, continue to face a barrage of ransomware 
and other cyberattacks, which often disrupt operations. 


Part of smoothing the response process involves determining an institution’s risk 
tolerance, which requires input from many offices and departments, said Kim Milford, 
executive director of the Research and Education Networks Information Sharing and 
Analysis Center. For example, chief financial officers should be involved in whether 
universities pay ransoms, she said. 


“That has to be a tabletop at a very high level to get those decisions in place so that you 
have your policy and your procedures lined up,” Milford said. “You don’t want to be doing 
that in the middle of an incident — you want to have it in advance of the incident so that 
you can concentrate on managing the incident and not being a victim of the incident.” 


In the FBI’s work with universities and colleges, Yeager said he’s noticed that institutions 
benefit from reaching out to peer institutions and law enforcement as part of their incident 
response planning. Those schools tend to have a better handle on where their data is 
stored and their plans to protect it against university cyberattacks, he said. 


“They’re doing a very loud incident response [and are] not able to kind of methodically 
work their way through it,” he said of institutions that haven’t adequately prepared. “Also 
what | fear the most is a lot of times, they’re not in a position to really understand ‘how did 
his adversary get into the system in the first place, and how was the adversary able to 
move through the system?’ They just try to clean it up, patch it and move on.” 


Conducting routine risk assessments can help inform university leaders as they develop 
risk-tolerance and response plans, said University of California Chief Operating Officer 
Rachael Nava said during the event. She said universities need “comprehensive 
conversations” across their organizations about response and how to spend a limited 
cybersecurity budget to shore up operations. 


“Your IT professionals can help you quantify the risks that you’re facing, but then it’s up to 
the leaders and the business leaders then to weigh up what do those metrics mean,” she 
said. 
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Source: https://edscoop.com/university-cyberattacks-fbi-response/. 





* http://uclafacultyassociation.blogspot.com/2022/01/remember-breach-its-getting-to-be- 
time.html. 
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The Dawn of a New No-Mask Era Is Coming 
Saturday, March 12, 2022 





From the Bruin: UCLA will lift its indoor mask and surveillance testing requirements 
startingApril 11 for people up-to-date on vaccinations, the university announced Friday. 
Both wearing masks indoors and weekly COVID-19 testing will continue to be highly 
recommended, said Dr. Chaitali Mukherjee, the executive director of the Arthur Ashe 
Student Health and Wellness Center, during a briefing with the Daily Bruin on Thursday. 





COVID-19 trends on campus continue to improve following the omicron surge — the 
positivity rate for surveillance testing has decreased to 0.4% from more than 9% in early 
January. COVID-19 hospitalizations at UCLA Health have gone down from 160 in 
January to 20 hospitalizations this past week, Mukherjee said. Current precautions, 
including the indoor mask mandate, will remain in place for the first two weeks of spring 
quarter to ensure COVID-19 numbers remain low before relaxing measures... 


On the first day of spring quarter, March 28, instructors can decide to remove their 
masks while teaching, if they are up to date with their COVID-19 vaccinations — defined 
as receiving all required vaccine doses and a booster shot if eligible — and if they are able 
to maintain at least a six-foot distance from students. Students, faculty and staff who 
must remove their masks indoors for music and performing arts will need to continue 
surveillance testing three times a week until LA County Department of Public Health 
requirements are changed. 


During the briefing, Mukherjee said there will be a return-to-campus testing protocol 
following spring break. Students who live in congregate environments — including 
residence halls and fraternity or sorority houses — will be required to take a rapid COVID- 
19 test upon returning to campus. Students, faculty and staff who traveled during spring 
break will also be required to conduct a COVID-19 surveillance test on the day of 
returning, three to five days after returning and once the following week... 


F u | | S t o r y a t 
https://www.blogger.com/blog/post/edit/3404081487134867878/7531233924783176352. 
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Catching up with the UCLA Anderson Forecast 
Saturday, March 12, 2022 





The UCLA Anderson Forecast met in a hybrid format last Wednesday and gave a 
generally positive outlook with uncertainty over the Ukraine war situation and its impact. 
The California outlook is reported below from a Forecast news release: 


A number of sectors in the California economy are showing new growth, with the 
technology sector leading the way. But the state’s economy nevertheless has some 
weaknesses, according to UCLA Anderson Forecast director Jerry Nickelsburg, author of 
the California forecast. Sectors that require a high level of human contact in the sale of 
their services demonstrate the greatest disparity between the number of jobs before the 
pandemic and their current employment levels, he writes. 





The leisure and hospitality sector, in particular, is suffering for two reasons. First, with 
many countries continuing with strict COVID-19-related restrictions, including long 
quarantine periods for returning travelers, California tourism, which is disproportionately 
dependent on international visitors, continues to lag its pre-pandemic level. Second, the 
pandemic created a work-from-home environment for many industries. Companies may, 
in fact, be growing their workforces, but if those workers are not in the office, then 
restaurants and other businesses dependent on employees’ gathering together in central 
locations will recover more slowly. 
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Nickelsburg’s report cites four sectors where job growth was strong in the latter part of 
2021. Three of those sectors — technology, logistics and construction — are expected to 
be strong drivers of the California economy in both the short and long term. But the 
leisure and hospitality sector will remain a drag on economic growth. 


Although leisure and hospitality and retail employment are not expected to return to their 
2019 peaks by 2024 (the end of the current forecast’s horizon), Nickelsburg expects the 
California economy once again to grow faster than that of the U.S. as a whole. The risks 
to the California outlook are a new virulent wave of the pandemic and an acceleration of 
residents leaving the state on the downside, and increased international immigration and 
accelerated onshoring of technical manufacturing on the upside. 


The state unemployment rate for the second quarter of 2022 is expected to be 5.7%, and 
the averages for 2022, 2023 and 2024 are forecast to be 5.5%, 4.5% and 4.3%, 
respectively. Non-farm payroll jobs are expected to grow at rates of 4.7%, 2.6% and 1.4% 
during the same three years. In spite of an expected increase in interest rates, the 
forecast predicts relatively rapid growth in home building. The expectation is for 123,000 
net new units to be granted permits in 2022, climbing to 151,000 by 2024. 


Source: https:/Awww.anderson.ucla.edu/news-and-events/press-releases/ucla-anderson- 
forecast-russia-ukraine-war-adds-new-risks-us-and-california-economies. 


As the Forecast charts below indicate, inflation was forecast to taper off, but it doesn't get 
down to its past 2+ percent pre-pandemic level until a year from now. Note that inflation 
has importance in terms of faculty and staff salaries in real terms and for the UC pension 
system which provides only partial adjustments for inflation over 2% per annum. 





UCLA Faculty Association Blog: First Quarter 2022 


Like clockwork... 
Sunday, March 13, 2022 





Articles such as the ones above appear like clockwork every time we spring forward or 
fall back. (You didn't forget to spring forward, did you?) And, like clockwork, yours truly - 
in a roundabout way - explains the phenomenon to his class. Go to the link below and 
click on the player to start the presentation: 


https://archive.org/details/mitchell-time-edited 
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Top 10 
Sunday, March 13, 2022 





From the LA Business Journal: Ronald Reagan UCLA Medical Center Ranks Among Top 
10 Hospitals in World: Newsweek 


The hospital on the university’s Westwood campus came in at No. 9 in Newsweek’s 
annual ranking of the top hospitals worldwide, moving up from No. 17 last year and No. 
50 in 2020. Beverly Grove-based Cedars-Sinai Medical Center ranked No. 39 (up from 
No. 50 last year), and UCLA Santa Monica Hospital came in at No. 67 (down from No. 55 
last year). 


This is the third annual listing of the world’s top hospitals from Newsweek. While the list 
includes 250 hospitals overall, only the top 150 are ranked numerically; the rest are listed 
alphabetically. U.S. hospitals dominated the Top 10 this year, with the Mayo Clinic in 
Rochester, Minn.; the Cleveland Clinic in Cleveland, Ohio; and Massachusetts General 
Hospital in Boston placing first, second and third, respectively. 


Last year’s ranking included 200 hospitals, and the first ranking in early 2020 only 
included 100 hospitals. 


Newsweek — which is owned in part by New York-based IBT Media — partnered with 
Hamburg, Germany-based Statista for the hospital rankings. They used three data 
sources to compile the rankings: recommendations from more than 80,000 medical 
experts (including doctors, hospitals managers and health care professionals) in 27 
countries; publicly available data from existing patient surveys; and medical key 
performance indicators on hospitals, including data on quality of treatment and hygiene 
measures. 


Despite the increasingly larger field, Ronald Reagan UCLA Medical Center managed to 
move up in the rankings each year. 


“We are proud of UCLA Health’s long-standing excellence in the Newsweek World’s Best 
Hospitals List and multiple other rankings using various methodologies,” said Johnese 
Spisso, president of UCLA Health and chief executive of the UCLA Hospital System. The 
ranking reflects “the teamwork of our health care professionals and a commitment to 
providing exceptional care,” she added. 
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On a separate list of the 250 top hospitals in the United States drawn from the same 
Newsweek data set, Ronald Reagan UCLA Medical Center ranked No. 5, Cedars-Sinai 
ranked No. 12, UCLA Health Santa Monica was No. 19, Keck Hospital of USC was No. 
37, Torrance Memorial Medical Center was No. 39 and MemorialCare Long Beach 
Medical Center was No. 94. 


Source: https://labusinessjournal.com/healthcare/ronald-reagan-ucla-medical-center- 
ranks-among-top-10-hospitals-in-world-newsweek/. 
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Still in the Normal Range 
Sunday, March 13, 2022 


California New Weekly Claims for UI (NSA) 
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We have been tracking new weekly California claims for unemployment insurance as an 
index of the state's labor market and economic activity. We have been back in the pre- 
pandemic normal range for a couple of weeks and seem to be remaining there. Of 
course, uncertainties remain related to the Ukraine situation and what may be the 
response to continued inflation. 


The latest data, as always, are at https://www.dol.gov/ui/data.pdf. 
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Legislative Bills to Deal With Berkeley's Court- 
Ordered Admissions Cut 


Monday, March 14, 2022 





We noted in a prior post that if UC-Berkeley wants a legislative solution to its court- 
ordered admissions cut, it needs to stop talking about how it can accommodate that cut.* 
There is still legislative momentum to create a workaround the court decision: 


Legislators Find Way to Let U.C. Berkeley Increase Its Enrollment 


A court ordered the university to cap the number of students after a lawsuit arose from its 
lack of campus housing. In response is a proposal to adjust the California Environmental 
Quality Act. 


Shawn Hubler, 3-11-22, NY Times 


Scrambling to short-circuit a court-ordered enrollment freeze at the University of 
California, Berkeley, state legislators on Friday unveiled a proposed change to a 
landmark environmental law that would let the university admit students at its previously 
planned level despite a lawsuit charging that its growth is polluting the city. “If this passes 
and is signed, it will allow Berkeley to go forward with full planned enrollment and no 
reduction,” said Phil Ting, who is the chair of the Assembly budget committee and helped 
craft the proposed legislation. 


In an order that the California Supreme Court let stand this month, the university had 
been instructed to limit the number of students it admits after a neighborhood group filed 
a lawsuit seeking to slow growth on campus by leveraging the California Environmental 
Quality Act. The university had previously said it would have to enroll 2,629 fewer 
students than it had planned to in order to meet the cap of 42,347 students who were 
enrolled in 2020-21. 


The reprieve, which legislators hope to pass quickly, would affect only a small portion of 
the act that deals with the environmental impact reports required as part of long-range 
development plans at public universities in California. It would give higher education 
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leaders 18 months to remedy deficiencies when the courts determine that a campus 
population exceeds projections, and would ensure that any remedy being sought now 
would not apply to current enrollment. It also would allow them to adjust the number of 
faculty and staff members on campus, rather than just the number of students. 


Legal challenges have arisen because of longstanding legislative pressure to make room 
at public universities for more California students despite an acute shortage of housing. 
Demand for admission to the highly ranked University of California system is intense and 
economic projections indicate that the supply of highly skilled workers is far short of the 
level the state needs. The University of California system has on-campus beds for about 
106,000 students, leaving roughly two out of three students to compete for off-campus 
housing in some of the nation’s most expensive housing markets. Over the past decade, 
the state has added a little over three times as many people as housing units, driving its 
median home price, at $800,000, to more than twice the national figure. Mr. Ting said 
lawmakers were also pushing for a $5 billion fund to underwrite campus housing. 


“We all know how hard students work to get into college, and U.C. Berkeley is a huge 
accomplishment for any student — the time they spend to achieve that is a lifetime worth 
of work,” he said. “This was really our responsibility.” A Berkeley campus spokeswoman, 
Janet Gilmore, said the proposal will help ensure that students “aren’t harmed because of 
uncertainty around current policy.” The legal furor at Berkeley has highlighted tensions 
throughout the 10-campus University of California system, which guarantees spots for the 
top 12.5 percent of high school graduates in the state. The system’s enrollment, which 
now stands at about 300,000, has grown by more than 63,000 students since 2011, but 
housing has not kept up. In Berkeley, the university houses fewer of its undergraduates 
than any other campus in the system, about 22 percent... 


Full story at https://www.nytimes.com/2022/03/1 1/us/berkeley-enrollment-ceqa.html. 


* http://uclafacultyassociation.blogspot.com/2022/03/why-didnt-berkeley-use- 
washington.html. 


Note: The state senate version of the bill is at: 
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202120220SB1 18. 
The assembly version is at: 


https://leginfo.legislature.ca.gov/faces/billT extClient.xhtml?bill_id=202120220AB168. 





The bills appropriate $50,000 to the Regents, thus technically making them budget bills 
which can go into effect immediately upon enactment. 
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Berkeley Bill Signed 
Tuesday, March 15, 2022 





Capitol Alert of Sacramento Bee Gavin Newsom signs California law to override court 
decision capping UC Berkeley enrollment 

Andrew Sheeler, 3-14-22 

The California Legislature and Gov. Gavin Newsom moved with lightning speed on 
Monday to pass a bill that would prevent UC Berkeley from having to cut its student 
enrollment by several thousand. Both the California State Assembly and the State Senate 
voted unanimously on a bill that would override a California Supreme Court decision 
upholding a lower court ruling that capped UC Berkeley enrollment at fall 2021 levels. 
The university said that it would have to cut enrollment by more than 2,600 students if the 
court decision was allowed to stand. Senate Bill 118 changes the California 
Environmental Quality Act, or CEQA, so that student enrollment, or changes in 
enrollment, by itself does not constitute a project subject to that law. It also applies 
retroactively, meaning it applies to the UC Berkeley case. 

Newsom signed the bill into law Monday evening, just hours after its passage. “I’m 
grateful to the Legislature for moving quickly on this critical issue — it sends a clear 
signal that California won't let lawsuits get in the way of the education and dreams of 
thousands of students, our future leaders and innovators,” Newsom said in a statement. 
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Surgical approach /t was a rare show of unanimous support in the Legislature, though 
lawmakers did disagree on how far they should go in reforming CEQA. Some, like 
Assemblyman Phil Ting, D-San Francisco, called the bill “ a very surgical approach,” 
while Assembly Speaker Anthony Rendon, D-Lakewood, said “Universities remain 
covered by CEQA and they should be.” Others, like Assemblyman Vince Fong, R- 
Bakersfield, and Sen. Jim Nielsen, R-Red Bluff, said that this latest exception to CEQA 
illustrated the need to reform or replace the 52-year-old law. Fong said that the last- 
minute bill “highlights the fact that CEQA is dated and broken,” while Nielsen said, “We 
need broad, deep CEQA reform, not picking around the edges.” Other lawmakers used 
the occasion to lambaste those who use the legal system, and CEQA, to block critical 
projects such as housing and transportation infrastructure. 


Source: https://www.sacbee.com/news/ politics-government/capitol- 
alert/article259399214.html. 

Note that endless enrollment increases on existing campuses raise issues that go 
beyond neighborhood "environmental" impacts. Just saying... 
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Experian Monitoring Extended for Two Years 
Wednesday, March 16, 2022 





We have been periodically calling for an extension of Experian monitoring, as recently as 
last weekend.* Now it is being offered. 


Posted on UCnet: 


UC extends credit monitoring and identity theft protection for UC members affected by 
2021 Accellion incident 


March 15, 2022 


As a service to the University of California community, UC is extending the duration of the 
free credit monitoring and identity theft protection services offered by UC following the 
2021 Accellion data breach incident. 


Following last year’s incident, UC offered UC community members one year of free credit 
monitoring and identity theft protection through Experian. UC is now extending the free 
service for an additional two years, at no cost. Those already enrolled with Experian do 
not need to take any action — they will automatically receive the free two-year extension 
on the one-year anniversary of their initial enrollment. 


Frequently asked questions about the two-year extension 


Q. | recently received two notices from Experian: one informing me that my free credit 
monitoring and identity theft protection will expire soon, and another telling me that these 
services are being extended for another two years. Which is accurate? 


A. Our apologies for the confusion — you may ignore the expiration notice. Last year, you 
signed up for the free year of the Experian credit monitoring and identity theft protection 
services offered by UC. We are now extending these services for an additional two years. 
This means that on the one-year anniversary of your initial enrollment, you will 
automatically receive an additional two years of the Experian IdentityWorks’ credit 
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monitoring and identity theft protection services. This additional two years of service are 
at no cost to you, and you do not need to take any action or re-enroll — your Experian 
service will be extended automatically. 


Q. Do I need to re-enroll or take any action to receive the additional two years of 
coverage? 


A. No — no action is required on your part. On the one-year anniversary of your initial 
enrollment, you will automatically receive an additional two years of the Experian 
IdentityWorks’ credit monitoring and identity theft protection services, at no cost to you. 


Q. | didn’t sign up with Experian last year. Can | do so now and get the credit monitoring 
and identity theft protection 


A. Please email communications@ucop.edu to request credit monitoring and identity 
protection services. 


Q. How do | check whether my coverage has been extended? 

A. You may login to your Experian IdentityWorks account on the Experian website. You 
should have received an email March 17, 2022, informing you of the extension. If you 
cannot find the email, please check your spam folders. You may also call the dedicated 
call center at 833-541-1361 for assistance. Please mention engagement code B028925. 
The call center is open from 6 a.m. to 8 p.m. PT Monday through Friday and from 8 a.m. 
to 5 p.m. PT on weekends, excluding major holidays. The dedicated call center will be 
open through April 30, 2022. 


Q. Who is receiving the extension of Experian services? 


A. The two-year extension is being given to everyone that enrolled in Experian services 
following the Accellion incident, at no charge. 


Q. Why is UC giving me another free two years of Experian coverage? 


A. As a service to the UC community, UC has decided to offer an additional free two 
years of Experian’s credit monitoring and identity theft protection service. 


Q. How will | know that | am covered for another two year(s) — will | receive a confirmation 
from Experian? 


A. On March 17, 2022, Experian will email you a notification that your current credit 
monitoring and identity theft protection services have been extended. 


Q. Is UC offering this additional free Experian coverage because there has been another 
data breach or more of my information has been compromised? 


A. No. UC is offering the additional coverage as a service to those members of the UC 
community whose information was impacted by the Accellion incident. 


Q. Where can | find information about the Accellion data breach? 


A. Please visit ucal.us/datasecurity for more information about the Accellion event. 
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Q. Whom can | contact if | have questions? 


A. Please visit ucal.us/datasecurity for more information about the Accellion event or you 
may email communications@ucop.edu. 


Source: https://ucnet.universityofcalifornia.edu/news/2022/03/uc-extends-credit- 


monitoring-and-identity-theft-protection-for-uc-members-affected-by-2021-accellion- 
incident.html. 


* http://uclafacultyassociation.blogspot.com/2022/03/something-is-still-missing.html. 
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Watch the Regents Investments Committee: 3- 
15-2022 


Wednesday, March 16, 2022 


ve 


mT 





The March Regents meeting began yesterday with the Investments Committee. Public 
comments dealt with vaccination requirements, nurse labor relations, nurse staffing, 
student regents, low emissions, and Cal Grants. After the comments, there was the usual 
discussion of the portfolio, although without the many charts, etc., that usually 
accompany such discussions. It was said that with the current volatility in the stock 
market, the overall $160 billion portfolio was currently about where it was in value a year 
ago. The market funding ratio for the pension, until recently in the 90%+ range, was said 
to now be in the 80s. 


Chief Investments Officer Jagdeep Bachhar indicated that he now believes that inflation 
is going to be persistent, not transitory. He also mentioned in an off-hand remark that UC 
now had no Russian assets. It was unclear if it had sold off what ever Russian assets it 
had, or if it didn't have such assets to begin with. There was much discussion of global 
political risks. 


A second item dealt with rules regarding regents and advisors to the committee giving 
advice to the investments office. This item appeared to be related to some recent incident 
that led to an investigation, but no specifics were given. The general rule since 2018 
seems to be that Regents are not supposed to recommend specific investments in which 
they have a financial interest - with financial interest defined in extensive terms. And 
Regents are not supposed to direct anyone to do anything. There was some pushback 
about these rules. Some Regents indicate that they are approached by folks who want to 
do business with the Regents and they simply pass the information along without any 
recommendations. Do they have to fill out a conflict-of-interest form in such cases? The 
general counsel seemed to want them to do so. At one point, UC president Drake 
indicated that doing so would avoid appearance of conflict and the need for expensive 
investigations. 


As always, we have preserved the recording since the Regents delete their recordings 
after one year. You can see the session at: 


https://archive.org/details/regents-investments-3-15-22. 


The segment dealing with inflation and the absence of Russian investments can be seen 
at: 
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Or direct to https://www. youtube.com/watch?v=o_q84Xk_UEw. 
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Privacy in Hybrid and Online Courses: Is Anyone 
Thinking It Through? 


Thursday, March 17, 2022 





We have previously noted on the blog that there have been demands for "hybrid" options 
on courses, i.e., courses that would be both in person and on Zoom or some other 
remote platform. Apparently, there will be moves in that direction although not mandated 
(or really possible) for all courses: 


From the Bruin: UCLA administration agreed to most of the demands of the student 
leaders who organized the 16-day sit-in protest occupying Murphy Hall that took place in 
early February. UCLA community members staged a sit-in demonstration in front of 
Chancellor Gene Block’s office in Murphy Hall starting Jan. 31 to demand hybrid learning 
options and more support for marginalized student groups. The advocacy was organized 
by the Disabled Student Union, Undergraduate Students Association Council and Mother 
Organizations coalition. The sit-in ended on Feb. 16. 





University leaders met in person with students throughout the protest to discuss the 40 
requests they made, UCLA spokesperson Bill Kisliuk said in an emailed statement. 
University leaders did not agree to require that all instructors offer hybrid learning options. 
The Academic Senate sent the DSU a letter explaining that it could not do so due to 
academic freedom, a university policy that guarantees that instructors can control the 
content of their classes. Kisliuk said in an emailed statement that the campus currently 
lacks the capacity to live stream and record all classes and that classroom attendance 
policies are under the jurisdiction of individual instructors themselves, rather than 
university administration. 


However, the university agreed to several DSU demands, including hiring Zoom 
assistants and additional Center for Accessible Education staff, writing letters to faculty in 
support of live-streaming lectures and supporting the creation of a Disability Cultural 
Center, Kisliuk said. The university will also hire an Americans with Disabilities Act 
compliance officer through the UCLA Office of Equity, Diversity and Inclusion, he said... 


Full story at https://dailybruin.com/2022/03/15/ucla-administrators-agree-to-several-sit-in- 





UCLA Faculty Association Blog: First Quarter 2022 


demands-from-student-organizations. 





At around the same time the Bruin article was being published, yours truly - who was 
teaching in winter quarter - received an email from the IT folks who are running the new 
Bruin-Learn/Canvas system noting that his course was "published" (public) and so could 
technically be viewed by anyone who had the URL. The email indicated that if any 
student component was recorded and on the course website, it could violate certain 
federal rules unless the students consented. 








| don't want to go into the details but | questioned this objection, noting a) that only 
persons who had the actual class URL could see the "published" course and that the 
URL could not be found by just Googling the course, b) that, in any case, even someone 
who had the URL could not see the video contents without being able to log in using a 
Bruin account, and c) that in any hybrid or online situation, in practice there is nothing to 
stop anyone viewing the course from also recording it. Of course, with regard to "c," you 
can announce that the rule is not to record and hope that the rule will be followed, but an 
online viewer can be anywhere and is not in control of the instructor. (For that matter, 
even someone sitting in a regular, in-person classroom can easily record at least the 
audio component of what is going on surreptitiously by switching on a smartphone or 
other device.) 


Yours truly received back a message saying issues such as those mentioned above are 
being investigated. That's fine, but the reality is that a policy of encouraging hybrid or 


online courses cannot be compatible with a policy of total privacy. 


A door cannot be both open and closed at the same time. 
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Where Have All the Librarians Gone? (at 
Berkeley) 


Thursday, March 17, 2022 





From the Daily Cal: When UC Berkeley students return from spring break, there will be 
one fewer space for community members to work and study in. The Physics-Astronomy 
Library will be closed starting March 21 due to ongoing staffing shortages. The library will 
likely remain closed through the summer semester. 


“With budget reductions over the last two decades, and recent unexpected staff 
resignations, we have to continue to make difficult decisions about which of our services 
to scale back,” said university librarian Jeff MacKie-Mason in a press release. 


Library users will still be able to request and pick up items from the Physics-Astronomy 
Library’s collections via UC Library Search, the press release reads. The Physics- 
Astronomy Library’s closure comes amid other campus library closures — both the 
proposed and realized. 


The Anthropology Library was originally scheduled to permanently close Feb. 28, also 
due to staffing shortages. After students and professors held a sit-in at the library Feb. 25 
protesting the closure, campus backtracked on its plans and said in a press release that 
the library will remain open Monday through Friday from 1-5 p.m. as a study and 
browsing only space. 


Moffitt Library, which first opened in 2016 and was hailed by campus in press releases 
as a “24-hour library” where students could “roll out a prayer rug, sleep in a nap pod, hold 
a meeting (and) practice for a job interview” has been closed since December 2021 for 
seismic upgrades. The library is anticipated to reopen in the fall 2022 semester. 


Some students have previously raised concerns regarding limited library hours, noting 
that many students do not have access to quiet places to work as a result of the housing 
crisis in Berkeley. “We have nowhere good to go as an alternative,” said campus student 
Skyler-Myles Clinton Cobb to The Daily Californian in December 2021, adding that 
having 24-hour campus libraries would “make a lot more sense.” Campus has 
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responded by planning extended hours at a number of libraries, including the Doe, 
Engineering, C.V. Starr East Asian and Environmental Design libraries, in addition to 
Main Stacks, though these plans are contingent on whether campus is able to hire 
additional employees amid reduced budgets, according to Elizabeth Dupuis, senior 
associate university librarian, in a February email to the Daily Cal. 


Source: https://www.dailycal.org/2022/03/16/physics-astronomy-library-to-temporarily- 
close-citing-staffing-shortages/. 
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Experian Monitoring Extended for Two Years - 
Part 2 


Thursday, March 17, 2022 





A recent blog posting noted that UC is now providing a two-year extension of data 
monitoring by Experian due to the Accellion breach that exposed sensitive personal data 
of UC-affiliated individuals.* 


If you signed up originally for the one year of monitoring, your free monitoring will 
automatically be extended. 


You should receive an email indicating there will be an automatic extension such as the 
example below. If you didn't sign up originally, signing up now is highly recommended. 


UNIVERSITY 
CALIFORNIA 


UC has extended your Experian IdentityWorks services 


We wanted to let you know that the University of California has extended your Experian 
IdentityWorks’ credit monitoring and identity theft protection services for an additional two 
years. This means that on the one-year anniversary of your initial enrollment, you will 
automatically receive an additional two years of credit monitoring and identity theft protection 
services. This additional two years of service is at no cost to you, and you do not need to take 


any action or re-enroll. Your Experian service will be extended automatically. 


For more information about this extension of services, please visit ucal.us/extensionfags or you 
may email iS. You may also call Experian at for 
assistance. Please mention engagement code [EEE The call center is open from 6 a.m, to 
8 p.m. PT Monday through Friday and from 8 a.m. to 5 p.m. PT on weekends, excluding major 
holidays. The dedicated call center will be open through April 30, 2022. For information about 
the Accellion event, please visit ucal.us/datasecurity. 





* http://uclafacultyassociation.blogspot.com/2022/03/experian-monitoring-extended-for- 
two.html. 


250 UCLA Faculty Association Blog: First Quarter 2022 


The Hastings Saga Continues 
Friday, March 18, 2022 





Serranus Clinton Hastings We have previously blogged about the name-change issue at 
the Hastings Law School, which is under the UC Regents.* Apparently, no decision has 
been reached on the name. From the NY Times: 


A New Name for California’s Oldest Law School? It’s Not Easy. 


The University of California, Hastings College of the Law has decided to dissociate itself 
from its founder for his role in massacres of Native Americans. 


By Thomas Fuller, March 17, 2022 


When a New York Times article last year detailed the involvement of the founder of the 
University of California, Hastings College of the Law in state-sponsored massacres of 
Indigenous Californians, an outcry ensued. The law school’s board swiftly and 
unanimously agreed to change the school’s name. But in the months since, university 
administrators have learned that deleting a tainted name might be the easy part. 
Choosing a new one is proving to be a fraught and costly process. There is disagreement 
on what the new name should be, a debate that encapsulates an era in America in which 
we are reassessing our history, reanalyzing our heroes and trying to agree on who 
should be honored by institutions — and who should not. 


A small but vocal group of people at Hastings believe that the university should keep its 
name after all. “It seems like it would make more sense to use the money for things that 
would be more beneficial,” said Marsha N. Cohen, a professor at the law school who has 
also worked in the admissions office. (A spokeswoman for the law school, Liz Moore, 
says it will cost at least $2 million to $3 million to change the name on building signage, 
email and web addresses, stationery, brochures and more.) The law school’s board has 
proposed that the new name should be the University of California, College of the Law, 
San Francisco, according to David Faigman, the chancellor and dean. 


“San Francisco is a world-class city, well known for dynamism and innovation — qualities 
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that distinguish our law school as well,” Faigman said in a written answer to my 
questions. “The San Francisco name also conveys the useful information of where we 
are located and aligns us with the naming convention of every other campus of the 
University of California.” 


A group of Yuki tribe members is pushing back on that name. It was Yuki Indians who 
were massacred in campaigns in the mid-1800s that historians say were bankrolled and 
masterminded by Serranus Hastings, the founder of the law school. Some members of 
the Yuki tribe are urging Hastings to rename the school with a name from the Yuki 
language. Steve Brown, the president of the Round Valley Yuki committee, proposes 
“Powen’om,” which means “one people.” 


“| want payback,” Brown told me. “You can call it reparations or social justice or whatever. 
I want our name on there.” Brown and other Yuki tribe members say the massacres did 
much more than decimate the Yuki populations. The area now suffers poverty and drug 
abuse. “Our futures were stolen,” he said. 


The massacres occurred in the Round and Eden Valleys in Mendocino County. Today 
the Round Valley Indian Tribes are an amalgam of seven distinct tribes, including the 
Yuki, that was created after a coerced 19th-century relocation by the U.S. government. 
This creates a challenge for the law school as it seeks to change the name and put 
together a package of reparations and restorative justice initiatives. Who should be the 
school’s interlocutors? The Yuki or the legally recognized Round Valley Indian Tribe? The 
university has decided to deal with both. The leadership of the Round Valley Indian 
Tribes met on Wednesday to discuss the name but did not reach a decision, Brown said. 
Ultimately it is up to the California Legislature to choose the name. The law school says a 
lobbying firm that it retains in Sacramento will be involved in pushing through the 
legislation... 


Full story at https://www.nytimes.com/2022/03/17/us/new-name-california-law- 
school.html. 


* http://uclafacultyassociation.blogspot.com/2021/1 1/hastings-or-not-hastings-part-2.html; 
http://uclafacultyassociation.blogspot.com/2021/10/hastings-or-not-hastings.html. 
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New Medicare Advantage Report Raises Old 
Issue 


Friday, March 18, 2022 


Original 
Medicare 


r 


Medicare 
Advantage 





From time to time, we have noted that Medicare Advantage (MA) plans have been 
increasing their share of the Medicare marketplace. A Medicare Advantage option - which 
is currently the cheapest option - is available under UC's retiree health insurance 
program. Under Medicare Advantage, a private insurer receives risk-adjusted premiums 
from Medicare, and takes the place of "traditional" Medicare. It administers the plan, 
determines eligibility for treatment, etc. 


At one point, it appeared that UCOP wanted to replace its entire traditional wrap-around 
options for Medicare retirees with Medicare Advantage. While such a policy seems to be 
currently off the table, the fact that the Medicare Advantage option is the cheapest choice 
could lead to an increasing share of UC's retirees ultimately electing that option. The 
traditional wrap-around plans could become unsustainably costly as the better risks 
gravitate to Medicare Advantage. We have blogged about this matter in the past.* 


Nationally, 46% of Medicare recipients were under privatized Medicare Advantage in 
2021 and the share has been growing. If the growth continues, a majority of Medicare 
recipients will be under Medicare Advantage in a few years. (As we have noted in the 
past, those calling for "Medicare for All" - by which they seem to mean a federally- 
operated single-payer plan - don't seem to realize that Medicare is fast becoming a 
privatized program dominated by a few major insurance companies.) 


A federal agency - the Medicare Payment Advisory Commission (MedPAC) - has recently 
reported on Medicare Advantage.** It notes that the share Medicare Advantage of the 
Medicare market has been growing and finds that, contrary to congressional hopes, 
Medicare Advantage costs more per participant than traditional Medicare. The report 
makes three points of special relevance: [page 409] 


e Increasingly robust MA enrollment, plan availability, and rebates [offered by private 
MA insurers are being] financed by higher payments relative to FFS (fee for service, 
i.e., traditional Medicare) spending. 
e Risk adjustment: Coding intensity inflates payments to MA plans, i.e., private 
insurers are finding ways to bill more to Medicare. 
* Quality in MA is difficult to evaluate. 
Congress at the moment has deep divisions and other priorities. Eventually, however, it 
may decide to cut back on Medicare spending as more and more of the baby boom 
retires. At that point, it might crack down on Medicare Advantage spending, an 
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eventuality that would likely lead to higher premiums for retirees and possibly fewer 
private insurers competing for Medicare Advantage business. 


* https://uclafacultyassociation.blogspot.com/2022/02/an-advantage-to-provider-of-uc- 
advantage.html; https://uclafacultyassociation.blogspot.com/2021/11/what-happens-at- 
uc-if-medicare.html. 





as https://www.medpeac.goviw p - 
content/uploads/2022/03/Mar22_MedPAC_ReportToCongress_SEC.pdf. 
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Watch the Regents Morning Meetings of March 
16, 2022 


Saturday, March 19, 2022 





The Regents met as a full board on the morning of March 16 and initially took public 
comments on various topics including putting syllabi online, grading, student funding, 
labor relations, outsourcing of childcare, pay for childcare, nurse outsourcing, nurse 
staffing, apprenticeship in the skilled trades, preservation of murals at UC-San Francisco, 
Cal Grants, ethnic studies, abortion, fossil fuel, interpreters in medical centers, and 
telecommuting. 


Noteworthy in the various statements after public comments was that of systemwide 
Academic Senate Chair Robert Horwitz on student demands for universal online and 
hybrid courses. Horwitz made the point - which we have made on this blog - that 
substantial resources would be needed for any such undertaking and that it is, as such, 
impractical. He also noted privacy concerns for both students and faculty when courses 
are broadcast and recorded. You can see his statement on this topic below: 


or direct to https://www.youtube.com/watch?v=vzBbeahfUbo. 





The Compliance and Audit committee took up the issue of cybersecurity. Various 
Regents noted concerns about vulnerability to cyber attack, given the world situation. At 
Public Engagement and Development, much of the time was devoted to a proposed state 
constitutional amendment that would require the Regents to appoint two student regents, 
up from the current one student regent. 


As always, we preserve the Regents’ sessions since the Regents - for unknown reasons - 
delete the recordings after one year. 


Morning session: https://archive.org/details/board-compliance-and-audit-committee-3-16- 
22 


Direct to Board plus Compliance and Audit: https://archive.org/details/board-compliance- 
and-audit-committee-3-16-22/Board%2C+Compliance+and+Audit+Committee+3-16- 
22.mp4 


Direct to Public Engagement and Development: https://archive.org/details/board- 
compliance-and-audit-committee-3-16- 
22/PublictEngagement+and+Development+Committee+3-16-22.mp4 
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Watch the Regents Afternoon Meeting of March 
16, 2022 


Sunday, March 20, 2022 





There is seldom open disagreement about proposals coming from UCOP but at the 
Health Services Committee, there was. An appointment was proposed - first in closed 
session, then in open session - of a new Chief Financial Officer for the UC-Davis health 
system. The current CFO is retiring on April 1. 


The proposed candidate to take over on April 1 was Cheryl Sadro who is currently 
Executive Vice President and Chief Business and Finance Officer, University of 
Tennessee Medical Branch at a proposed salary of $802,000. According to data available 
to the Regents, that salary would put her 2.3% above the 75 percentile for salaries in 
comparable positions. Assuming she also earned an incentive bonus, total salary would 
be $922,300.* (There would be university benefits beyond salary.) 


The chair of Health Services, John Pérez said he could not approve the pay package and 
voted "no." Regent Lark Park abstained. However, the committee approved the 
appointment and sent it on the the full board on the following day. We will pick up this tale 
tomorrow when we review the March 17 meeting of the full board. 


Three other committees met in the afternoon. At Finance and Capital Strategies, Regent 
Hadi Makarechian pushed for more density at a UC-Irvine project, given the high cost of 
land in the area. A UCLA computer project dealing with "Financial Systems Integration" 
was reported to be delayed. The Governance Committee approved some executive pay 
proposals without controversy. 


Academic and Student Affairs had a session on learning and cheating (academic 
integrity). The learning component involved techniques of more customized learning, i.e., 
different paces for different students. The discussion of cheating/academic integrity 
possibly was triggered by problems that arose in exams during online classes during the 
pandemic. However, the committee went into closed session to discuss "legal issues" 
related to academic integrity which was somewhat surprising. Whether there are lawsuits 
that arose from the pandemic period or some other legal matters is unknown. 
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As always, we have preserved the recordings of the sessions since the Regents delete 
them after one years. Links are below: 


Afternoon session: 
https://archive.org/details/pm-academic-and-student-affairs-committee-3- 16-22 
Academic and Student Affairs: 


https://archive.org/details/pm-academic-and-student-affairs-committee-3-16- 
22/PM+Academic+and+Student+Affairs+Committee+3-16-22.mp4 


Governance: 


https://archive.org/details/pm-academic-and-student-affairs-committee-3-16- 
22/PM+Governance+Committee+3-16-22.mp4 


Health Services and Finance and Capital Strategies: 
https://archive.org/details/pm-academic-and-student-affairs-committee-3-16- 
22/PM+Health+Services+Committee%2C+Financet+and+Capital+StrategiestCommittee+ 


3-16-22.mp4 


The proposal is at https://regents.universityofcalifornia.edu/regmeet/mar22/n1 .pdf. 
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Still in Normal Range 
Sunday, March 20, 2022 


California New Weekly Claims for UI (NSA) 
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We continue our weekly tracking of new claims for unemployment insurance as an index 
of the state labor market and general economic activity. The numbers remain in the pre- 
pandemic range which is a Good Thing. Let's hope that the various events that are 
threats to the national economy - Ukraine, inflation, Federal Reserve policy - do not again 
derail the California economy. 


As always, the latest data are at https://www.dol.gov/ui/data.pdf. 
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Watch the Regents Meeting of March 17, 2022 
(including rejection of... 


Monday, March 21, 2022 





The Regents met last Thursday for their final March meeting. (There will be two off-cycle 
committee meetings in April.) Public comments included student assistance, the Munger 
dorm proposal at UC-Santa Barbara, student debt, and abortion. 


Regent Hadi Makarechian spoke remotely about an injury he suffered in a fall a year 
before which had left him paralyzed from the neck down initially. Thanks to treatment he 
received, he now has limited walking ability and is donating $1 million toward a program 
for spinal injuries. 


Other topics taken up were a program to encourage small business suppliers to UC, the 
coronavirus situation, and student aid and debt. 


Yesterday, we posted about the Wednesday session of the Health Services Committee at 
which Regent Pérez voted against a new hire for CFO at UC-Davis Health which 
exceeded the 75th percentile salary comparison.* Regent Park abstained. However, the 
recommendation to make the hire passed in the committee and was sent to the full board 
for a final decision. You can watch the discussion of the board at the link below from 
1:39:00 to 2:05:00. In the end, although Regent Park changed her abstention to a "yes" 
vote, the new hire was REJECTED with a vote of 9 no, 7 yes, and 2 abstentions. Suffice 
it to say, a rejection of a new hire is very rare at the Regents. Exactly what will happen 
now is unclear. Even if the new hire were to accept a lower salary offer at or below the 
75th percentile, the Health Services Committee won't meet again until May (at which time 
it could approve it). But the vacancy opens up on April 1 with the retirement of the 
incumbent CFO. 


As always, we preserve the Regents’ recordings since the Regents - for unknown 
reasons - delete them after one year. The link is: 


https://archive.org/details/board-joint-meeting-academic-and-student-affairs-finance-and- 
capital-strategies-committees-3-17-22. 
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* http://uclafacultyassociation.blogspot.com/2022/03/watch-regents-afternoon-meeting- 
of.html. 
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What We Got 
Monday, March 21, 2022 





Higher Ed Dive has a listing of "earmarks" in the recent federal spending bill signed last 
Tuesday that went to higher education. Yours truly has gone through the listing and 
identified those earmarks that went to UC campuses. Listed below are the agency source 
and the names of the congressional representatives and/or senators responsible. 


Over $1 million came to UCLA and the two UCLA grants are shown in italics. 


Department of Health & Human Services, Health Resources and Services Administration 
(HRSA): Regents of the University of California, Los Angeles, CA for the purchase of 
equipment, including telehealth equipment, Lieu, $600,000 


Department of Health & Human Services, Health Resources and Services Administration 
(HRSA): University of California (San Francisco), Fresno Regional Campus, Fresno, CA, 
for facilities and equipment, Costa, $475,000 


Department of Health & Human Services, Health Resources and Services Administration 
(HRSA): University of California San Diego, La Jolla, CA, for a telehealth initiative, 
including purchase of equipment, Peters, $950,000 


Department of Health & Human Services, Health Resources and Services Administration 
(HRSA): University of California, Davis Health, Sacramento, CA, for an electronic health 
record and telehealth initiative, Matsui and Padilla, $1,700,000 


Department of Health & Human Services, Health Resources and Services Administration 
(HRSA): University of California-Davis, Davis, CA, for a health workforce initiative, 
Garamendi, $1,000,000 


Department of Education, Higher Education, University of California, Los Angeles, CA, for 
student basic needs services, Feinstein and Padilla, $450,000 


Full listing and story at https://www.highereddive.com/news/earmarks-tally-703m-and- 
counting-for-higher-ed/620683/. 
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There actually is such a thing as bad publicity 
Tuesday, March 22, 2022 


Los Angeles Times 


Column: UCLA advertised a faculty job that carries no pay 
whatsoever 





There is a saying, attributed to various supposed authors, that "there is no such thing as 
bad publicity." But regardless of who might have said it, it isn't true. 


An ad appeared recently that seemed to be for a faculty position with no pay. The ad 
began making the rounds of social media with, as you might expect, critical comments. 
Some commenters, however, did wonder whether what has being offered was a position 
in which the job holder had outside funds but needed a university position as a base. 


Still what was odd about the ad was that it focused on teaching rather than research. 
Typically, someone who had funding but needed a university home would have a 
research grant of some type. The ad said that evidence that needed to be submitted 
regarding research capability was optional. But a statement regarding teaching capability 
was required. Hence, the ad appeared to be for a teaching position. 


Yours truly became aware of the ad after an inquiry from a journalist and sent the ad to 
the chair of the campus Faculty Welfare Committee, the president of the Faculty 
Association, and to the Interim Vice Provost for Academic Personnel. As a result, a 
clarification was issued: 


UCLA is committed to providing fair compensation to faculty across the institution. We 
recognize the language in this particular advertisement could have benefitted from 
additional context and we are committed to doing better in the future. In the spirit of 
providing additional context, arrangements such as these are common in academia and, 
in cases where formal classroom teaching is a component, compensation for these 
services is provided commensurate to experience and with an eye to equity within the 
unit. Some positions may be without salary when individuals are compensated by other 
sources and a formal affiliation with UCLA is necessary, which may be needed to apply 
for or maintain a grant or conduct research. 


It remains unclear why the ad seemed focused on teaching rather than research or where 
the funding for teaching would come from. The original text of the ad is reproduced at 


https://www.latimes.com/business/story/2022-03-2 1/ucla-recruited-for-a-faculty-job-that- 
carries-no-pay. 
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Unclear on the concept 
Wednesday, March 23, 2022 





UCLA has been requiring weekly COVID tests of the spit-in-a-tube variety. The tests are 
available in vending machines accessible with a Bruincard. According to the instructions 
with each test, it is important to drop the sample in the box next to the vending machine 
within one hour of gathering it. 


However, according to the sign on the box, if the sample isn't put in the box by 11 am, it 
isn't processed until the next day. 


So why is it essential to put the sample in the box within one hour? 


| guess this is just one of the mysteries of the pandemic. 
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It can be hard to get from here to there 
Wednesday, March 23, 2022 





From an email received Monday: 
University of California 
Dear valued member, 


We are writing to acknowledge — and apologize for — the problems many members of 
the UC community are experiencing with Navitus Health, a new administrator of 
pharmacy benefits for UC employee and Medicare PPO plans, and to let you know what 
we are doing to fix the problems. 


Last year, University of California Health (UCH) and UC Systemwide Human Resources 
selected Navitus Health to administer pharmacy benefits, starting Jan. 1, 2022. This 
decision was made following an extensive formal bid process, conducted by a committee 
with representatives from UCH, Systemwide HR, UC faculty with pharmacy expertise, 
and UC’s retiree association. 


Navitus was selected as the partner that could provide UC with the best overall flexibility, 
service, and affordability. However, since UC’s transition to Navitus Health, we have 
heard from too many members who have been negatively impacted by this change. 


Some members have had to change prescription drugs, been required to complete time- 
consuming authorization processes and experienced denials by Navitus, causing 
unnecessary anxiety and frustration. Navitus failed to meet the scheduled target date for 
mailing a clinical transition letter, causing hardship and worry for faculty, staff, retirees 
and their family members. 


Additionally, like many employers Navitus has faced customer service staffing 
challenges, leading to wait times that far exceed Navitus’ standards and UC performance 
guarantees. Among other things, this has put undue pressure on benefits professionals at 
UC locations and in the UC Retirement Service Center and the UCPath Center, as they 
have worked to provide support that should be handled by Navitus. 


We take these problems — and our responsibility to ensure that members of UC health 
plans have access to the prescriptions they need — very seriously. UCH and UC 
Systemwide Human Resources have been in constant communication with Navitus, and 
we want to let you know what we are doing to fix these problems. 


Support with member transitions 
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Due to the delay in mailing clinical transition letters, Navitus has provided an extended 
transition period to the end of April for drugs that are not covered. Extension letters and 
an email campaign were recently initiated. 


Navitus will call members who need to transition to new medications directly and offer 
help with authorizations, denials, and appeals. Those who have experienced a denial for 
a Not Covered/Non-Formulary medication will also receive a phone call offering help. 
UCH, Alliant (a UC consultant) and Navitus will audit and review the protocols Navitus 
uses for denials to ensure they are in alignment with Navitus internal guidelines, industry 
standards and Medicare guidelines — and to identify and correct any gaps. 

Customer service improvements 

Navitus has committed to adding an additional 35 customer service representatives (an 
increase from 125 to 160) by the end of April, and hopes to add another 15 staff after 


that, along with additional support for UC benefits professionals. 


Navitus has also added two more personnel with pharmacy clinical expertise to help UC 
benefit professionals support members. 


In addition, Navitus is exploring a concierge-type customer service model to ensure UC 
members receive the dedicated assistance they need. 


Again, we sincerely apologize for any difficulties you or your family members have 
experienced during this transition. We are committed to you receiving the critical health 
care you deserve, without unnecessary inconvenience or frustration. 

Sincerely, 


Cheryl Lloyd, Vice President, Systemwide Human Resources 


Dr. Carrie Byington, Executive Vice President, University of California Health 
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The Big Bang Theory 
Thursday, March 24, 2022 


ifra ALAMOS i 


a: MAIN GATE 





Note: UC's connection with Los Alamos National Laboratory (LANL) goes back to the 
Manhattan Project and Berkeley Professor J. Robert Oppenheimer's appointment as 
research director of the Project. UC has continued under various arrangements to play a 
managerial role at LANL as well as Lawrence Livermore and Lawrence Berkeley. 


There is much Hollywood buzz at present about a new Oppenheimer movie (partly filmed 
at UCLA) due out in summer 2023.* When Jerry Brown was governor in his first iteration, 
he raised concerns about UC's link to nuclear weapons at the Regents. But since then, 
the issue has largely been dormant. The combination of the new movie and the 
developments described below could change that situation. 


With Russia at war in Ukraine, US ramps up nuclear-weapons mission at Los Alamos. Is 
it a 'real necessity’? 


A multi-billion-dollar project to make plutonium cores at Los Alamos National Laboratory 
in New Mexico may be unsafe and unnecessary. But proponents say national security is 
worth the risks. 


Annabella Farmer | USA Today | 3-23-22 


STORY HIGHLIGHTS 


e The radioactive cores of nuclear weapons — known as pits — haven’t been mass- 
produced in the U.S. since the end of the Cold War. 

e The war in Ukraine has convinced some U.S. officials that the country must build up 
its nuclear weapons cache in the event of a showdown with Russia. 

e Opponents say Los Alamos National Laboratory in New Mexico “was never designed 
for this purpose" and "may never be safe" for such production. 


LOS ALAMOS, N.M. — Los Alamos began as an “instant city,” springing from the Pajarito 
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Plateau in 1943 at the dawn of the Atomic Age. More than 8,000 people flocked here to 
work for Los Alamos National Laboratory and related industries during the last years of 
World War Il. Now the city may be on the brink of another boom as the federal 
government moves forward with what could be the most expensive warhead 
modernization program in U.S. history. Under the proposed plan, LANL will become 
home to an industrial-scale plant for manufacturing the radioactive cores of nuclear 
weapons — hollow spheres of plutonium that act as triggers for nuclear explosions. The 
ripple effects are already being felt. 





Oppenheimer Roads are planned to be widened to accommodate 2,500 extra workers. 
New housing developments are 

appearing, one of them about a mile from large white tents that house drums of 
radioactive waste. And these are just the signs visible to the public: Within the lab, 
workers are busy around the clock to get facilities ready to produce the first plutonium 
core next year. 


The cores — known as pits — haven’t been mass-produced since the end of the Cold War. 
But in 2018, under pressure from the Trump administration, the federal government 
called for at least 80 new pits to be manufactured each year, conservatively expected to 
cost $9 billion. After much infighting over the massive contract, plans call for Los Alamos 
to manufacture 30 pits annually and for the Savannah River Site in South Carolina to 
make the remaining 50. 


The idea of implementing an immense nuclear program at Los Alamos has sparked 
outrage among citizens, nuclear watchdogs, scientists and arms control experts, who say 
the pit-production mission is neither safe nor necessary. Producing them at Los Alamos 
would force the lab into a role it isn’t equipped for — its plutonium facilities are too small, 
too old and lack important safety features, critics say. The lab has a long history of 
nuclear accidents that have killed, injured and endangered dozens if not scores of 
people. As recently as January, the National Nuclear Security Administration, the federal 
agency in charge of the U.S. nuclear weapons stockpile, launched an investigation into a 
Jan. 7 leak at the lab that released radioactive material and contaminated six workers. 


“We have a goal that’s not based in any real necessity, and that goal is leading to a 
rushed and therefore more expensive plan that’s more likely to fail,” said Stephen Young, 
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an arms control and international security expert with the Union of Concerned Scientists, 
a national nonprofit organization whose mission is to use science to solve the world's 
most serious issues. 


Criticism of the project has been so widespread, some believed — until as recently as last 
month — that it might even be tabled. But now, the war in Ukraine has put the project in 
the spotlight, prompting politicians and military leaders to say the U.S. must build up its 
nuclear weapons cache in the event of a showdown with Russia. “I would have said, pre- 
Ukraine, there was a chance it would have been shut down,” Young said. 


The federal government, for its part, has long called the mission key to national security. 
For decades, multiple federal agencies have been trying to reestablish a large-scale 
program of pit production. In the backdrop, New Mexico politicians have fought hard for 
the billions of dollars and thousands of well-paying jobs the project is promised to bring. 
And the lab insists that manufacturing the pits will be safe and successful: “It’s a 
challenging milestone,” LANL spokesperson Jennifer Talhelm told Searchlight New 
Mexico. “But we are on track.” 


Los Alamos National Laboratory produced the first plutonium pits as part of the 
Manhattan Project in 1945. One of these pits triggered the atomic bomb detonated at the 
Trinity Site in southern New Mexico, and one triggered the bomb called Fat Man that 
destroyed Nagasaki. 


Since the end of World War II, pit production at Los Alamos has been largely limited to 
research and design purposes: The greatest number the lab has ever produced in a 
single year is 11. Now the goal is to nearly triple that number. The project’s opponents 
say that industrial-scale pit production at Los Alamos would mean a drastic shift in the 
lab’s purpose, requiring it to become something it was never intended to be. “There’s a 
whole host of engineering reasons why making pits at Los Alamos is a bad idea,” said 
Greg Mello, one of the project’s most vociferous and influential critics. 


Together with his wife, Trish Williams-Mello, he has been meticulously monitoring the lab 
for more than 30 years and has been opposing the pit project since its inception. Los 
Alamos, he contended, “was never designed for this purpose. It’s not yet been made safe 
and may never be safe.” 


Within LANL’s cramped, outdated facilities, pit production will require a huge influx of staff 
— some 2,500 technicians, security forces, facility operators, craft workers, engineers, 
scientists, professional staff and others — to perform what Mello describes as “a ballet of 
complexity,” working day and night to meet production goals. Indeed, last month, 
inspectors for the Defense Nuclear Facilities Safety Board reported that renovations and 
other preparations for plutonium operations were underway seven days a week, 24 hours 
a day — an intensity that will “significantly ramp-up” in the long term, the board said. 


Shift work is typical in the nuclear industry. But night shifts and the fatigue they cause can 
lead to “severe consequences to security, safety, production, and cost,” the Oak Ridge 
National Laboratory reported in 2020. The report pointed to shift work as a contributing 
factor in the 1979 reactor meltdown at Three Mile Island, the worst nuclear power plant 
accident in U.S. history. Federal reports, independent assessments, studies by the 
National Nuclear Security Administration and LANL itself offer a snapshot of the lab’s 
other shortcomings. 
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Among them: 


In 2020, a withering report by the Government Accountability Office leveled a litany of 
criticisms at the plans to manufacture plutonium pits, noting that the NNSA — the agency 
that oversees LANL — has already spent billions of dollars and more than 20 years trying 
and failing to reestablish pit production. During that time, LANL twice had to suspend 
operations after the discovery of pervasive safety issues, including a nearly four-year 
shutdown that ended in 2016. 


Even LANL has doubted its ability to succeed. The lab is only “marginally capable” of 
ramping up production to 30 pits per year by 2026 and sustaining that rate, it reported in 
2018. 


A 2017 assessment by the NNSA determined that relying solely on Los Alamos for pit 
production presented an “unacceptably high mission risk.” As a result of the NNSA 
assessment, the lab was taken out of the running for the pit project. It took intensive 
lobbying from New Mexico’s Congressional delegation over the next months before the 
federal government chose Los Alamos to share the mission. 


Between 2005 and 2016, the lab’s “persistent and serious shortcomings in criticality 
safety” — involving potentially lethal nuclear reactions — was criticized in more than 40 
reports by government agencies, safety experts and lab staff, an investigation by the 
Center for Public Integrity found. Officials at LANL declined to respond to Searchlight 
New Mexico’s multiple requests for comment. Talhelm, the lab's spokesperson, instead 
provided a written statement. 


“The Laboratory is working to modernize facilities and hire new employees to begin pit 
production in support of our national security mission to ensure the safety and reliability 
of the nation’s nuclear weapons stockpile. ...We have the only facility in the country 
where this work is currently possible,” she wrote. “In 2018, NNSA completed an 
engineering assessment and workforce analysis of the site and found that it can safely 
meet the requirements of NNSA’s goal of producing at least 30 pits per year.” 


Mello doesn’t agree with the lab’s assertions. In his view, the pit-production mission is 
folly. “The project is entirely unnecessary,” he said. And it will harm nearby Pueblos and 
communities, he added, “especially those who are nearest and most fragile.” 


Called a hero by some, and difficult by others, Mello has devoted years to fighting and 
blocking nuclear-warhead projects at LANL, in tandem with his wife. Everyone who 
speaks of him does so with either enthusiastic or grudging respect for his work. The 
couple’s Albuquerque office is crammed with sensitive and classified documents that 
they’ve obtained through Freedom of Information Act requests and leaks from within 
federal agencies. In one case, Mello recalled, they used a stick to open an envelope in 
the yard, not knowing what was inside — it turned out to be a paper from a Pentagon 
source. 


Mello’s background is in engineering, and he studied regional economics and 
environmental planning at Harvard. In 1989, he founded the nonpartisan Los Alamos 
Study Group, which has given briefings to the Department of Energy, the NNSA and 
others on Capitol Hill. Pit production at LANL is an accident waiting to happen, he 
believes. “We have no idea, really, what will be the straw that breaks the camel’s back,” 
he said. “But there are many possibilities.” History illustrates a number of them. 


UCLA Faculty Association Blog: First Quarter 2022 


269 


270 


In 2011, for example, carelessness nearly led to catastrophe when technicians placed 
eight rods of plutonium side by side to snap a photo of them. This violated a fundamental 
rule of handling plutonium: Too much in one place can begin to react uncontrollably, 
generating a burst of lethal radiation. After this near-miss, LANL engineers in charge of 
worker safety resigned en masse, alleging that the lab prioritized profits over safety. The 
result was the nearly four-year shutdown. 


There is yet another reason that opposition to the pit project is so fierce: Many experts 
believe it isn’t necessary. The project was launched in part because of debates about 
how age affects plutonium cores in existing nuclear warheads. Nuclear scientists and 
national laboratories say the pits in the U.S. arsenal will be stable and effective for more 
than a century. 


Project proponents, however, say the pits are degrading and need replacement. As 
Admiral Charles Richard, commander of the U.S. Strategic Command, told the U.S. 
Senate Committee on Armed Services on March 8, there is an urgent need to “modernize 
the nuclear triad” in light of the war in Ukraine. Policy experts, for their part, worry that 
ramping up pit production will ratchet up international tensions. 


“There is absolutely no reason to expand pit production capacity in light of Russia’s war 
in Ukraine,” said Daryl Kimball, executive director of the Arms Control Association. “That 
would suggest the United States should have a larger nuclear arsenal than we currently 
have, and that is a dangerous knee-jerk response.” 


Even some of the most ardent supporters of pit production wish the country had better 
options, and express doubts about splitting the mission between two facilities. Admiral 
Richard is among them: It will be impossible for LANL and the South Carolina site to 
make 80 pits each year on schedule, he told the Senate on March 8. The Laboratory is 
working to modernize facilities and hire new employees to begin pit production in support 
of our national security mission to ensure the safety and reliability of the nation’s nuclear 
weapons stockpile. 


New Mexico politicians have nevertheless fought hard to bring the entire 80-per-year pit- 
production mission to LANL alone. When the NNSA issued a negative assessment of the 
lab in 2017 — dashing Los Alamos' hopes for the whole package — U.S. Sens. Tom Udall 
and Martin Heinrich and then-Congressman Ben Ray Lujan wrote a scathing letter to the 
Department of Energy, demanding reconsideration. New Mexico lawmakers continue to 
voice support. As Heinrich told Searchlight last month, the state’s national labs 
“strengthen New Mexico’s economy by providing high-paying, high-skilled technology 
jobs.” 


The money at stake is staggering: At least $9 billion for a decade of work at the two sites. 
Up to $3.9 billion of that will go to the Los Alamos lab, the NNSA says. But the real price 
tag could run as high as $18 billion over a decade, Arms Control Today reported. 


To Mello, these aren’t only New Mexico’s problems — they’re the nation’s. “This is the 
decade when we have to change direction in this country,” he said. But changing 
direction isn’t easy. Any week now, the Biden administration is slated to release a 
document called a “Nuclear Posture Review,” which will determine whether the nation 
leans into nuclear amplification or reins it in. And if pit production proceeds at Los 
Alamos? It will cement New Mexico’s status as a “nuclear colony and sacrifice zone,” 
activists say. 
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In recent months, they’ve regularly left fresh flowers at a new plaque at the Santuario de 
Guadalupe in Santa Fe, commemorating Pope Francis’ condemnation of nuclear 
weapons. Activists from groups like Nuclear Watch New Mexico have continually lodged 
protests. Veterans for Peace, Tewa Women United, Concerned Citizens for Nuclear 
Safety and other organizations have gathered at the state Capitol to condemn the 
expansion of nuclear-waste storage in New Mexico — which pit manufacturing will require. 


As 2023 approaches and pit production starts in earnest, the chorus of resistance is likely 
to grow louder. Whether Washington hears it is anyone’s guess. 


Source: https://amp.usatoday.com/amp/7 132121001. 


* https://gamerant.com/oppenheimer-set-photos-locations-christopher-nolan/. 


TikTok video of filming of new Oppenheimer movie at UCLA 
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Good PR is Better 
Friday, March 25, 2022 





We noted a few days ago that UCLA has received some bad PR as a result of the 
posting of a job ad that seemed to include work for no pay.* On the other hand, it got 
some good PR for a implementing a new policy of providing menstrual products in 
campus restrooms. True, in doing so, the university was complying with a state law. 
However, the state law takes effect at a future date, and the university is implementing 
the law now. 


From the Bruin: 





UCLA will provide free menstrual products in bathrooms across campus, becoming the 
first University of California campus to do so. Beginning April 4,** university restrooms will 
be supplied with complimentary menstrual products in an effort to improve the well-being 
of individuals on campus, according to a campuswide email sent Thursday. The 
California Menstrual Equity for All Act of 2021, previously signed by Gov. Gavin Newsom 
in October, will require all state public universities to provide free menstrual products in 
restrooms beginning with the 2022-2023 school year... 


Full story at https://dailybruin.com/2022/03/19/ucla-to-provide-free-menstrual-products-in- 
bathrooms-throughout-campus. 


* http://uclafacultyassociation.blogspot.com/2022/03/there-actually-is-such-thing-as- 
bad.html. 


**As the photo above shows, some restrooms already have the products in place. (If 
you're wondering, the photo was taken by yours truly in a "gender-neutral" restroom.) 
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Good PR is Better - Part 2 
Saturday, March 26, 2022 





UCLA dorm room back in the day We continue our obvious point that Good PR is better 
than the bad PR that UCLA received for its seeming no-pay job,* by noting the good PR 
UCLA received for its housing guarantee. 


...UCLA is the first University of California school to offer four years of housing for first- 
year students and two years of housing for transfer students. Thanks to the number of 
housing units that the school has built, 13,620 undergraduates will be able to live on 
campus in 17 residential buildings. The language of that “guarantee” is a bit more 
complex than it initially seems; students still have to pay for housing. The school claims 
the cost of its housing is nearly a third lower than comparable market-rate rents, but that 
doesn’t necessarily make it affordable in L.A.’s Wild West rental market. Still, the 
availability of campus housing provides students with options close to their classes, 
which saves on commute time (which is good for students and the city)... 


Full story at httos://www.curbed.com/2022/03/ucla-housing-guarantee-students-los- 
angeles.html. 





Note that there are roughly 31,000 undergraduates at UCLA so if all of them wanted to 
live on campus or in a UCLA-owned building, it would not be possible. So, the guarantee 
effectively assumes that some (many) students for various reasons will want to have 
other housing arrangements. 


* http://uclafacultyassociation.blogspot.com/2022/03/there-actually-is-such-thing-as- 
bad.html. 
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Holding in the Normal Range 
Saturday, March 26, 2022 


California New Weekly Claims for UI (NSA) 
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Each week, we check in the with the data on new weekly California claims for 
unemployment insurance. And the good news is that they have been running in the 
40,000 pre-pandemic range for several weeks, i.e., the normal range. The official 
unemployment rate in California has also been falling. 


As always, the data source is https:/Awww.dol.gov/ui/data.pdf. 
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UCLA's Contribution to the Academy Awards 
Sunday, March 27, 2022 





Today is the day for the Academy Awards ceremony. A UCLA alumnus describes his 
contribution to the film " Don't Look Up" in an interview with the Bruin excerpted below. 


If you saw the movie but are one of those folks who walk out of the theater or turn off your 
TV (or whatever device) when the closing credits roll, you would have missed the scene 
where 22,000+ years from now, the survivors emerge from hibernation on a new planet 
and Merryl Streep is eaten by a local creature. 


Other-worldly visual effects take center stage in “Don’t Look Up.” Nominated for four 
Academy Awards including Best Picture and Best Original Screenplay, Adam McKay’s 
“Don’t Look Up” follows the story of astronomy graduate student Kate Dibiasky (Jennifer 
Lawrence) and her professor, Dr. Randall Mindy (Leonardo DiCaprio) as they make the 
disturbing revelation that a planet-killer comet is headed toward Earth. Alumnus Eric 
Guaglione served as animation visual effects supervisor for the film and used visual 
effects to enhance numerous celestial scenes depicting space. The Daily Bruin’s Paria 
Honardoust spoke with Guaglione about the role of visual effects in “Don’t Look Up” as 
well as the facilitation of its technical aspects... 


DB: For those who are unfamiliar with visual effects, could you briefly break down the 
visual effects processes of this film? 


EG: | could use the very end sequence of the actors descending from the spacecraft and 
onto this planet (as an example). In there, some of the spacecraft was actually a prop 
that was built, but not the whole spacecraft. It’s pretty much the ladder where they're 
walking down onto the planet surface, and so there was a very small area on stage that 
they could walk around on, but everything in the background was done as a blue screen. 
That way, we can later replace that blue area that was on screen with the environment of 
entire alien planets. 


In the meantime, we wanted to create a place that felt like it was alive, so we have 
designs of alien birds flying and, of course, we had to animate those. The other teams put 
the details onto the characters like feathers, colors and the appropriate lighting. But it 
looks like a realistic image after it’s been activated. Then, of course, the more tricky 
things to do are when you would have, let’s say, this alien bird-like creature that attacks 
Meryl Streep’s character. There you would have something that’s pretty challenging 
because you have a human that is shot on set, and then all of a sudden, you have an 
alien that attacks that human. Well, you can’t really kill an actor on set — so you have to 
do that through digital means. 
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Full article at https://dailybruin.com/2022/03/22/oscars-2022-qa-alumnus-discusses- 
process-behind-visual-effects-in-dont-look-up. 





If you are one of those folks who didn't wait for all the closing credits, fear not! The scene 
is at the link below: [Click on the arrow until it runs.] 


Or direct to https://www.youtube.com/watch? v=ARQjA_CMRjO. 
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Televising Classes 
Monday, March 28, 2022 





We noted in a previous posting of the recent Regents meetings that faculty 
representative Robert Horwitz devoted significant time to discussing the complications 
that would be involved in making all courses available in some type of online or hybrid 
format.* His remarks were triggered by demands from some student groups for such 
universal remote accessibility. 


It might be noted that one UCLA school - the Anderson School of Management - has 
arranged for all of its classrooms to be equipped with that capability. A private service - 
Mediasite - is set up in each room which essentially involves a video camera with audio 
capability.** The camera turns on automatically timed with the schedule of each course. 
Instructors can live-stream the course, put the recording online, or - presumably - elect 
not to do either. 


For all UCLA courses to have such options, cameras and audio equipment would have to 
be installed in all classrooms. Since it has been done at Anderson, it should be possible 
to estimate what costs would be involved. Beyond costs, Horwitz noted other 
complications apart from the technical issues in his remarks to the Regents such as 
issues of intellectual property and control of the use of recordings once they are on the 
web. Note that if there is significant student participation in the class, there are also some 
issues Surrounding consent to be recorded. 


These kinds of discussions at the Regents and elsewhere long predate the most recent 
meetings. We noted such discussions on this blog back in 2013.*** 


* http://uclafacultyassociation.blogspot.com/2022/03/watch-regents-morning-meetings-of- 
march.html. 





** https://mediasite.com/product/#capture. 
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*** http://uclafacultyassociation.blogspot.com/2013/02/blame-it-on-professor- 
snodgrass.html. 
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New CFO (Interim) Appointment 
Monday, March 28, 2022 





From an email circulated today: 
Dear Bruin Community: 


Following up on my recent message about the departure of Gregg Goldman, | am 
pleased to announce that Allison Baird-James, currently UCLA’s associate vice 
chancellor of business and finance solutions, has agreed to serve as our interim vice 
chancellor and chief financial officer. She will take up the position on April 4. 


Since joining UCLA in 2010, Allison has proven to be an extremely capable and versatile 
leader. As associate vice chancellor, she has been responsible for our campus’s financial 
management and reporting, as well as the many and varied functions within the business 
and finance solutions office. Among other accomplishments, she created the treasury 
function at UCLA, diversifying our revenues and generating over $1 billion in new 
unrestricted revenue from investments over the past decade. She has also led cross- 
organizational teams to continually improve financial services, and established and is 
chair of the Busting Bureaucracy Working Group, designed to bring greater efficiency and 
focus to our operations. 


Allison has spent much of her career working in higher education. Prior to UCLA, she 
served for nearly 14 years at Stanford University in the roles of interim controller, 
associate controller and associate director of internal audit. Before Stanford, she worked 
in the finance divisions of several medical institutions. She started her career in 
accounting at PricewaterhouseCoopers and earned her Certified Public Accountant 
certification. 


Allison holds a B.S. degree in business administration from California State University, 
Chico. In addition, she is a graduate of UCLA Anderson’s executive program in 
management and women in governance program as well as Stanford’s leadership 
program. She is a fellow of the National Association of College and University Business 
Officers and serves as co-treasurer and a board member of the Organization of Women 
Executives. 


| deeply appreciate Allison’s willingness to serve as interim vice chancellor and chief 
financial officer during this time of transition. In the future, we will launch a national 
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search for the next permanent head of the division — but in the meantime, given Allison’s 
long record of success, | have full confidence in her ability to keep UCLA on firm financial 
footing and to advance her division’s critical work and initiatives. 


Sincerely, 


Gene D. Block, Chancellor 
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TMT Developments 
Tuesday, March 29, 2022 





From time to time, we look into the controversy surrounding proposed construction of the 
Thirty-Meter Telescope (TMT) in Hawaii. UC is one of the institutions that would be 
involved in the TMT project. The issue comes up fairly regularly in public comment 
periods at the Regents.* 


Back in 2020, the Regents devoted an entire session to the TMT issue.** It appears from 
what can be found online that things are not going well for the plan in the Hawaii 
legislature, at least according to the latest item yours truly could find. See below: 


U of Hawaii Official: Mauna Kea Management Bill Would Mean ‘An End To Astronomy’ 


The Senate Higher Education Committee is expected to decide Wednesday on a bill that 
would replace a recent management plan devised by the Board of Regents. 


By Cassie Ordonio / March 22, 2022 / Honolulu Civil Beat 


University of Hawaii officials are worried about the fate of astronomy on Mauna Kea if a 
proposal that could ultimately remove the UH’s role in managing the summit passes the 
Legislature. House Bill 2024 calls for transferring the responsibility of the lands to a new 
governing body of mostly Native Hawaiians. The panel would be in charge of developing 
a plan on how to manage land use, recreational use, stewardship, education, research 
and the overall operation above the 6,500-foot mark of Mauna Kea. Though the 
university's Board of Regents approved its new management plan for Mauna Kea earlier 
this year, the bill would largely scrap that plan. 


The Senate Higher Education Committee heard testimony Tuesday on the bill. Sen. 
Donna Mercado Kim, who chairs the committee, said she expects the committee to vote 
on the measure Wednesday. She said she plans to pass the bill with amendments. The 
bill would need to pass one more committee before going to the full Senate. UH officials 
say they didn’t expect the bill to make it this far. 
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“The bill is currently crafted and projects an eventual return of the summit region to its 
natural state,” Greg Chun, executive director for UH Hilo’s Center for Maunakea 
Stewardship, said in an interview on Monday. “That means an end to astronomy with 
some undetermined future, and that’s a decision that has not been fully vetted in a 
conversation with all the people of Hawaii.” 


Under a 65-year lease agreement, the university has managed most of the lands of the 
summit since 1968, but critics point to what they say is a long record of mismanagement 
of the mountain. The university’s current lease runs until 2033. In the university’s 
management plan, the number of telescopes would be reduced to nine from 13 after 
2033. If HB 2024 becomes law, it would take three years to transfer management 
responsibilities from the university to the new governing group. 


At Tuesday’s hearing, several astronomers and other supporters backed the university 
and want it to continue to manage Mauna Kea. Hawaii island resident Katherine Roseguo 
testified in opposition of the bill, saying that “Hawaiian culture and astronomy can work 
together harmoniously.” 


“It’s not desecration to use these instruments (telescopes) to find out more about 
ourselves,” she said. 


Hilton Lewis, director of the W.M. Keck Observatory, suggested that the Legislature 
amend the bill to create a timeline that doesn’t interfere with leases, extend the transition 
period to the new governing authority from three to five years, require that the authority 
create a concrete financial plan, and assure Hawaii astronomy is represented in the 
panel’s decision making. “HB 2024 has opened a conversation in our community about a 
positive way forward for the future of Maunakea,” Lewis said in written testimony. 
“Whichever path our elected officials choose for the governance and management of 
Maunakea, the Maunakea Observatories seek a community model of astronomy in which 
astronomy continues beyond 2033 inclusive of native Hawaiian perspectives and built on 
collaborative, mutually respectful relationships with the local community.” 


Along with Native Hawaiians on the panel, the bill provides for the University of Hawaii 
president or his representative to be included in the group. The bill envisions two advisory 
groups of astronomers and Native Hawaiians to be included when the management 
panel makes decisions. However, Noe Noe Wong-Wilson, who was part of the Mauna 
Kea working group created by House Speaker Scott Saiki, supported the bill and 
suggested the bill be amended to include the University of Hawaii Hilo chancellor as a 
member instead of the UH president. Lawmakers are still weighing whether the Mauna 
Kea Observatories should be a member of the panel. 


Source: https://www.civilbeat.org/2022/03/uh-official-mauna-kea-management-bill-would- 
mean-an-end-to-astronomy/. 





*Our most recent prior blog post on this subject is at: 


http://uclafacultyassociation.blogspot.com/2022/02/telescope-belated-follow-up.html. 





** http://uclafacultyassociation.blogspot.com/2020/07/listen-to-morning-session-of- 
regents_31.html. 
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MIT Reinstates SAT/ACT: Cites Original UC 
Senate Study 


Tuesday, March 29, 2022 
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A blog post from the MIT Admissions office announces the reinstatement of the 
SAT/ACT requirement (unlike UC). It cites the original UC Academic Senate study 
(footnote 4) as part of the rationale for using the tests. 


We are reinstating our SAT/ACT requirement for future admissions cycles in order to help 
us continue to build a diverse and talented MIT 


March 28, 2022, MIT Admissions, Stu Schmill '86 


Source: https://mitadmissions.org/blogs/entry/we-are-reinstating-our-sat-act-requirement- 
for-future-admissions-cycles/ 


At MIT Admissions, our mission is to recruit, select, and enroll a diverse and talented 
group of students who are a good match for MIT’s unique education and culture. 
Everything we do in our process is grounded by our goal to find and admit students who 
will succeed at MIT and serve the world afterward. 


After careful consideration, we have decided to reinstate our SAT/ACT requirement for 
future admissions cycles. Our research shows standardized tests help us better assess 
the academic preparedness of all applicants, and also help us identify socioeconomically 
disadvantaged students who lack access to advanced coursework or other enrichment 
opportunities that would otherwise demonstrate their readiness for MIT. We believe a 
requirement is more equitable and transparent than a test-optional policy. In the post 
below — and in a separate conversation with MIT News today — I explain more [01] 
about how we think this decision helps us advance our mission. 


When we initially suspended our testing requirement due to the disruptions caused by the 
COVID-19 pandemic, | wrote: 


This was not a decision we made lightly. Our reliance on these tests is outcome-driven 
and applicant-oriented: we don’t value scores for their own sake, but only to the extent 
that they help us make better decisions for our students, which they do. We regularly 
research the outcomes of MIT students and our own admissions criteria to ensure we 
make good decisions for the right reasons, and we consistently find that considering 
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performance on the SAT/ACT, particularly the math section, substantially improves the 
predictive validity of our decisions with respect to subsequent student success at the 
Institute. 


Within our office, we have a dedicated research and analysis team that continuously 
studies our processes, outcomes, and criteria to make sure we remain mission-driven 
and student-centered. During the pandemic, we redoubled our efforts to understand how 
we can best evaluate academic readiness for all students, particularly those most 
impacted by its attendant disruptions. To briefly summarize a great deal of careful 
research: 


- our ability to accurately predict student academic success at MIT [02] is significantly 
improved by considering standardized testing — especially in mathematics — alongside 
other factors 


- some standardized exams besides the SAT/ACT can help us evaluate readiness, but 
access to these other exams is generally more socioeconomically restricted [03] relative 
to the SAT/ACT 


- as a result, not having SATs/ACT scores to consider tends to raise socioeconomic 
barriers to demonstrating readiness for our education, [04] relative to having them, given 
these other inequalities 


Our research can’t explain why these tests are so predictive of academic preparedness 
for MIT, but we believe it is likely related to the centrality of mathematics — and 
mathematics examinations — in our education. All MIT students, regardless of intended 
major, must pass two semesters of calculus, plus two semesters of calculus-based 
physics, as part of our General Institute Requirements.[05] The substance and pace of 
these courses are both very demanding, and they culminate in long, challenging final 
exams that students must pass [06] to proceed with their education. [07] In other words, 
there is no path through MIT that does not rest on a rigorous foundation in mathematics, 
and we need to be sure our students are ready for that as soon as they arrive.[08] 


To be clear, performance on standardized tests is not the central focus of our holistic 
admissions process. We do not prefer people with perfect scores; indeed, despite what 
some people infer from our statistics, we do not consider an applicant’s scores at all 
beyond the point where preparedness has been established as part of a multifactor 
analysis. Nor are strong scores themselves sufficient: our research shows students also 
need to do well in high school and have a strong match for MIT, including the resilience 
to rebound from its challenges, and the initiative to make use of its resources. That’s why 
we don’t select students solely on how well they score on the tests, but only consider 
scores to the extent they help us feel more confident about an applicant’s preparedness 
[09] to not just to survive, but thrive, at MIT. 


At the same time, standardized tests also help us identify academically prepared, 
socioeconomically disadvantaged students who could not otherwise demonstrate 
readiness [10] because they do not attend schools that offer advanced coursework, 
cannot afford expensive enrichment opportunities, cannot expect lengthy letters of 
recommendation from their overburdened teachers, or are otherwise hampered by 
educational inequalities.[11] By using the tests as a tool [12] in the service of our mission, 
we have helped improve the diversity of our undergraduate population [13] while student 
academic outcomes at MIT have gotten better,[14] too; our strategic and purposeful use 
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of testing has been crucial to doing both simultaneously.[15] 


Like all of you, we had hoped that, by now, the pandemic would be behind us. It is not, 
nor is it clear if or when it will be. However, the availability of vaccines for adolescents 
[16] has reduced the health risks of in-person educational activities, while the expansion 
of the free in-school SAT,[17] and the forthcoming Digital SAT, have increased 
opportunities to take the tests. Given the crucial role these tests play in our process, we 
have — after careful consideration within our office, and with the unanimous support of 
our student-faculty advisory committee — decided to reinstate our SAT/ACT requirement 
for the foreseeable future.[18] 


We are reinstating our requirement, rather than adopting a more flexible policy, to be 
transparent and equitable in our expectations. Our concern is that, without the compelling 
clarity of a requirement, some well-prepared applicants won't take the tests, and we won't 
have enough information to be confident in their academic readiness19 when they apply. 
We believe it will be more equitable [20] if we require all applicants who take the tests to 
disclose their scores. 


So, if you are applying to MIT in the future, we will normally expect you to submit an SAT 
or ACT score. If you are unable to take the tests because of a disaster or disruption, 
because the SAT/ACTs are (still) unavailable or unsafe to take [21] in your region, or for 
another exceptional reason, we will give you space on the application to explain your 
circumstances, and we will still grant you a full and fair review. In such cases, we will not 
make any negative presumptions regarding your academic readiness based solely on the 
absence of SAT/ACT scores, but will instead draw upon the lessons we have learned 
during the pandemic to make the best, most informed decision we can by rigorously 
assessing other academic aspects of your application.[22] 


| understand that this announcement may dismay some readers for whom the tests can 
be a source of stress. AS someone whose daughters went through the college 
admissions process over the last few years, | saw firsthand [23] the anxiety they can 
cause.[24] I’ve heard from many applicants (and their parents) that requiring the tests can 
make it feel like we only care about a number, and not the person behind it. | also 
understand that our emphasis on academic preparedness in this post might make an 
applicant who does not score well feel inadequate, or like we think less of them as a 
student or a person. 


To those of you who feel this way | say: you are not your test scores, and for that matter, 
you are also not your MIT application, either. You are infinitely more than either of these 
narrow constructs could ever capture. When we talk about evaluating academic 
readiness for MIT, that doesn’t mean we are measuring your academic potential, or 
intrinsic worth as a human. It only means that we are confident you, at this specific 
moment in your educational trajectory, can do well in the kind of hard math and science 
tests demanded by our unusual education. Every year, we turn down [25]many 
outstanding applicants — people we think are truly awesome — who go on to thrive 
elsewhere. Remember: your MIT decision is never about us passing judgment on you as 
a person, just about us contingently selecting a particular team of people, at a particular 
point in time, to take on the challenge of MIT, together. 


We are announcing this decision now to give the prospective Class of 2027 (and beyond) 
time to prepare for their exams and otherwise make their college application plans. In the 
meantime, we will continue to welcome the newly admitted Class of 2026 — especially at 
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our first in-person Campus Preview Weekend since 2019 next week — and wish all of 
you a healthy and happy 2022. 


Footnotes: 


(1) [We use footnotes] in case readers want to learn more than we could reasonably fit 
into the main body of text while still keeping it comprehensible. 

(2) Our research shows this predictive validity holds even when you control for 
socioeconomic factors that correlate with testing. It also shows that good grades in high 
school do not themselves necessarily translate to academic success at MIT if you cannot 
account for testing. Of course, we can never be fully certain how any given applicant will 
do: we're predicting the development of people, not the movement of planets, and people 
always surprise you. However, our research does help us establish bands of confidence 
that hold true in the aggregate, while allowing us, as admissions officers, to exercise 
individual contextual discretion in each case. The word 'significantly' in this bullet point is 
accurate both statistically and idiomatically. 

(3) Examples of these other exams include the AP/IB exams, international curricula like 
the IGCSEs, or the mathematical olympiads. However, access to these examinations 
generally depend on what is offered at your high school, and there are immense 
disparities between schools in this regard, and even within schools for certain students. 
(4) Although our analysis is specific to MIT, our findings directionally align with a major 
study conducted by the University of California’s Standardized Testing Task Force, which 
found that including SAT/ACT scores predicted undergraduate performance better than 
grades alone, and also helped admissions officers identify well-prepared students from 
less-advantaged backgrounds. It is also consistent with independent research compiled 
by education researcher Susan Dynarski that shows standardized testing can be an 
effective way to identify talented disadvantaged students who would otherwise go 
unrecognized. Of course, there may be institutions for whom this research does not hold 
true, but the findings are very robust for MIT, and have been for many, many years. 

(5) The GIRs are both a defining strength of the MIT education, and also the functional 
constraint on access to it. Because all MIT undergraduates, no matter their major, must 
pass challenging classes in calculus, physics, biology, and chemistry — as well as a 
rigorous humanistic and communication requirement — we believe we can only 
responsibly admit students who are prepared to do all of that work, across all of those 
fields, at their time of entry to MIT. It is perhaps worth noting that the GIRs are also the 
most basic point of entry in each of these fields: MIT does not offer any remedial math 
classes ‘below’ the level of single-variable calculus, for example, or physics courses 
‘below’ classical mechanics, so students have to be ready to perform at that level and 
pace when they arrive. 

(6) In addition to final exams in the GIRs, first-year students also usually take several 
other exams. Most students also must take a separate math diagnostic test for physics 
placement as soon as they arrive on campus, and placement out of MIT classes is mostly 
granted through our Advanced Standing Exams, rather than by AP or transfer credit. As a 
member of our faculty once observed to me, “the first year at MIT is often a series of 
high-stakes math tests.” Given this, it is perhaps not surprising that the SAT/ACT are 
predictive (indeed, it would be more surprising if they weren't). 

(7) The vast majority of MIT students will then go on to take many additional quantitative 
and analytical courses within their program of study, even if they are not majoring in 
science or engineering. For example, an economics degree at MIT requires at least one 
course in econometrics, and a philosophy degree at MIT usually entails courses in set 
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theory, modal logic, and/or infinities and paradox). To a degree unlike almost any other 
institution, MIT is a place where every student will have to do a lot of math (and math 
tests). 

(8) A reader might reasonably ask: well, can’t MIT do more to bring students up to 
speed? Why are you most focused on students who you think can already do well, and 
not those who could, if they had more help? To be clear, everyone will find MIT a 
challenge, no matter how well-prepared. And MIT does provide support for its students 
through its excellent tutoring programs, affinity networks, support services, alternative 
curricula, Summer programs, and so on. However, our research shows there is a degree 
of preparation below which a student, even with those resources, is unlikely to be able to 
succeed. We feel it is our responsibility to make those difficult calls, and only admit a 
student to MIT if they are ready to undertake its education at this point in their educational 
development. Meanwhile, we continue to collaborate with our partners in K-12 education 
to try and help interrupt persistent, intergenerational inequality where and how we can. 

(9) It is worth noting that since MIT opened in 1865, and until our public-health driven 
suspension in 2020, MIT has required some kind of entrance exam to demonstrate 
mastery of the material required to succeed in our education. As our blogger CJ has 
documented, at the founding, applicants were required to show competence in 
"arithmetic, algebra, geometry, English grammar, geography, and the rudiments of 
French" on an entrance examination designed and administered by the Institute. These 
exams allow applicants to show their ability to succeed at MIT regardless of what was 
available at the high school they may have attended, and eventually transitioned to 
similar exams offered by the College Board by the 1940s, which evolved over time into 
the simpler set of tests we have today. So there is a long history of MIT tailoring its 
admissions requirements to pragmatic assessments of what is required to do well at the 
Institute. 

(10) This may seem like a counterintuitive claim to some, given the widespread 
understanding that performance on the SAT/ACT is correlated with socioeconomic 
status. Research indeed shows some correlation, but unfortunately, research also shows 
correlations hold for just about every other factor admissions officers can consider, 
including essays, grades, access to advanced coursework (as well as opportunities to 
actually take notionally available coursework), and letters of recommendations, among 
others. Meanwhile, research has shown widespread testing can identify subaltern 
students who would be missed by these other measures. Of course, this area of research 
is complex and contested, but the main point is that for every aspect of every application, 
we always have to adjust for context: as one of the papers | linked above notes, "college 
admission protocols should attend to how social class is...encoded in non-numerical 
components of applications." Meanwhile, the predictive validity of these tests for MIT, 
coupled with their ability to identify (Some) students who would not otherwise be ‘picked 
up’ by other indicators, means that we are able to use them to help diversify our class 
more than if we did not consider them. 

(11) In general, we think it is important that the MIT education does not simply and 
unthinkingly reproduce an educational elite who have already had ample access to 
resources. In our process, we do not give preference to legacies, nor weight to 
demonstrated interest, nor an advantage to those who apply through our (non-binding 
and non-restrictive) Early Action process, nor other things that subtly correlate with 
socioeconomic advantage but are unrelated to a student’s ability to do well at MIT. And 
when we review applications, we always strive to evaluate each student's 
accomplishments in context: we don’t care as much about what a student has done as 
what they have done relative to what might have been expected, given their resources. 
According to research published in the New York Times a few years ago, there is more 
economic diversity and intergenerational mobility at MIT than at comparable institutions 
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(although not quite as much as at some public institutions that deserve ample credit and 
recognition for their work); nearly 20 percent of our students are the first-generation in 
their family to attend college, as | was. We of course have room to do better, and we think 
the tests will help us continue to improve. 

(12) We know they are imperfect tools, of course. Tests can’t measure everything that is 
important about an applicant’s creativity, curiosity, or drive. But because all of our tools 
are imperfect, we have to account for all of their imperfections in our process. This is 
what makes admissions something a skilled human does, and not something amenable 
to a simple algorithm crunching numbers. Given all these imperfections, might we 
someday have better tools at our disposal? | hope so. | have supported reform initiatives 
such as the Mastery Transcript, performance assessments, and schoolhouse.world 
certifications. For many years, we have allowed students to submit creative portfolios — 
including our Maker Portfolio for technical creativity — to demonstrate unique interests 
and aptitudes not necessarily captured in their grades and scores. However, these 
alternative assessments are not yet widely available to students across the 
socioeconomic spectrum (relative to the SAT/ACT), and we do not yet have the research 
that would allow us to substitute them for the tests as a predictor of success at MIT even 
if they were. We will continue our advocacy and research in these areas, but for now, we 
find we still need to rely on conventional indicators like grades and scores, at least to 
some degree. 

(13) What it means to "improve diversity" is a complex question. As we say in our 
diversity statement: "How much diversity is necessary to achieve our goals? Every 
student should feel that ‘there are people like me here’ and ‘there are people different 
from me here.’ No student should feel isolated; all students should come into contact with 
members of other groups and experience them as colleagues with valuable ideas and 
insights." For our purposes here, by "improving diversity" we mean we work to improve 
the recruitment and enrollment of well-matched and academically prepared students from 
a range of under-represented populations, including students of color, low-income 
students, and students who will be the first generation in their family to go to college.. We 
also value the diversity contributed by our many ‘New Americans’: a majority of MIT 
students are either immigrants themselves, or the child of at least one immigrant parent, 
and we believe their experiences and perspectives enhance MIT as well. 

(14) For example, rising graduation rates across all demographic groups, and fewer 
students receiving fifth week flags or otherwise subjected to academic review, just in 
terms of things we can straightforwardly measure. 

(15) In the past, we have publicly described this simultaneity — more diverse, and doing 
better — as there being no necessary tradeoff between diversity and merit, as some 
unfortunately still seem to believe. Of course, in contemporary discussions of educational 
equity, the entire concept of "merit" — which appears as a keyword in our mission 
statement — has been critiqued as merely laundering intergenerational privilege. 
However, what we mean by "merit" in this context is something like: "someone who we 
think will do very well at MIT, and in the world afterward, based on what they have done 
with their opportunities, relative to what we would have expected given those resources." 
In other words, it is defined pragmatically and contextually for the specific needs of, and 
goals for, an MIT education, and is not intended to pass universal judgment of who 
"deserves" or has "earned" our education. Meanwhile, our research suggests the 
strategic use of testing can help us continue to improve both the diversity of our class and 
its collective success at MIT. The pandemic has only made this more clear, because 
classroom work and assessment have been just as disrupted as access to the tests, if 
not more so, and for longer periods of time, disproportionately affecting the most 
socioeconomically disadvantaged students. We know that the pandemic’s effects on 
grades and courses will linger for years, but the tests can give students a more recent 
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opportunity to show that they have made up lost ground. 

(16) Prospective MIT students should note that all faculty, staff, and enrolled students 
must be up to date with their Covid-19 vaccines, or have received an exemption from 
vaccination, in order to work, study, and/or live on campus. “Up to date” in this context 
means a person has received all recommended Covid-19 vaccines. Additionally, Covid- 
19 vaccine boosters are required of all eligible MIT employees, faculty, and enrolled 
students, as well as anyone else who studies, works, or lives on MIT’s campus or who 
regularly accesses MIT facilities. For more on MIT’s vaccination policies, click here. 

(17) Which is how a majority of students in the United States now take the SAT. 

(18) We know that this is cutting against the recent trend toward test-optional policies. 
However, for reasons I’ve explained above, the tests greatly help us in our efforts to 
enroll a diverse and talented class. | say "for the foreseeable future" because we believe 
this policy is the best way for us to meet our mission given the facts on the ground as 
they are now, but also to acknowledge — as the pandemic has repeatedly taught us — 
that sometimes those facts change. We will continue to research all of our practices and 
outcomes to make sure we remain centered on our mission, and not the tests 
themselves. For example, a few years ago we made the decision to stop considering the 
SAT Subject tests in our process. As | wrote at the time, we did this because our 
research showed the marginal additional benefit of the subject tests (in terms of 
predicting academic outcomes) was no longer worth the costs of access in terms of 
recruiting and enrolling our desired class (as long as we could still consider the 
SAT/ACT), because exogenous patterns of test-taking had changed. This hopefully helps 
explain how we think about our research informing our practice, guided by our values. 
(19) Again, our research suggests this is most true for our most disadvantaged 
applicants, whose other educational opportunities have been most disrupted by the 
effects of the pandemic. 

(20) By requiring everyone submit the tests, we reduce the socioeconomic advantage of 
students who have access to better advising about strategic score disclosure, while 
ensuring that students with less access to such advising are not left anxiously in the dark, 
wondering what they should do. This dynamic is why, when we stopped considering the 
SAT Subject Tests, we did not move to a test-optional policy, but instead adopted what is 
sometimes called a "test-free" policy, where we do not solicit them from applicants, and 
proactively remove them from view when self-reported. 

(21) In addition to disruptions caused by natural disasters, political instability, and military 
conflicts, we know the pandemic continues, and not everyone around the world has been 
able to be vaccinated yet, or is able to mount an adequate immune response. Please do 
not endanger yourself or your family to sit for these exams. If you have to have to ask 
yourself whether or not you are in danger, exercise the precautionary principle and 
assume the answer is yes. 

(22) Based on our research from the pandemic, the most important components to 
demonstrate academic readiness in the absence of SAT/ACT scores would be other 
standardized exams, such as the AP/IB/AICE exams in the United States, or 
(inter)national examinations such as the IGCSE, CAPE, WASSCE, KCSE, French 
Baccalaureate, Abitur, International Science Olympiads, and so on abroad. 

(23) It was difficult enough for them, and they had a Dean of Admissions for a dad! 

(24) Not only a stress but a burden — another thing to study for, and schedule, and do. 
We try to remove barriers from applicants wherever we can, and think of the tests as a 
bridge for reasons | described above, but of course, infrastructures are relational: a 
bridge functions as a barrier if you can’t cross it. For that reason, we continue to work 
with the College Board, Khan Academy’s tutoring team, and other agencies and 
institutions to reduce burdens, and pave paths, as much as possible from our position. 
(25) Sometimes we do not admit students because we are concerned about their 
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academic preparation, or match for MIT; given the strength of our applicant pool, though, 
it is more often the case we think they can do the work, but we simply don't have the 
space to admit all the well-qualified and well-matched students who apply. 
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UCLA Saved by the Slap 
Wednesday, March 30, 2022 





We have been reviewing cases of recent good PR* and bad PR*™ that UCLA has recently 
received. Sometimes, however, what might have been bad PR is simply eclipsed by other 
events. It appears that UCLA was saved from some bad PR by the infamous Oscars slap 
incident which sucked the oxygen from lesser stories.*** 


Fox News reported that UCLA's director of race and equity Johnathan Perkins tweeted a 
seeming death wish about the then-hospitalized Supreme Court Justice Clarence 
Thomas.**** " No one wants to openly admit [we all] hope Clarence Thomas dies. 
Whatever you need to tell yourselves..." (The Twitter account has since been made 
private but it was public at the time and screenshots were taken.) 


The Fox item, with an image of the tweet, began to spread on conservative news media. 
But just as it did, the Oscars slap arrived. Anna Spain Bradley, UCLA Vice Chancellor for 
Equity, Diversity and Inclusion at UCLA said Perkins’ tweet "does not reflect my or UCLA 
EDI’s views." And the tweet story began to fade. 


There is the usual lesson in this tale that everything you might be thinking may not need 
expression on Twitter. Or, if you have to do it, make sure there is a bigger news story out 
there - just in case. 


* http://uclafacultyassociation.blogspot.com/2022/03/good-pr-is-better.html and 
http://uclafacultyassociation.blogspot.com/2022/03/good-pr-is-better-part-2.html. 


** http://uclafacultyassociation.blogspot.com/2022/03/there-actually-is-such-thing-as- 
bad.html. 


*** https://www.latimes.com/entertainment-arts/tv/story/2022-03-29/will-smith-chris-rock- 
slap-opinions. 


**** https://www.foxnews.com/politics/uclas-race-equity-director-death-justice-thomas. 
The full tweet screenshot is reproduced in this article. 
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The Other SAL 
Thursday, March 31, 2022 





Sal, at the restaurant in the picture, regularly divides the pie. In 1979, voters adopted the 
"Gann Limit," a constraint on the state revenue pie also known as the State 
Appropriations Limit (SAL). It set a cap on how much revenue the state could collect 
based on a formula. If revenue exceeded the formula, rebates of the overage to 
taxpayers were required. In effect, under Gann, there is a limit on how big the pie can be. 


Voters had earlier rejected an alternative limit proposed by Ronald Reagan in 1973 when 
he was governor. But in 1978, the political mood shifted with the passage of Prop 13, the 
property tax limitation, proposed by Howard Jarvis and Paul Gann. Gann was eclipsed in 
1978 by the more colorful Jarvis and so he came back the following year with his 
separate proposition. The Gann Limit applies both to the state and to local governments 
separately. 


Because of two back-to-back recessions that came along after the Gann Limit was 
enacted, revenue fell well under the Gann Limit until the late 1980s when rebates were 
issued due to revenue exceeding the limit. At that point, the K-14 educational 
establishment - school boards and teacher unions - which had become more dependent 
on the state thanks to Prop 13 put Prop 98 on the ballot earmarking revenue for the 
schools and community colleges by formula. Prop 98 was subsequently modified by Prop 
111. The result was a softening of the Gann Limit. At the peak of the dot-com boom and 
the resultant revenue surge, the state came close to triggering the modified Gann Limit. 
But the dot-com bust and later the Great Recession again reduced Gann to a non-issue. 


However, despite initial predictions that the pandemic-related recession of 2020 would 
drastically cut revenue, the projected cut didn't happen. Revenue has been surging 
reviving talk of exceeding the Gann Limit. That's why the governor regularly has been 
announcing new programs for this and that. Some of these programs - the latest being an 
idea of rebates tangentially linked to the rise in gasoline prices. Giving revenue back is a 
way of avoiding Gann. 


The Legislative Analyst's Office (LAO) has been raising concerns about the Gann Limit, 
particularly as it interacts with constitutionally-mandated spending, i.e., the formulas that 
control spending on K-14. Essentially, the K-14 spending formulas are geared to actual 
revenue. But the Gann Limit means that some of that revenue is not available and must 
be rebated to taxpayers and/or used in other prescribed ways. In fact, LAO's projections 
indicate that every dollar over the Gann Limit diverts $1.60 from discretionary spending. 
In short, if there is no recession, we are likely to hit the Gann Limit, triggering a budget 


UCLA Faculty Association Blog: First Quarter 2022 


crisis. If there is a recession, it would be of the conventional revenue-cutting type (not the 
pandemic type), triggering a budget crisis. 


From the UC perspective, Gann (or recession) can become a major problem - although 
not this year, but in the future. UC is one of the most discretionary areas of the budget 
and no compact with the governor or legislature can change that fact. Unlike, say, the 
state prisons, UC has an alternative source of revenue: tuition. The legislature knows that 
at the end of the day, it can cut the UC budget, decry the resulting tuition increases, and 
let the Regents get the blame for them. That was the scenario during the Great 
Recession. 


The LAO is now warning about the Gann Limit and predicting that whether we have a 
recession or not, the current course of state spending and the governor's various 
program proposals are "unsustainable." That state's heavy dependence on the highly 
progressive state income tax is the key to why state revenue is growing rapidly. There 
are various gimmicks which the LAO points to by which the state can put off the inevitable 
for a year or so. But, it says, the inevitable is, well, inevitable. 


Below is a summary from a recent LAO publication on the Gann Limit. As blog readers 
will know, the LAO uses the word "surplus" very loosely and really means the various 
state reserves that have piled up in recent years. Of course, 2022 is a gubernatorial 
election year and even though the governor has a lock on another term, neither he nor 
the Democrats in the legislature are anxious to take drastic budgetary actions. Note that 
while the Democrats also have a lock on the legislature, individual legislative members 
could face reelection primary challenges. 


From the LAO: 
Summary 


SAL Will Constrain the Legislature’s Choices This Year; State Likely to Face Challenges 
Balancing the Budget in the Next Couple Years. Based on recent tax revenue collection 
data, the state will face a significant state appropriations limit (SAL) 
requirement—possibly in the tens of billions of dollars—at the time of the May Revision. 
The Legislature and Governor can address that requirement with tax reductions and/or 
with more spending on specific purposes, such as capital outlay. This year, the surplus 
likely will be large enough to cover those requirements. In future years, however, it is very 
unlikely this would be the case, requiring the Legislature to make reductions to existing 
spending. Under our estimates, this could happen as soon as next year. 


Under the Governor’s Budget, the State Is Very Likely to Face Future, Serious Budget 
Challenges. If the Legislature adopts the Governor's budget proposals and the economy 
continues to grow, the state would not have surpluses large enough to pay for large and 
growing SAL requirements in future years. If the economy does not continue to grow, the 
state would face budget problems due to revenue shortfalls. For this analysis we 
examined 10,000 possible revenue and economic scenarios. In over 95 percent of 
scenarios, the state faces a budget problem by 2025-26 either due to constitutional 
spending requirements or a recession. In these scenarios, the state would need to make 
cuts to existing services to bring the budget back into balance. 


Options for Avoiding Budget Problems in Future Years. The Legislature has options to 
avoid budget problems from arising over the next few years. For example, the Legislature 
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can delay paying SAL requirements (for up to two years), change the definition of 
subventions, and/or reject nearly $10 billion in Governor’s budget proposals and save 
those funds to meet future SAL requirements. In fact, we recommend all, or nearly all, of 
the Governor’s budget proposals that do not help the state meet SAL requirements be 
rejected. However, all of these options are short-term remedies, not long-term solutions. 
Over the long term, as long as the economy continues to grow, the Legislature has two 
choices: (1) reduce taxes in order to slow revenue growth or (2) request the voters 
change the SAL... [page 1] 


The State Cannot “Grow Its Way Out” of Budget Problems. Higher revenues do not 
increase the state’s ability to meet SAL requirements. In fact, the opposite is true. 
...Because of the state’s constitutional spending requirements—including that the SAL 
requires the state to dedicate all revenues above a certain threshold for SAL 
requirements, no matter how much revenues grow—higher revenue growth means each 
$1 collected results in $1.60 of spending requirements. This dynamic puts the state in an 
untenable fiscal situation. [page 5] 


Full publication at https://lao.ca.gov/reports/2022/4583/SAL-Implications-033022.pdf. 


* https:/Awww.youtube.com/watch?v=kyYoaTmN5pU; 


https://www.anderson.ucla.edu/documents/areas/fac/hrob/mitchell_ballot_box. pdf. 
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The Fable of Successful Tobias and Some of 
His Happy New-Years. 

s 
NCE there was a Financial Heavy- 
Weight, the Mile-Stones of whose 
busy Life were strung back across 

the Valley of Tribulation into the Green 

Ficlds of Childhood. 


Like most of our Aristocrats, he got his 


5 


Start out among the Corn-Rows. 


His Youth was spent very happily, but he 


did not get on to the Fact until Years later. 
He used to work Fourtcen Hours per for his 
Board and Clothes, and his only Dissipation 
was to take in the Swiss Bell-Ringers once 
every Season. 

At the Close of every Year he was per- 
mitted to attend a Watch-Mecting at the ME. 
Zion Church. The Watch-Meeting is a form 
of Gayety invented a long time ago by some 
one who was not fecling well at the Time. 

The Outfit were supposed to sit for three or 
four Hours on the hard Benches, meditating 
on all the low-down, ornery Things they had 


done during the Old Year. Some of them 


[22] 








